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IPOBJIEMBI JIMATHOCTUKH TPO®ECCHUOHAJBHOI'O BHITOPAHU S
YUUTEJEN ®U3NUYECKOM KYJIbTYPBI

AnHomayus

JlaHHas cTaThs MOCBSIIEHA OJHOW M3 BeChMa aKTyallbHBIX IpoOJeM menarorundeckoii mpogeccun. Peus umer o
po()eCCHOHATFHOM BBITOPAaHUM TefaroroB. HecMoTps Ha OONBIIOE KOJNHYESCTBO IMPOBOMWUMBIX B 3TOH 00IacTh
WCCIICIOBAHNA, Ha CETOIHS HET OOIIEHPHUHATOTO ONPEACICHHUS MOHATHS «IIPO(PECCHOHANEHOE BBITOPAHUE», KOTOPOE
3a4acTyI0 pacCMaTPHUBAETCS KaK CHHOHHUM SMOIHMOHAIBHOTO BBITOpaHus. KpoMe Toro, B TOBCEIHEBHOM MPAKTUKE MBI
HA0II0gaeM, 9TO B CHIIy CIIOKHOCTH HPO(eccH MPaKTUIECKH BCE MEJAarord HE3aBHCHUMO OT BO3pAcTa HCIBITHIBAIOT
TPYAHOCTH COBJIaJAHUS C ICUXOJIOTMYECKUMH KpHU3KcaMu B pabote. [Ipu 3TOM MBI TaKKe OTMEUaeM, UTO HET MOCTOSTHHOU
CHUCTEMHOH paboThI M0 AUArHOCTHUKE M MPOQHIAKTHKE MPO(ECCHOHATBHOTO BBHITOPAHUS MEAaroroB. B cBsi3u ¢ 3THM,
OCHOBHasl MpoOJieMa NAaHHOH CTaThbH OMNPEACSICTCS IMOWCKOM OTBETOB Ha BOIPOCHI, CBS3aHHBIC C MPU3HAHHEM
HEOOXOJUMOCTH JHATHOCTHKA MPO(GECCHOHATHHOTO BBITOPAHUS HA MpUMEpE ydUTeNed (Qu3MYecKod KyJIbTYpHI IS
ycHenrHo u 3(hGEKTUBHOMN €ro MPOQIIAKTHKH.

Ienpro MaHHOW CTaThH SBJISIETCS MOUCK OTBETOB HA BOMPOCH] BO3MOXHOCTH M HEOOXOIUMOCTH JHATHOCTHKH
HCKOMOTO ()eHOMEHA, €€ 3HAYMMOCTH M TPOPHUIAKTHKH MPO(ecCHOHATBFHOTO BHITOPAHHS IIEJaroroB C Y9EeTOM
crienuUKH TpernoaBaeMoro B MIKoJie yaeOHoro npenmera «dusndeckas KynbTypa». B KadecTBe AHarHOCTHYECKOTO
WHCTPYMEHTapHs BHIOpPAaH MIMPOKO NMPHMEHSEMBIH OMPOCHUK ONpEACTICHUE YPOBHS ICHXHUYecKoro Beiropanus (MBI)
aMmepukaHckux rcuxonoroB K. Macnad u C. J[xekcoH, agantupoBanusiid H.E. BogonbsHoBOM.

OCHOBHBIE PE3yIBTATHl IIPOBEJCHHOTO HCCICIOBAHMS CBUICTEIHCTBYIOT O HAJIHYMH CEPhE3HBIX IPOOIEM, C
KOTOPBIMH CTAJIKMBAIOTCS YUHUTENS (HU3NIECKON KyIBTYpPhI IIPH BCTpeUe ¢ MPOPEeCcCHOHANBHBIM BhIropanueM. OOrmmit
BBIBOJI HMCCJICAOBAaHHA Ha IOaHHOM OJTale€ CBA3aH C IHPU3HAHUCM HACTOSTEJILHOMN HGO6X0}II/IMOCTI/I l'lpO(l)I/IJ'laKTI/IKI/I
poheCCHOHAIBLHOTO BRITOPAHUS MIEaroroB ¢ MPEABAPUTEIBHON THATHOCTHKON

JaHHas craThsi MOJArOTOBJICHA B paMKax AWINIOMHOro mpoekra No 2 - «@DopMmbl U METOMAbI MPOGHUIAKTHKU
mpoeCCHOHATFHOTO  BBITOPAHUS  YUYHUTENCH (U3UYECKOM KYJIbTyphD», YTBEPXKICHHOTO TPHKA30M PEKTOpa
Kaparanauuckoro yauepcutera Kasmorpedcoroza Ne 814 ot 07.12.2023 roga, u oTpaxaeT pe3yIbTaThl HAYATBLHON
JIUATHOCTUKHU MPO(ECCHOHATEHOTO BRITOPAHUS YUUTECH (PU3NICCKOI KYIBTYPHI, T.€. MPAKTHUCCKON YaCTH BBITYCKHOM
paboTHI.

Kurouegvle cnosa: mpodeccHoOHaNbHAS AEATEIBHOCTh, MPOQECCHOHATBHOS BBITOpAHKE, SMOIMOHATHHOE
BEITOpaHHE, THArHOCTUKA MTPO(HECCHOHATHFHOTO BEITOPaHHSL, TPO(UIAKTHKA TPO(ECCHOHAIEHOTO BRITOPAHUS, TIEIarOTH,
yuuTens GU3NIecKoil KyIbTypBhI.

Beeoenue. AKTyallbHOCTBb MCCIIEIOBAHHs ONpenenseTcs TeM, 4yro B KoHuenunmu pas3ButTus
JIONIKOJIBHOTO, CPEIHEro, TEXHHUYECKOro U mpodeccuoHalbHOro obpa3oBaHus PecryOnuku
Kazaxcran wnHa 2023 — 2029 roxsl [l] BhmepBble oOpamiaercs BHHMaHHME Ha NPOOIEMBI
poeCCUOHATILHOTO BBIFOpaHMs IeaaroroB. HecMoTps Ha TO, 4TO B JaHHOM JOKyMEHTE 3Ta
npobsieMa akTyaJu3upyeTcsi B KOHTEKCTEe POTAIlMH MEPBBIX PYKOBOAMUTENEH, TPOBOJAUMOM C LIEBIO
NOBBIIIEHUS YPHEKTUBHOCTH MEHEPKMEHTA, BOIIPOCH! MPO(HECCHOHATIEHOTO BHITOPAHUS ME1aroroB
B LI€JIOM MPEICTABIIAIOT COOON 3HAUMMBII acleKT pa3BUTHS UX MPOGECCHOHATBHBIX U JMUYHOCTHBIX
KOMIIETEHIIMH. DTO, BO-TIEPBHIX. BO-BTOPHIX, HECMOTpPsI Ha OOJBIIOE KOJIHMUYECTBO NMPOBOJAUMBIX B
3TOH 001acTH UCCIENOBaHUM, Ha CEroJHs HEeT OOIIEHPUHATOrO ONpEeAETCHUsS IOHITUS
«po(heCCHOHANIBHOE  BBITOPAHUE», KOTOPOE 3a4acTyl0 paccMaTpuUBaeTcs Kak CHHOHHUM
SMOLMOHAIBHOTO BbIrOpaHusi [2]. CBSI3aHO 3TO C pa3HBIMU MOAXOAAaMHU K H3YYECHHUIO JaHHOU
npobnemsl. Tak, OIHU ydYeHBIe TJABHYIO NPUYMHY BO3HHUKHOBEHHUS BBITOPAHUS CBSA3BIBAIOT C
IICUXOJIOTUYECKUM U JyIIEBHbIM MEPEyTOMIIEHHEM, JAPYTrHe€ CUYUTAIOT, 4YTO 3TO €CTh ...
npodeCCUOHATBHBIN KPU3HC, KOTOPBII CBsI3aH HE TOJBKO C MEXJIMYHOCTHBIMH OTHOIIEHUSIMH, HO U
c npodeccuoHaNbHOM AedITenpbHOCThIO B 1enom» [3]. B-tperhux, mo pesyiapTaTam psjaa
UCClIeIOBaHUM «... yepe3 20 yieT paboThl B LIKOJIE Y HOJABJISAIOLIET0 YKcia MeJaroroB HacTynaer
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IMOLIMOHATIFHOE BHITOpaHUE, a K 40 rolaM SMOLMOHATIBHO CroparoT Bee yuutens...» [4]. [Ipu atom
yYeHBIE YTBEPKIAIOT, 4YTO K BHEIIHHM pecypcaM OTHOCSTCS cdepbl NpodeccHoHaNTbHOMI
NesTeIbHOCTH, CEMEHHOM JKHM3HM M «CBOOOAHOTO BpeMeHW». VIHBIMH cIOBaMHu, TPYIAHO HE
COTJIACUTBHCS C MHEHHEM O TOM, UTO IPH MOAJIEPKKE U3BHE (CEMBbS, IPY3bsl, KOJUIETH ) YETIOBEKY JIerde
1no0OpoTh CBOE BBITOpaHHE. B MpOTUBHOM cilyyae eMy NPHUXOIUTCS IMOJy4yaTh BCE 3TO U3 cedd,
HaXOJUTh PECYpPChl B caMOM cebe. A 3TO JOCTaTOYHO HEMPOCTO JIeNaTh B OAMHOUKY [5].

Llenp JaHHOTO MCCIENOBAHUS 3AKJIIOYAETCSl B  BBIABICHUH MPOOJIEM JAMArHOCTUKH
po(hecCHOHAILHOTO BBITOPAHUSI yUUTENeH (PU3NUECKON KYJIbTYPhl U MOUCKE IMyTEH UX pELIeHHMS.
JUisi TOCTMOXKEHUS yKa3aHHOM LeNMM pellaluch Cleayroliue 3agadu: 1) pacKpbITHE CYIIHOCTH U
0COOEHHOCTEN MPOECCHOHANBHOIO BHITOpaHUs yuuTesel (pu3nueckoi KyibTypbl; 2) pa3paboTka
KPUTEPHEB OLICHKU YPOBHS NPOPECCHOHAIBHOIO BHITOPAHUS YUuTeNed (HU3NUYECKON KylIbTyphl; 2)
10100p METOJUK U MPOBEJEHUE JNUArHOCTUKU M3y4aeMoro siBJieHus; 4) aHaiu3 U MHTEpIpeTanus
MOJIyYEHHBIX PE3yJIbTaTOB AUArHOCTHKH.

OcHoBHast mpo0siemMa onpeesseTcs IOUCKOM OTBETOB Ha BOIIPOCHI, CBSI3aHHBIE C MPU3HAHUEM
HE00XOIMMOCTH JAUArHOCTUKH MPO(ECCHOHAIBHOTO BBHITOPAHUS YUUTeNed (pru3nyeckol KyJbTyphl
JUTs1 yeremrHo# ¥ 9 GeKTUBHOM ero MpOoUIaKTHKH.

Memoovt u mamepuanvi. VI3 1OCTYyIHBIX UCTOYHUKOB CTAHOBUTCS M3BECTHO, UYTO TEPMUH
«1rpodeccuoHaNbHOE  BbITOpaHue» ObUl  BBEIEH B  HAyuyHbli 00OpOT  aMEpUKaHCKUM
ncuxorepaneBroM I'. ®penendeprom B 1974 rony. Torma oH JaHHOE MOHATHE OOBACHMI Kak
HEraTUBHOE COCTOSIHME, «... KOTOpPOE€ MOSIBISIETCS y 4YeJIOBEKa, HCIBITHIBAIOIIEIO XPOHHYECKHMA
cTpecc Ha paborte. Ero pe3ysnbTaToM CTAaHOBUTCSI MCTOIIEHHE MCHUXHMYECKUX U HMOLMOHAIBHBIX
pecypcoB nuyHocTu» [6]. M Toraa ke ObLIO yCTAaHOBJIEHO, YTO CHUHAPOMY IPO(eCCHOHAIBLHOTO
BBITOPaHUsI B HAUOOJBILECH CTEIIEHU IOABEPKEHBL: 1) TPYIOTOJIMKH, 2) HHTPOBEPTHI, 3) JIOIH, Y
KOTOPBIX €CTh BHYTPCHHUE KOHMIHUKTHI, 4) T€, KTO y>K€ MHOTOT'O JJOCTHT U HE 3HAET, Ky/a JIBUTAThCSI
Aajblie, 5) )KuTenu OOJBIINX TOPOAOB, 6) JIF0aH, HEAABHO CMEHUBIIUE PA0OTY HIIH MEPEKUBAIOIIIE
W3-3a TPsAAyIIed arrectanuu; 7) Te, KTo cTrapme 45 ner. Takas kimaccupukanus TPUUUH YKe
IpeTeH1yeT Ha Mpo0IeMy AUAarHOCTHKH MpodecCHOHATBHOTO Bhiropanus. [loaTeepxieHnemM Tomy
apngercs yreepxkenue E.C. Crapuenkosoii u H.E. BogonbsiHoBoi [ 7], KOTOpbIe BBLACTNIN 6 TUIIOB
JIMYHOCTH, KOTOPBIE MO-Pa3HOMY pearupyroT Ha crpecc: 1) 4ecToaroOuBbIM THI (JIIOJIU C CHUIIBHOM
MOTPEOHOCTHIO TOCTHXKEHUS U ycrexa); 2) CIIOKOMHBIN TN (JIIo[I, KOTOphIe COO0AI0T OanaHe
MEXy paboTol U 10MOM, M IPUUMHAMH CTpecca, Kak MPAaBUJIIO, SBISIFOTCA U3MEHEHHs TpeOoBaHUM
K UX Mpo(eccuOHANIbHON AESITeNbHOCTH; 3) COBECTIUBBIM THUI (JIOJU MEJIOYHbIE, JOTOIIHBIE,
KOHCEpBaTHBHbIE M 00s3aTeNbHbIE, OYCHb UYBCTBUTENIbHbIE K IME€peMeHaM B KHU3HH); 4)
HEOTCTauBaIOIIUN THUIl (JIFOJU, KOTOPblE HE MOTYT IOCTOATH 3a ce0s U OTCTOSATh CBOU IpaBa; S)
KU3HETIOOMBBI THUI (JIIOAM, CHIbHBIC, JKUBYIIUE TIOJHOLIEHHONW >XM3HBIO, XaXKOyIIHe, 37eCh
NPUYMHAMHU CTpPECCa BBICTYMAET pyTUHHAs CKy4dHas pabora); 6) TPeBOXKHBIM TN (JTFOAU, KOTOpPHIE
UCTIBITHIBAIOT OECIIOKONWCTBO 10 TIOBOAY BO3MOXHBIX HEy/lad, UMEIOIINEe HU3KYIO0 caMOOoIleHKy. Kak
BUIHO W3 TMPEUIOKEHHOW THIIOJIOTUU JMYHOCTEH, MPUYHHBI, BBI3BIBAIOLINE CTPECC y OJHUX,
OJTHOBPEMEHHO MOTYT BBICTYINaTh CTUMYJIOM JJIsl BBIXOZA U3 cTpecca [8].

W3ydenue HayqHOH JUTEPATyPHI TO3BOIMIIO HAM TAKXKe BBISIBUTH CTAIHH MPO(ECCHOHATBHOTO
BBIFOpaHMs, 3HaHUE KOTOPBIX, Ha HAII B3IJIAJ, UMEeT OOJIBLIYI0 3HAYMMOCTb JUIsl TMAarHOCTUKU
uccnexyemoro siBneHus. Tak, A.B. Ky3pmuues [9] BbaenseT niatTh Takux CTaauil: Mepsas cmaous
(«MeoBBIN MecAL)) — YOBIETBOPEHHOCTh pabOTOM NMOCTENIEHHO HAYMHAET IPUHOCUTDH BCE MEHbIIIE
YAOBOJIBCTBUSI; BMmopas cmaousi («HEI0CTaTOK TOIUIMBa») - y paOOTHUKA TEPAETCS UHTEPEC K CBOEMY
TpyAy 0€3 IOTOIHUTENBHBIX CTUMYJIOB; Tpembs cmaous (XpOHUYECKUE CUMIITOMBI) — U3MOKACHUE,
MOJIBEP)KEHHOCTh 3a00JICBAaHUSAM U TICUXOJIOTHYECKHM TEPEKUBAHUAM; Yemeepmas Cmaousl
(Kpu3HuC) - pPa3BUBAIOTCS XPOHUYECKHE 3a00JI€BaHUs, TePETCs pabOTOCIOCOOHOCTS; TAmasn cmaous
(«mpoOWBaHUE CTEHBI») — AMOIMOHAIBHOE HAINPSDKEHUE MEPEeXOAUT B OCTpyIO (GopMy U MOTyT
CIPOBOLMPOBATh PA3BUTHE ONACHBIX 3a00JI€BaHUM.

Oco00 3HaYMMO [JIs1 HAac, IOCBSILEHHBIE NPOPECCHOHATBHOMY BBITOPAHUIO YUHUTENEH
¢busmueckoit KyabTypel. Tak, cormacuo JI.LE. Moxkunoit [10], abcomotaoe GombuuacTBO (90%)
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MeJaroroB MOABEP>KEHBI CHHAPOMY MPOQECCHOHATBHOIO BhIrOpaHus, a y 72% nabmomaetcs 1
CTa/us JaHHOTO SIBJICHUSI.

B cBsi3u ¢ 3TUM MBI 00paTHIIUCh K MCCIEIOBAHUSAM, MOCBSIICHHBIM JUATHOCTUKE HCKOMOTO
Hamu (eHomeHa. Hanbomnee pacrpocTpaHEHHON METOIUKOM SIBISIETCSI ONPOCHUK Ha OINpENeeHHe
ypoBHS nicuxudeckoro Beiropanus (MBI) amepukanckux ncuxonoros K. Macnau u C. [[xxexkcoH. Ml
pELININ B CBOEM HCCIIE0BaHUU MPUMEHUTh BApUAHT JAHHOTO ONpPOCHMKA, afantupoBaHHbiil H.E.
BononesiHOBOM.

Hamu Obuta coznana Google ¢opma, B onpoce mpuHsuIM yyacTue 8 yuutenel Qpuandeckon
KyJAbTYpbl M3 4YEThIpeX IIKOJI (CChUIKA Ha ONpOCHHUK: https:/forms.gle/azbwvgRUQt1SjL.tq6).
OnpocHUK UMEET 3 IIKaJIbI:

® (TIICUXO03MOIIMOHATILHOE UCTOIEeHHE» (9 yTBEp)KIeHMI; OTBETHI 10 IMyHKTaMm 1, 2, 3, 6, 8, 13,
14, 16, 20; max cymma 6auioB — 42);

o IeTiepcoHanm3anus» (S5 yTBEp)KICHMI, OTBETHI «aa» mo myHktam 5, 10, 11, 15, 22; max
cymma 6asmioB — 20);

® (penyKLUs JUYHBIX JTOCTHXKEHUI» (8 yTBEpXKACHMI; OTBETHI J1a 1o myHKTam 4, 7,9, 12, 17,
18, 19, 21; max cymma 6amioB — 41).

OTBETHI UCIIBITYEMOTO OLEHUBAIOTCS CeIyoIMUM o0pa3oM: 0 6aioB — «HUKOTAa», 1 Oam —
«OYCHBb penKoy», 3 Oamma — «uHOorIay, 4 0amia — «49acto», 5 6aI0oB — «OYEHb YacToy», 6 0amuioB —
«KQKIBIA JCHDY.

Pezynomamut u 06cyrncoenue. O6paboTKa U aHATU3 PE3yJIbTATOB ONPOCA CBHETEIBCTBYIOT O
CIIETYIOIIEM:

Pesynprarel  mo mkane «llcmxosmonmonanbHOoe — ucTomieHue». HawmbOonbmas — mons
PECIOHJIEHTOB B 3TO#l mikane BbiOpanmu otBeT «OveHb peaxo» (0,32%), 4TO CBUIETENHCTBYET O
HaJIUYUU [ICUXO3MOIMOHAIBHOIO HUCTOLIEHUS HECKOJIBKO B IO3UTHBHOM KJIIOYE, TaK Kak C ITOU
mpo6seMoil MOJKHO OOpOThCSl M Jake HYXKHO. DKCIEPThl B 3TOM Cllydyae PEKOMEHIYIOT YCHIUTH
COOTBETCTBYIOIYIO mpoduiaktuky. Bapuant orBeta «Huorma» (0,28%) TOBOpUT O TOM, YTO
PECIIOHJIEHTHI 3a4acTyIO OIIYIIAIOT COCTOSHUE, YCIOBHO 0003HaUaeMoe KaK «BbDKAT KakK JHMMOHY,
MOHUMAIOT CHIDKEHHE SMOIMOHANBHON M (usmueckor sueprun. 0,21% nomm orBeToB «YHacto»
CBUJCTENHCTBYET, YTO PECIOHJEHTHl CTOJKHYIHCH C MPOOIEMONl M UM TSDKENIO CIPaBUTHCS C
UCTOIIIEHUEM, HaYMHAIOT COMHEBAThCs B CBOeM BbIOOpe mpodeccun. Camblii HU3KHI MOKa3aTelsb
cBsizaH ¢ oTBeTOM «KaXk/Iblif IeHb», OH HECET B cebe MO3UTHB M ONTHUMU3M (PUCYHOK 1).

0,35
0,30
0,25
0,20
0,15
0,10

0,05

0,01
0,00
Huxorna  OueHs peaxo WNHorna Yacro Ouenp yacto Kaxaplii neHp

Pucynox 1 — Pe3ynbrarel auarnoctuxi 1o mkane «lIcuxosmormonansHoe uctomenue» (B %)
Hcrouynuk: pazpaboTaHo aBTOpaMHU.

[Ikana «/lemepcoHanu3anusy OTpaKaeT CICHHPUISCKYI0 (OPMY COITMAITBHON Je3aaanTaiun
mronied, paboTaromiero B CUCTEME «YEJNOBEK — UEJIOBEK», KOTOpas MPOSBISAETCS B MOCTETIEHHOM

6
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YMEHBIIIEHUH KOHTAKTOB C OKPY)KAIOIIMMH, MOBBIIIEHUN Pa3ApPAXKUTEILHOCTH, HETEPHIUMOCTH H
HETaTUBU3ME MO0 OTHOIIEHUIO K ApYyruM JtoasM. Camblil BRICOKUN TTOKa3aTesb CBsI3aH C BAPUAHTOM
otBeta «Ouenb penko» (0,30%). D10 rOBOPUT O MOTEHIIUATBHBIX PUCKAX OTAAJICHUSI PECTIOHCHTOB
ot Jonieit. O0 3TOM ke CBUAETENbCTBYET mokaszarens B 0,25% (orBer «MHOTIA»), KOTOPHII 03HAYaeT
KellaHUE YelIOBeKa YeTUHUTHCS, OTKa3aThCsl OT KUBOTO OOUICHMs ¢ JoapMu. M BapwaHT oTBeTa
«Hacto» (0,22%) roBopuT 0 mpobdiIeMe, KOTOPYIO eIié MOKHO epeOopOTh, PEIIUTh (PUCYHOK 2).
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Huxorna OueHsb peaxo Wnorna Yacro Ouenb yacto Kaxplii 1eHb
Pucynox 2 — Pe3ynbrarsl IMarHoCTHKY 110 mikajie «/lemnepconanm3anus» (B %)

Hcrounuk: pa3paboTaHO aBTOPAMH.

[lxana «Pemykumsi TUYHBIX JOCTHOKCHHID», WU €€ €IIe Ha3bIBAIOT «IpodeccroHambHas
MoTHUBalus». JlaHHAs IIKala OTPa)KaeT HEAOBOJIBLCTBO CO0O0M, HEraTUBHOE CaMOBOCHPHUSTHE B
coOCTBeHHOM  Tpo(PpecCHOHANBHOW  JCSATEIBPHOCTH, CHWXCHHE CaMOOIIEHKH, MOTHBAIIUH.
JlnarnocTrka mpodeCcCHOHAIFHOTO BBITOPAHUS 110 JAHHOH IIKaJle MoKa3aa, YTO HauOOJbIIast 10
MpUHAUIEKUT BbIOOPY BapuanTa «MHorna» (0,33%) u «Ovensb yacto» (0,30%). 310 03Ha4aeT, 4To
PECMIOHJIEHTHl CTAKUBAIOTCI B CBOCH MPOQPECCHOHATBHONW JEATENBHOCTH C TpodieMamu
CaMOIICHHOCTH, 3aHIDKAIOT CBOM YCIIEXH B pabOTe, MX COCTOSHHE MOXET CEPhe3HO YXYIIIUTH
CaMOYYBCTBHE, HO OHM HMEIOT TOTEHIMAN JI1 NPEONOJICHUS O3TUX MpoOJIeM MpH YCIOBUU
MIPOXOXKICHHSI TPEHUHTOB (PUCYHOK 3).
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0,00 0,00
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Pucynox 3 — Pe3ynbrarsl IMarHOCTUKH 110 MIKate «PeryKuus IMYHBIX TOCTIKEHUI (B %)
Hcroynnk: pa3paboTaHo aBTOpaMH.
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B wnenom, mnopamnsroniee OOJBIIMHCTBO pPECNOHIEHTOB (62,5%) CpeaHIol CTeneHb
npodecCHOHAIBHOTO ~ BBITOpAHMSA, NpU ITOM Hamboiee ySI3BUMOIl  oOKaszajach  IIKaja
npodeccroHanbHOM  MoTuBaimK (mkana 3): 50% yuuTened moOKa3adM BBICOKYIO CTEMEHb
TPEBOKHOCTH (PUCYHOK 4).

70
62,5
60
50
50
40 37,5
30 25 25 25 25 25 25
20
12,5 12,5 12,82,82,5 12,5 12,5 12,5
10
0 0 0
0
1 mkana 2 mIKama 3 mkana 11B

By My Wc WB KB

Tlpumeuanue x pucynxy 4: KH — KpaitHe HU3Kas CTETNeHb, H — HU3Kas CTETEHb, C — CPEIHSISI CTETICHb, B — BHICOKAS
CTEeMNeHb U KB — KpalfHe BBICOKasl CTEIEHb.
PucyHok 4 — Pe3ynbTarhl AMATHOCTHKH MO TPEM Ikaiam (B %)
Hcrounnk: pa3paboTaHo aBTOpaMu

OTmeTuMm, 4eM BbllIe Oasuibl IO JTAHHOM LIKaJle, TEM CIIOKHEE U OIACHEee CUTyallus KacaTeJIbHO
npodeCCHOHAILHOTO BhIropanus. B Oecesie ¢ yunuTennsiMu B X0/1e TECTUPOBAHUS MBI YOSIUIHCH B TOM,
qTo yuuTens (Qu3Mueckod KyapTypbl B OOJbIIEH CTENEHHW IOJBEPKEHbl OMACHOCTH
po¢eCCHOHAIBHOTO BHITOPaHHUS UMEHHO IO 3TOU IIKaJe eIlle U OTOMY, YTO MX yYeOHBIH MpeaMeT
CTEPEOTHITHO BOCIPUHMMAETCS HE TOJNBKO KOJJIEraMH, HO M OOJIBIIMHCTBOM YyYalIMXcS Kak
«BTOPOCTENEHHBINY. B mpakTuke 3ayacTylo OBITyeT OMIMOOYHOE MHEHHE O «HECEPbE3HOCTU U
HECJIO)KHOCTI» JAHHOTO y4eOHOro mpeaMeTra. ITO OIMH U3 clieluprueckrux (akTopoB HEraTUBHOIO
BOCTIPUATHS JJMYHBIX U IPOPECCHOHATBHBIX JOCTHKEHUH yunuTenei Gu3nueckon KyIbTyphl.

3aknrouenue. ViccnenoBaHue Ha JAaHHOM JTale MOKa3aj0 HACTOATENbHYI0 HEO0OXOAMMOCTH
npopMIAKTUKN MPO(GECCHOHATFHOTO BBHITOPAHUS TEaroroB ¢ MPeIBapUTENbHOW TUArHOCTUKOM.
AKTyanbHOCTh JTaHHOH MpoOIeMbl OOBACHSETCS, B MEPBYIO OYEpElb, CIOKHOCTAMH NMPOdeccHuH,
TpeOyromeil MOCTOSHHOW KOMMYHHUKAIlMM C OYEHb HIMPOKHM KpPYTrOM JIIOJIeH; HEeMaJOBa)KHBIM
(bakTopoM HPOPECCHOHATBHOIO BBIFOpPaHUSA yduTelnedl (U3NUECKOM KyJIbTypbl —SIBIISIOTCS
WHHOBAIIMOHHBIE TIPOLECCH B OOpa30BaHMHM B YCIOBHSX BBICOKOTO TUHAMH3Ma HM3MEHEHUH B
COLIMAJIbHO-?)KOHOMHMUYECKON c(epe Ka3axCTaHCKOTo COOOIECTBa; a Takxke crenuduka ydeOHOro
npeamera. Kpome TOro, TeCcTHpOBaHHWE MOMHUMO JHArHOCTUYECKOH (YHKIIMH CIIOCOOCTBYET
camopedIeKCHH, BbI3bIBAET NOTPEOHOCTh B YCIEHIHOM caMopeanu3aliy Kak B COLUAIbHON, TaKk U
npodecCHOHATLHON Ccpejie.



Opney. Yagikcis 6inim »xapubicbl — Oprniey. Bectn HenpepbiBHOro obpasoBaHus. Ne3(46)/2024

CIIUCOK JIMTEPATYPBI

1 IMocranosnenue [IpaButensctBa PecniyOmmku Kazaxcran ot 28 mapra 2023 roma Ne 249. 06
yrBepxkaeHun  KoHuenmuu — pa3BUTHS ~ JIOIMIKOJIBHOTO,  CPEIHEro, TEXHUYECKOro U
npodeccuoHaibHOr0 00pazoBanus Pecyonuku Kazaxcran Ha 2023 — 2029 ronpl. [D1eKTpOHHBII
pecypc]. - Peskum mocryma: https://adilet.zan.kz

2 DMOIMOHAIFHOE BBITOPAHUE M MHAUBUAYAJBHBIN CTUIb ACSITSIBHOCTH YUUTEINS: BhImyckHas
kBanMukaronHas pabota// Ypansckuii QenepaibHblii YHUBEPCUTET UMEeHH TiepBoro [Ipe3uaenrta
Poccun b.H. Enpumna». Kadenpa oOmieit u cormumanpHOM micuxonorun. 2021 r. [DIeKTpOHHBII
pecypc]. - Pexxum noctyna: https://elar.urfu.ru/bitstream/10995/100836/1/m_th_I.d.patrakova 2021.
pdf

3 Omonuu u yyBcTtBa. YdeOHoe mocobue (E. I1. UnbunH) [DnexTpoHHsbIil pecypc]. - Pexxum
noctyma:  https://uchebnik-online.net/book/459-yemocii-i-chuvstva-uchebnoe-posobie-e-p-ilin/48-
74-fenomen-yemocionalnogo-vygoraniya.html

4 Ilpodunaktuka MpodeccuoHAIbHOTO BBITOpPAHMS IEJaroroB. [DJIEKTPOHHBIN pecypc]. -
Pexxum noctyna: https://school4syzran.minobr63.ru/profilaktika-professional'nogo-vygo/

5 Tlpodwunaktuka cuHApOMA MNPOPECCHOHATHHOTO BBITOPAHUS II€IarOrOB: JUAarHOCTHKA,
TPEeHUHTH, ynpaxHeHus / AT.-cocT. O.M. babuu. — Bonrorpan: Yuutens, 2009. — 122 c.

6 Kosamok 0. IlpodeccuonanbHoe Bbiropanue // Meauuunckuii ncuxosor «Llentpa
OOIIIECTBEHHOTO 3/I0POBbSl U MEIUIIMHCKOU TipoduiiakTikuy Kamuauurpanckoit odnactu [Medical
psychologist at the Center for Public Health and Medical Prevention, Kaliningrad Region].
25.05.2023 r. [OnekrponHslii pecypc]. - Pexum mocrymna: https://cmp.infomed39.ru/establishing/
news/news-companies/?ELEMENT_1D=327111

7 CrapuenkoBa E.C., BogombsnoBa H.E. Cunapom Bwiropanus. - 2-e¢ u3ganue. Cepus
«IIpaktuueckas Ilcuxomorusi». 2008 r. [DnekTpoHHbI pecypc]. - Pexum npocrymna:
https://fictionbook.ru/static/trials/00/18/16/00181683.a4.pdf?ysclid=lozp7ycddu4604 73567

8 bonpor B.A. Undopmanmonnsrii ctpecc: [yaeOHoe mocobue mis By30B] / B.A. boapos. —
Mockaa: Ilep Coa, 2000. — 352 c.

9 Kys3pmuueB A.B. OcoOeHHOCTHM CHHIpPOMa 53MOIMOHAJIBLHOTO BBITOPAHUS II€Iarora
¢buznueckoil KynsTypsl / @ectuBanb negarornueckux unen «OTKpBITHIA ypok». - Mocksa, 2017.
[DnexTponHbIii pecypc]. - Pexxum moctyma: https://urok.1sept.ru/articles/635954

10 Mokuna JL.LE. TlpodeccuonansHoe BBITOpaHHE MEAAroroB Mo (u3uueckod KyibType //
[legarornyeckoe coobmectBo «Ped-library.ru». - Hwxuuit Hosropon, 2020. [DneKTpOHHBIH
pecypc]. - Pexxum noctyma: https://ped-library.ru/1600000139

REFERENCES

1 Postanovlenie Pravitel'stva Respubliki Kazahstan ot 28 marta 2023 goda Ne 249. Ob
utverzhdenii Koncepcii razvitiya doshkol'nogo, srednego, tekhnicheskogo i professional’nogo
obrazovaniya Respubliki Kazahstan na 2023 — 2029 gody. [Decree of the Government of the
Republic of Kazakhstan dated March 28, 2023 No 249. On approval of the Concept for the
development of preschool, secondary, technical and vocational education of the Republic of
Kazakhstan for 2023 - 2029] [Elektronnyj resurs]. - Rezhim dostupa: https://adilet.zan.kz [In
Russian]

2 Emocional'noe vygoranie i individual'nyj stil' deyatel'nosti uchitelya: Vypusknaya
kvalifikacionnaya rabota [Emotional Burnout and Individual Style of Teacher's Activity: Graduation
Qualification Work.] (2021). // Ural'skij federal'nyj universitet imeni pervogo Prezidenta Rossii B.N.
El'cina». Kafedra obshchej i social'noj psihologii [Ural Federal University named after the first
President of Russia B.N. Yeltsin. «Department of General and Social Psychology»]. [Elektronny;j
resurs]. - URL: https://elar.urfu.ru/bitstream/10995/100836/1/m_th I.d.patrakova_ 2021.pdf [In
Russian]

3 Emocii i chuvstva. Uchebnoe posobie (E. P. Il'in) [Emotions and feelings. Tutorial (E. P. llyin)]
[Elektronnyj resurs]. - Rezhim dostupa: https://uchebnik-online.net/book/459-yemocii-i-chuvstva-
uchebnoe-posobie-e-p-ilin/48-74-fenomen-yemocionalnogo-vygoraniya.html [In Russian]



https://adilet.zan.kz/
https://elar.urfu.ru/bitstream/10995/100836/1/m_th_l.d.patrakova_2021.%20pdf
https://elar.urfu.ru/bitstream/10995/100836/1/m_th_l.d.patrakova_2021.%20pdf
https://uchebnik-online.net/book/459-yemocii-i-chuvstva-uchebnoe-posobie-e-p-ilin/48-74-fenomen-yemocionalnogo-vygoraniya.html
https://uchebnik-online.net/book/459-yemocii-i-chuvstva-uchebnoe-posobie-e-p-ilin/48-74-fenomen-yemocionalnogo-vygoraniya.html
https://school4syzran.minobr63.ru/profilaktika-professional'nogo-vygo/
https://cmp.infomed39.ru/establishing/%20news/news-companies/?ELEMENT_ID=327111
https://cmp.infomed39.ru/establishing/%20news/news-companies/?ELEMENT_ID=327111
https://fictionbook.ru/static/trials/00/18/16/00181683.a4.pdf?ysclid=lozp7ycddu460473567
https://urok.1sept.ru/articles/635954
https://ped-library.ru/1600000139
https://adilet.zan.kz/
https://elar.urfu.ru/bitstream/10995/100836/1/m_th_l.d.patrakova_%202021.pdf
https://uchebnik-online.net/book/459-yemocii-i-chuvstva-uchebnoe-posobie-e-p-ilin/48-74-fenomen-yemocionalnogo-vygoraniya.html
https://uchebnik-online.net/book/459-yemocii-i-chuvstva-uchebnoe-posobie-e-p-ilin/48-74-fenomen-yemocionalnogo-vygoraniya.html

Opney. Yagikcis 6inim »xapubicbl — Oprniey. Bectn HenpepbiBHOro obpasoBaHus. Ne3(46)/2024

4 Profilaktika professional'nogo vygoraniya pedagogov [Prevention of professional burnout of
teachers]. [Elektronnyj resurs]. - Rezhim dostupa: https://school4syzran.minobr63.ru/profilaktika-
professional'nogo-vygo/

5 Profilaktika sindroma professional'nogo vygoraniya pedagogov: diagnostika, treningi,
uprazhneniya [Prevention of Teacher Burnout Syndrome: Diagnosis, Trainings, Exercises] (2009). /
Auvt.-sost. O.1. Babich [Compiled by O.1. Babich]. — Volgograd: Uchitel’, 122 s. [In Russian]

6 Kovalyuk, Yu. Professional'noe vygoranie [Professional burnout] // Medicinskij psiholog
«Centra obshchestvennogo zdorov'ya 1 medicinskoj profilaktiki» Kaliningradskoj oblasti [Medical
psychologist at the Center for Public Health and Medical Prevention, Kaliningrad Region].
25.05.2023 g. [Elektronnyj resurs]. - URL: https://cmp.infomed39.ru/establishing/news/news-
companies/?ELEMENT 1D=327111 [In Russian]

7 Starchenkova, E.S., Vodop'yanova, N.E. (2008). Sindrom vygoraniya [Syndrome of
burningout]. - 2-e izdanie. Seriya «Prakticheskaya Psihologiya» [2nd edition. Series ‘Practical
Psychology”].  [Elektronnyj resurs]. - Rezhim dostupa: https://fictionbook.ru/static/
trials/00/18/16/00181683.a4.pdf?ysclid=lozp7ycddu460473567 [In Russian]

8 Bodrov, V.A. (2000). Informacionnyj stress: [uchebnoe posobie dlya vuzov] [Informational
stress [textbook for universities]]/ V.A. Bodrov. — Moskva: Per Se, 352 s. [In Russian]

9 Kuz'michev, A.V. (2017). Osobennosti sindroma emocional'nogo vygoraniya pedagoga
fizicheskoj kul'tury [The peculiarities of pedagogical burningout of physical training teacher] //
Festival' pedagogicheskih idej «Otkryty] urok» [Festival of Pedagogical Ideas “Open Lesson™].
[Elektronnyj resurs], Moskva. - Rezhim dostupa: https://urok.1sept.ru/articles/635954 [In Russian]

10 Mokina, L.E. (2020). Professional'noe vygoranie pedagogov po fizicheskoj kul'ture
[Pedagogical burningout of physical training teacher]// Pedagogicheskoe soobshchestvo «Ped-
library.ru» [Pedagogical community «Ped-library.ru»], Nizhnij Novgorod. [Elektronnyj resurs]. -
Rezhim dostupa: https://ped-library.ru/1600000139 [In Russian]

CripsiM6Oerosa JI. C.!, *MarBeeBa A.?, CmonsauHOBa O. I3
Y2Kasmymoinyooaser Kapazanowr ynusepcumemi
3 Cibip pedepanovl ynusepcumemi
Y2Kapazanovl, Kazaxcman
* Kpacnospck, Peceii

JIEHE TOPBUECI IOHI M¥FAJIMJIEPIHIH, KOCIBU KYWU3EJICIH
JAUATHOCTHUKAJIAY MOCEJIEJIEPI

Anoamna

By Makaia nemarorikaiblk MaMaHIBIKTBIH ©3€KTI MaceleliepiHiH OipiHe apHanFaH. by myranmimMaepaiH Kociou
Ky#zemici Typanbel. Ocbl canaja Kypri3uireH 3epTTeyJiepAiH KeNTiriHe KapamacTtaH, Oyrinae "kociOm kyiizemnic”
YFBIMBIHBIH JKQJIMbl KaObUIaHFaH aHBIKTaMachl JKOK, OJ1 KeOiHece SMOIMOHAIIBl KYW3ENICTIH CHHOHHMI peTiHze
KapacTbippiiajpl. COHBIMEH Karap, KYHAETIKTI TokipuOeae 013 MaMaHIBIKTBIH KypesiiiriHe OaiaaHbICTBl OapIibIK
MyFajliMJiep JKachlHa KapamacTaH >YMBICTAFbl IICUXOJIOTMSUIBIK JAFJapbICTapMEH KYPECy KHbIHFa COFaThIHBIH
GaiikaiiMb13. COHBIMEH KaTap, MyFalliMIEepiH KCiOM KYH3eIICIH qUarHoCTHKaJay JKOHE JIJbIH Ty OOWBIHINA TYPaKThI
XKYHel )KYMBIC JKOK eKeHiH aran eTeMi3. OchiraH OaillaHbICTBI, OCHl MaKJIAHBIH HETi3T1 TPpo0IeMachl OHBIH COTTI JKOHE
THIMAI aNAplH-ay YIIiH J[eHe INBHBIKTRIPY MYFaNiMACpiHIH MbICaJblHAAa KOCIOM KYH3eTicTi IUarHOCTHKAIay
KaXKETTLTIriH MOUBIHAAayFa OalIaHBICTHI CYpaKTapFa jKayall 13€yMeH aHBIKTaIaIbl.

By MakaimaHBIH MakcaTthl - KaKETTi KargalJpl JUArHOCTHKAIay MYMKIHAITI MEH KaXXETTLUIIrl, OHBIH MEKTEITe
OKBITBIJIATHIH "[I€HE MIBIHBIKTHIPY' MOHIHIH €PEeKIIeNIriH eCKepe OTHIPHIN, MyFAIMAEPIiH KociOM KYH3eTiCiHIH alabsiH
ally YIIH MaHBI3JBUIBIFBI Typajibl CYpaKTapra >kayan i37ey. JnarHoCcTHKaibIK Kypall peTiHAe KeHIHEH KONJAaHbIIaThIH
H.E.BonomnbssiHOBamMeH OeliiMaenred amepukanabik cuxosorrap K.Macmiad e C. J[»KeKCOHHBIH IICUXUKAJIBIK KYH3eTic
neHreiin ansiktay (MBI) cayaniHamachl TaHIab.

3epTTeyAiH Heri3ri HOTHKeIepi IeHe NIBIHBIKTHIPY MyFaliMepi KociOn Kyi3elicKe yIIblparaH Ke3/ie Ke3/1eCeTiH
KypZeJi MacenenepaiH 0ap eKeHAIrH KepceTel. 3epTTeyAiH OChl KE3EHIET] )KaIbl KOPBITHIHIBICHI AJIIBIH aj1a THarHO3bI
0ap MyFaxiMIep/IiH KociOM KYH3eNiCiHIH aubH aTyAbIH IIYFBUT KaXXESTTUTITH MOMBIHIayMeH OaiIaHbICTHI

By makana Kaparanael Kasryreinyonarsr yauBepceureti pekTopbiHbIH 07.12.2023 xputrbl Ne 814 Byiipeirsiven
oexitinreHn Ne 2 "JleHe OIBIHBIKTEIPY MYFaJIIMIEPiHIH KOCiOM KYW3eINiCiHIH allblH ay HeICAaHIApHl MeH oficTepi” aTThl
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JUTUTOM/TBIK 5K00achl asichlHa JaibiHnanasl. COHBIMEH Kartap, ACHE MIBIHBIKTHIPY MYFaliMACPIHIH KOCciON KYH3eIiCiHiH
aJFalIKbl TUATHOCTUKACHIHBIH HOTHKEIIEPIH KOPCETE/II.

Tyuinoi ce30ep: KociOHM KBI3MET, KOCiOM Kyi3elic, SMOIMOHANIBI KYH3eIic, KociOn KYH3emicTi AMarHOCTHKAAY,
KOCiOM KYH3ENiCTiH alAbIH any, MyFaliMIep, IeHe MIBIHBIKTEIPY MYFaliMaepi.

Syrymbetova L. S.1, *Matveeva A.2, Smolyaninova O. G.3
12Karaganda University of Kazpotrebsoyuz,
3 Siberian Federal University
12Karaganda, Kazakhstan
* Krasnoyarsk, Russia

PROBLEMS OF DIAGNOSIS OF PROFESSIONAL BURNOUT OF PHYSICAL
EDUCATION TEACHERS

Annotation

This article is devoted to one of the most pressing problems of the teaching profession. We are talking about the
professional burnout of teachers. Despite the large amount of research conducted in this area, there is currently no
generally accepted definition of the concept of "professional burnout”, which is often considered a synonym for emotional
burnout. In addition, in everyday practice, we observe that due to the complexity of the profession, almost all teachers,
regardless of age, have difficulty coping with psychological crises at work. At the same time, we also note that there is
no constant systematic work on the diagnosis and prevention of professional burnout of teachers. In this regard, the main
problem of this article is determined by the search for answers to questions related to the recognition of the need to
diagnose professional burnout using the example of physical education teachers for successful and effective prevention.

The purpose of this article is to find answers to the questions of the possibility and necessity of diagnosing the
desired phenomenon, its importance for the prevention of professional burnout of teachers, taking into account the
specifics of the academic subject "Physical culture” taught at school. The widely used questionnaire determining the level
of mental burnout (MBI) by American psychologists K. Maslach and S. Jackson, adapted by N.E. Vodopyanova, was
chosen as a diagnostic tool.

The main results of the study indicate the presence of serious problems faced by physical education teachers when
faced with professional burnout. The general conclusion of the study at this stage is related to the recognition of the urgent
need to prevent professional burnout of teachers with preliminary diagnosis

This article was prepared as part of diploma project No. 2 - “Forms and methods of preventing professional burnout
of physical education teachers”, approved by order of the rector of the Karaganda University of Kazpotrebsoyuz No. 814
dated December 7, 2023, and reflects the results of the initial diagnosis of professional burnout of physical education
teachers, i.e., practical part of the final work.

Keywords: professional activity, professional burnout, emotional burnout, diagnosis of professional burnout,
prevention of professional burnout, teachers, physical education teachers.
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COMJIEY TLII KAJIIBI JAMBIMAYAH MEKTEII JKACBIHA JEUIHIT
BAJIAJIAPIBIH COUJIEY OPEKETIH OUbIH APKbLJIBI JAMBITY

Anoamna

Kazakcranmarbl KoFaMabIK e3repictep OiliM Oepy MekeMenepiHe KOFaMHBIH QJIEyMETTIK KYPbUIBIMBIHBIH ©3repyiHe
ceben Gonpl. biniM TyJIFaHBIH JaMy MoceleNepiH ajaFa KOsl )KOHE IIele/Ii, CoJl apKbUIbl Ka3ipri KoFaM JAaMybIHBIH
THIMII QaKTOpBIHA alfHaIa/IbI.

KP Ilpesunenti Kaceim-Komapt TokaeB YKIMETTIH KEHEHTIITEH OTBIPBICHIHAA: «OJIEMJIET] KETEKII MEKTENTep
Oayanap/bplH KpeaTHBTIK NOTCHIUAJIBIH JaMBbITYMEH alfHaIbICabl, HTU(PIBIK TEXHOJIOTHSIIAD MEH HAKTHI FRUTBIMIAP.IbI
okpITansl. [legarorrep OKbITY 9icTeMeciH OMbIH opMaThIHA ayBICTHIPHIN, YHEMI JKaHa MaMaHIBIKTAp MEH JaFAbLIapIbl
izmeneni. bopimiz KazakcTaHmpl TyIieHTeH, JaMbIFaH ere aHaIIpIpyFa YMTBUIAMBI3. byFaH KeTymiH KiITi — carmanbl
»KoHe KOJDKETIMIIl, Kas3ipri 3aMauFs! GitiM...», - xemi [1].

Kazakcranmarsr OimiMm Oepy >KyHeciH >kaHApTy MeEKTemnke aediHri Oimim Oepy yilbIMBIHAArsl TyOereimi
e3repicTepMeH KaTap JKypeai.

Mekrenke zeitiHri sxac — OyJ1 OeceH i JaMy Ke3eHi, OHBIH 1LIHE Coiey1iH 0apibIK aCIEeKTiIIePiHiH KalbITacybl
MEH J1aMybl — QOHETHKAJIBIK, JICKCUKAIIBIK, TPAMMAaTHKAJIBIK. bamaHbIH ©3 OHBIH TOHEKTI, HAKTHI )KOHE IO KETKi3e Oinyi
OHBIH aifHaJIaChIH/IaFbIIAPMEH KapbIM-KaThIHAC )Kacaybl JKoHE OKY/Ia OJIaH 9pi TaOBICKa JKETY1 YIIIH KaKETTI MIapT OOJIBII
TaObLIa/IBL.

3eprreyain makcarbl: CTOXK/ 3-4 »xacrarsl OananapplH COHIey OpeKeTiH NaMBITyFa apHalfaH OWBIHIApPIbI
naljanana OTHIPHII, OipKaTap ic-apeKeTTep i TEOPUSUIIBIK TYPFBIIAH HETi3]IeY JKOHE 1aMBbITY.

3eprrey omicrepi: 3epTTey Maceneci OOMBIHINA TICHXOJIOTHSIIBIK-TICIArOTHKANBIK —o/eOnerTepai  Tajinay,
KYKaTTaMaHBbI 3epTTey, MeAarornKaiblK SKCIIEPUMEHT.

Kopsrreraapinait kene, CTXX]] 3-4 sxactarsl OamanxapAblH Ceiiey OpeKeTiH JaMBITy KYpaibl peTiHIe ONBIHIBI
KOJITAHYIBIH dCepi TEOPHUSIIBIK TYPFBIIAH HET13/IeIIIl, TOIeIICH/I].

3epTTeyniH MPaKTUKAIBIK MAHBI3IBIIBIFEL: 38PTTEY HOTIDKEIIEP1, COMIICY TiMi JKaNITBl TaMbIMaFaH 0acTaybIIl MEKTeTT
JKachlHa JIEWIHTI OananapliplH jKac epeKIIeNiriHe cail TaHAaNbI alblHFAaH OWBIHAAPIbI JAe(eKToNorTap OananapabiH
celyiey OpeKeTiH IaMbITy THIMJUIITIH apTThIPY YILIH OKY-TOpOHe NPOLECiHAe NaiiianaHa anajipl.

Tyuinoi co30ep. MEKTE )KachlHa IeHIHTI Oanaap, *aJbl COMIeY Tl JaMbIMaybl, OHBIH, KAPHIM-KAThIHAC, TAFIHI,
TY3ETY, coilicy OCICeHIITITI.

Kipicne. bec xacka AeiiH ceiiyiey TUTI KaJbINITHI TaMbIFaH Kasipri Oaianap aHa TUTIHIH OYKiI
KYWECIH epKiH maiaanaHaIbl: oiap ce3nep i 0aiIaHbICTRIPBIN COUNEHTI, 63 OMBIH TOJBIK KETKi3e/l,
erKeH-TerKein  Kypaem ceinemaepli OHa KypacThIpajbl, OHTIMEJIEp MEH epTeriiepi
Kaitanaiinel. MyHnai 6ananap OapiblK J6IOBICTAPIBI TYPBIC aliTalbl, KON OYBIHABI CO3MEPIi OHAN
KYPacThIpaJIbl, CO3KacCaMJIBIK JKOHE CO3iK Kabimerrepi 6ap. Ce3ik KOpbl TOPT MBIHHAH O€C MBIH
cesre JIeHiH xKeTei.

No6atora I'.b. o3 3eprreyinne: «Ceiiney Tii akayJIbIKTapPBIHBIH IMITH/ETT €H KOl TapaFaH JKOHE
KYpJeli TYpiHe KaTaThIHbI coiiiey TuTiHIH >kaimbl nambiMaybl (CTX/) Gonbin cananansl. OHpait
Oanmanap KeuleHi MCUXOJOTHSUIBIK-TIEAaroTuKalblK KoJijayFa MYKTax. PecnyOnukambizia oHmai
Oamamap op Typii apHaiipl OuTiM Oepy, Ty3eTy MeKeMelepiHIe KOMEK aiayra KYKbUIbL. bi3iH
MeMJIeKeTIMI3le apHaiibl OiiM Oepy canachkiHaa OiprnaMa >KarbIMABI ©3repicTep/IiH OailkamybIMeH
Karap, OChl yaKbITKa JCWiH MIeNTyiH Taba aaMaii Kelle KaTKaH MYMKIHAIKTepl MeKTeyi Oananap sl
aHa TUTIHJE TY3€Te-OKbITY, Topoueney maceneci. OKbITY YpAICiH *Kyprizdec OypblH aTanFaH Ka3ak
T Oanamapabl, OJapAbIH COWNEY TIMIHIH SPeKIISTIKTEPiH 3ePTTEN, aKayJIbIKThl aHBIKTAI, TY3ey
OarpITTapbIH OENTriNiey KaXeT, - Jen aram oteil [2].

Ceiiney Timi sxammsl nambiMaral (CTXK/]) — GananbIH ceilieil alMalTBIH JKOHE ©3 OHBIH AYPHIC
KETKi3e aJIMalThiH Kypaeni mpouecc. Ceiiey KeMICTIT MaTONOTHSUIBIK cumarta Oonansl. bama
IOBIOBICTAP/IBI KAaTe alTHINT KaHa KOWMaMIbl, COHBIMEH Karap, co3 TIPKECIH HeMece JKEeKe Co3lepii
KYpY IPUHLUIIH TYCIHOEH 1.
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CoHrbl yakbITTa MEKTEI JKachIHA ACHIHT1 OamanapablH ceiley OelICeHIUTITIH apTThIPy Maceneci
TIe/IarOrMKaIaFbl €H ©3€KTi MacelenepaiH Oipine aitHanapl. bip karbiHaH, OyJ1 OHBIH KaJIIIbl COUICY i
JaMBITy YIIIH MaHBI3ABUIBIFBIH TYCIHYMEH aiKbIHIANalbl, €KIHII >KaFblHAH, Ka3ipri 3aMaHfbl
IIBIHABIKTBIH OipKaTap »arbIMChI3 (pakTopiapeiHa OaimaHbICTBI Oy (YHKIMSHBIH TOMEH/ACYIHIH
OaifKaiFaH TeHICHIIUICHI.

Aran aifTkanzaa:

- OyJ1 GYHKIMSAHBIH a3/1a1l OCaJJIbIFbIHA OAMIaHBICTHI Coliiey OeICeHAUTITHIH TOMEHCYiHE oKel
COFaThIH OananapiblH JCHCAYJIbIFBIHBIH alTapiblKTall Hamapiaybl (Oyi1 NCUXO0(pU3HOIOTHSUIBIK
Heri31 OOMbIHIIA €H KYpAEsl YHBIMIACThIPBLIFaH);

- KOFaMJIarbl CoiJiey MOJCHUETIHIH JKaJIbl ICHIeHIHIH TOMEH/IEYl: aTa-aHajiap MeH Oanajap
apachIHaFbl «KYHIIETIKT1» KapbIM-KaThIHAC KOJIEMiHIH alTapibIKTail TOMEHIEY1;
- OaJaHbIH COMIey OpEKETIH KaJIbINTACThIPyFa MYFaTIMAEPAIH KETKIIIKCI3 KOHLT 06yl

- OJIEYMETTIK JENpUBALINS XKaFJalbIH/Ia JAMUTHIH Oananap CAaHBIHBIH apTYHI.

Ochburaifiia, epekine KaxeTTUTIKTepl 0ap OanamapiablH COHJCY OpEKETIHIH MOcelieci MYKHUST
Hazap ayJapyabl )KOHE JaMybIH KaHa KYpaJlJapbiH 137ey/i Tajlamn eTei.

OcpiFaH opail, ceiliey TuIl KaJbl JaMbiMaraH 3-4 >xacTarbl Oajnajiap/blH CeMey OpeKeTiH
JAMBITY Kypajibl peTiHIe OWBIHHBIH MYMKIHAIKTEPIH €CKepe OTBIPbIN, MpakTHKaaa IiC Ky3iHIe
OHTAaMNJIBI 9CEp ETETIHIHE KO3 JKYTIPTTIK.

Qoicmep men mamepuandap. Xanmbl anraHia, OWbIH MEKTEN >AachlHA JEHIHT1 >KacTarbl
KETEKII 1C-OpeKeT OOJbIl TaObLIa bl )KOHE OHBI €pEeCeKTep MEKTEIl jKachblHa JEeHiHT1 Oananapibl
TopOueney, ojapra OpTYpJi OpeKeTTepAl 3aTTapMeH, OJICTEPMEH JKOHE KapbIM-KaThIHAC
KypaJljapbIMeH YHpPETy YIIIH MaijanaHabl.

Kasipri TyciHiKTe OWBIH — «FBIJIBIM MEH MOJICHUET CyOBEKTIIepiHIeri OObEKTUBTI OpeKeTTep/Il
KY3ere achIpyAbIH dJICYyMETTIK OCKITUITeH TOCUIAEPIHAC HETI3ENTeH dJICyMETTIK TOKIPUOCH] KaiTa
KYpyFa >KoHe urepyre OarpITTallFaH MAPTTHI JKaFaaiIapaa opeket ety Typi» [3].

OIlipIH opeKeTTIH epekiie Typi peTiHae KapacThlpbliybl J.b.OnpkonunHiy [4] eHOGekrepinne
nambirad JI.C. Beirotckuiiniy [S] uaesapbiHa HETi3/1€TEH.

- ’Kac epekIlesirine OalIaHbICThl, TYJIFa KYPBUIBIMBIHBIH JKaHa TYpPl ’KOHE OHBIH KbI3METI,
Oenrini Oip »ac Ke3eHIHe alFail naiia 60JaThH KoHEe OallaHbIH CaHACBIH, OHBIH KOPIIIaFaH OpTara
KAaThIHACHIH €H MaHBI3/IbI )KOHE 1prefii TYP/ie aHBIKTAUTBIH TICUXHKAJIBIK KOHE JJIEYMETTIK 03repicTep,
OHBIH 1MIKi )KOHE CHIPTKBI OMipi, OCBI K€3eHAeri OYKiI JaMy OapbIChl;

- JTaMyJIbIH OJICYMETTIK araaibl, oy Oenrim Oip jkacTarbl 0aja MEH OJIEYMETTIK IIBIHIBIK
apachIHIaFbl KApbIM-KAaThIHACTAP JKYHeci;

- )KETEKIII 1C-OpeKeT, SFHU OajaHbIH ICUXMKACHIHA HET13T1 e3repicTep 00IaThIH )KOHE OaJlaHbIH
JaMYBIHBIH >KaHa, KOFapbl CaThICHIHA OTYIH NaWbIHIANTBIH MCUXUKAJIBIK MPOIECTep JTaMUTHIH ic-
opeker

JI.C. BeIrOTCKMI1 OMBIHHBIH OCEPIHEH HAKTHI 3aTTap OWBIHIIBIKTAPMEH, a1 HAKThI 1C-OPEKETTED
OWBIH 9pEKETTEPIMEH aiMaca OTBIPHII, Oallaa MBIHBIKTEIH OeNriii 0ip KaKTapblH OHBI OeNTiIeyaiH
opTYpIIi TocinAepiH (KepHeKi Oenrinep, OeiHenep, co3aep T.0.) KOIIaHa OTBIPHII )KaHFBIPTY KaO11eTi
KaJIbIITacapl I aTtan KepCeTTi.

OfibIH Ke3iHze Oananap apacblHaa CoiIeyIiH OeIceH Il Typ/Ie SHII31ITeH Kypaeli opeKeTTep/ai
KOJITaHY apKbUIBI ’KY3€Te achIPbLIaIbl.

JI.C. HoBocenoga (1997x.), kimaccudukanusicbl O0HbIHIIA 1-CypeTTe OMBIHHBIH KelleCl TYPJIepiH
aXbIpaTKaHbl KenTipiareH (1-cyper).

Kenteren 3eprreynepai tTanaay Herizinne, J{.b. Dn1bKkOHMHHIH ONBIHHBIH JaMybIHAA 4 TEHT e
aHBIKTaFaHbIH OaliKayFra O0JaIbl.

OiiplH TamMybIHBIH Kac Ke3eHJAepi, OHBIH JaMy Ke3eHJIepi OOMNbI TaObLIATHIH aHBIKTAJIFaH
JeHrenepli Keneciie cumaTTanaibl.

1-nenreii. OWBIHHBIH HETI3r1 Ma3MyHBl OUBIHAAFbl KATBICYIIbIFa OaFbITTalFaH 3aTTapMEH
KYHICIIKTI 9peKeTTepACH Typaasl. Pemnmep atanMaiiael, an Oamanap e3[epiH peIepiH OWHANWTHIH
ajaMIapblH aTbIMEH atamaiabl. banamnapapiH opekeTi Oip capbIHbI )KoHE OipHelle KalTalaHaThIH
onepanusuiapaan Typaasl. bananap katap 0ip-OipiMEeH HEMECE JKaFbI3 OWHAMTBI.
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bananapaein Epecex anamHbIH JoacTypiii HeMece YITTHIK
OacTamacbIMEH OacTamacsIMeH
. 0 Cant gactyp, a1eT-
— DKCIEPUMEHTTIK Ky-arapty FYpBITITAp
— (nMIaKTHKABIK,
Oemnceni)
CroXKeTTiK OHbIH (CIOKEeTTiK- ] JKaTTBIFY
~| KepceTy, CIOKETTIK-POIIIiK, TeIHBIFY yaKBITBL
PEKUCCEPITIK, TCATPIIBIK) | (3mATKepIIK, KOHUI

OWBIHIIAP, OUBIH-CAYHIK)

1-cyper. bananap ofbIHIAPEIHBIH KJIaCCH(DUKAITUASICH
Hepexkkes: [5, c. 28].

2-nenreil. ONBIHHBIH HETi3ri Ma3MyHBI 3aTTapMEH OpEKETTeH TYpaJbl, ajl OWbIH OPEKETiHIH
HaKThl 1C-OpEKETKe COMKecTiri OipiHII OpbIHFA MIbIFaabl. KaTelcymibliap apachlHIAFbl aJIFaIKbl
OPEKEeTTECTIK KaJlbl OWBIHIIBIKTEI HEMECE 9pEKeT OarbIThIH MaiijanaHy Ke3iHJe maiaa Ooiasbl.
bamanap Gipnectikrepi KbIcKa Mep3iM/Ii, caHbl a3 (2-3 6ana). Herisri crokeTTep — TYPMBICTHIK.

3-nenreif. ONUBIHHBIH HETI3r1 Ma3MYHBI POJIi OPBIHIAY KOHE OJIaH TYBIHAAWTBIH OpeKeTTepre
allHanazpl, ONapAbIH apachlHIa OWBIHHBIH 0acKa KaTbICYLIbUIApblHA KapbIM-KaTbIHAC CHUIIAThIH
KETKI3EeTiH opeKeTTep epeKiueneHe 6acraiiipl. OUBIHIIBI KaTHICYIIBbIFAa OaFrbITTAIFAH POJIIIK Coiley
naiina Gomnanel, Olpak Keije OWBIHHAH ThIC KapamaiblM KapbIM-KaTbIHAacTap Ja maiiga Oosajbl.
OWBIHHBIH CIOKET1 apTajpl: Oajanap epeceKTep/IiH TYPMBICTHIK OMipi MEH eHOEKTepiH OeifHenenIi.

4-nenreri. OUBIHHBIH HETI3T1 Ma3MYHBI — POJICPIH OWBIH CepiKTecTepi OWHAWTBIH Oacka
azaMJapMeH KapbIM-KaTbIHACKa OalaHbICTBI opekeTTepai opbiHmay. Ceiney pemmik Ooiasbl.
OfibIHFa KaThICATBIH OaytajiapablH CaHbl 5-6-Fa Jeiiin apTaibl.

onerte, 3-4 xactarbl Oananap e3/epi OWHAFBICHI KEJETIHEp YIIiH OMBIH TalchIpMajapblH 03
OeTiHIIEe KOs ayajbl, OipaK olap opKallaH oJIapAbl HAKTHI TYCIHAIPE aJMaiabl, COHABIKTAH ONBIH
TaTChIpMaapbiH aybI3Iia KOPCETy YIIiH KeOiHece epeceKTep liH KOMETiHEe MYKTaxX.

OchbIran 0ailJIaHBICTBI COMIICY Tl YKAJIMBI JaMbIMaraH OalaHBIH MCUXHMKAJIBIK JaMybIHIa Oip
KE3CHHEH eKIHII Ke3eHIe OTYJl aHBIKTAHTBIH JKETEKIIl iC-OpeKeT TYPIHIH TYPaKThl ©3repyiMeH
Oipneii kezeHaepi 6onansl [4, c. 73].

Jlemek, ceiiniey TiJi almbl JaMbIMaraH 3-4 jkacTarbl OasanapablH eMipiHAe OMBIH J1a )KEeTeKII
opekeT OoJbIN TaObLIA/bl, XKAaKbIH J1laMy aliMarblH KaMTaMachl3 €Tell *KoHe OapiIblK HMCHUXHUKAJIbIK
nporecTep MeH (PyHKIUUIApIbIH JaMybIHA dCep eTelll, all TYJIFa PeTiHJe. TYTac.

Anaiina, 6y OanaHbIH JaMybl YIIIH epeKIle *KaFaaiaap jkacanFaHza >kKoHe oJ KyHeml Typae
KYPTi3UIETIH TY3eTy-TopOHe KYMBICHI MTPOIECiHEe KOChUTFaH/a FaHa 00Ja bl, OHBIH AJIEMEHTI OWBIH
OpPEKEeTIH MaKCaTThl TYPJl€ KAJIBINTACTBIPY OOJIBIN TaObLIaabI.

Ceiiney Tini anmel JaMbIMaraH Oajanap OHBIHFAa KaTbiCa OTBIPHIN, Y3aK YaKbIT OOMBI OHBIH
IPOIIECIHE KOHE OMBIHIIBIKTapblHA KBI3BIFYIIBUIBIK TAHBITIANIBI, €peceKTepIiH TalaOblHa epiKci3
Typae OarbiHazpl. OKBITYIBIH apKachlHIa OWBIHFA KBI3BIFYIIBUIBIK Maiina Oomansl, Oipak o1 eTe
KBICKA JKOHE JKETKUIIKCI3 OOJIBIIT Keue .

KaneInTel mamMbill Keie KaTKaH KypJacTapblHAH aNBIPMAalIbUIBIFBI, COWJIeYy T JKajIbl
JIaMbIMaraH Oanajap OWbIHFA Y3aK YaKbIT OONBI KbI3BIFYLIBUIBIK TaHBITIAW/BI KOHE OFaH JIEreH
©3JICpiHIH IC-OpeKeTTepiH Je KopceTneii. MeKkTen jkachblHa JCHiHT1 Oaanap aybI3iia )KOHE KEKe
KapbIM-KaThIHACKA TYCYyTE, dcep ajlMacyra HeMece ajjiarbl OipJIecKeH ic-Lapaap/blH Ma3MYyHbIHA
Kericyre ymTeMaiinel. Kypaacrap apaceiaga Oip/ieH KapbIM-KaThIHACKA TYCTICH 1. OJeTTe, coilney
TUT Kalmbl JaMblMaraH Oananap apachlHAArbl KapbIM-KAaThIHAC ©Te 9JICi3, TYPAKChI3 e3apa
OpEeKeTTECTIKKe OaiyIaHBICTHI Oaanap *KaJFbl3 OWHAYIbI KaJlaiiabl, ojap OipJIecKeH OMBIHIBI JaMbITa
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aNMaiiIpl, CEPIKTECTIK OpHATa ajMaiiibl, OJ1ap «KaTtap OThIpFaHIapbIMeH, Oipak Oipre oiHamMaiiabl.

Ceiiniey Tl >Kanmbl JaMbIMaraH Oanajapra TOH KacHeT OWMbIH KUMBULAAPBIH CeMeyl
cyilemenzeyci3 opblHAay. OJeTTe, ojlap YHCI3 9peKeT eTell, Keie epecek aJlaMHbIH Co3/epl MEH
KUMBUIIAPBIH co30e-co3 KalTaaai !, 0JapAblH MUMHUKAChl MEH HHTOHAIMSCHIHA STIKTEH .

Mekren >xachlHa JA€WiHT1 Oananmapra OibIHFa Oayly jKeKe *oHE TONTHIK cabakrap TYpiHAe
&Ky3ere acbIpbutajipl. Tomn mcuxo@u3MKaiblK JaMy epeKIIeliKTepiHe Kapail 2-5 OamanaH Typysl
MyMkiH. Cabakrap megaror-ae(ekToyior neH TOpOMEIIiHIH JKYMBIC KeCTeCiHe CoMKec XKypriziieai
(Taburu MaTepuangapMeH OWBIHIAp, KOHCTPYKTHBTI ONBIHAAp, TeaTplaHIbIPBUIFAH OWBIHIAD,
penaik olbIHAAp).

ApHailbl yYUBIMIACTBIPbUIFAH TY3€TY-NEAAroOTUKAJBbIK apajacy KepiHICTI aWTapibIKTai
e3repTe/ii: CorsIey T JKaIbl JaMbIMaraH OalianapbIH OWBIHBI OHBIH JaMybIHAA Unrepineiai. OilbiH
OpEKeTIHIH JaMybIMEH KaTap COUJIey JKOHE KapbhIM-KaThIHAC dPEKETTEepl e naMubl [6].

Ceiineyai nambITy OOMBIHIIA TY3€TY KYMBICTAphI Kesieci OarbITTap OOMbIHINA KYpIi3iiei:

1. KynnenikTi emipjie 6agaMeH OHbIH KYHJIETIKTI, OMbIH KOHE TaHBIMJIBIK KbI3bIFYIIBUIBIKTAPhI
Typasibl JKaHIbl KapbIM-KaTblHAC HpoleciHie (ceilnieyqaiH oneyMeTTiK OarbIThIH JaMBITY,
KOMMYHHMKATHBTI KQKETTUIIKTEP/I1l JaMbITy, KOMMYHUKAaTUBTI MaJlIMJIEeMENEpAIH SpTYpIil TypiepiH
MEHrepy).

2. Pennuik xoHe TeaTpJaHAbIpbUIFaH OWBIHJAAP MpolleciHae (ceiey KypaigapbliH OelIceHaipy,
KOMMYHHUKATHBTI MaJIIMJEMENEPiH SpTYpJl TYpJepiH MEHIepy, OHBIH illIiHIe TEPICTEY).

3. Ce3y, Mozenbaey, Iu3aiiH, KoJl eHOeri cabakrapblHaa (ceilieyliH pPeTTeyIUIiK KbI3METI,
OeliHesieyre KOJIaiIbl OM KaJIbIITACTBIPY MaKCaThIHIa KaObUIIaHFAH HOPCEH1 co30€H OallIaHbICThIPY,
CO3re HET13/CJITeH OM/IbI JKaHAPTY).

4. Ceiineyni nambITy cabakrapbiHza (ceilneyniH OapiblKk Typiepi MeH Qopmaiapsl),
KOMMYHUKATHBTI KaFrAasTTap bl MOJIEIbACY MPUHIIUAIIIHE HET13AeITeH.

5. bacraypli MaTeMaTHKaJIBIK TYCIHIKTEP/Il KaJIbITACTBIPY OApPBICHIHA ACHE KOHE MY3bIKAJIBIK
TopOue.

6. Xeke Ty3eTy *KyMBICHI IpolieciHAe (IbIOBICTBIH alTHUTYBIH TY3€TYy, (POHEMATUKAJIBIK €CTY/ I
JAMBITY KOHE OJIaH dpi )KEeKe Ty3eTy OaFaapiiaMachiHa COMKecC).

Bananmapael yHemi Oip-OipiMeH KapbIM-KaTbIHACKa TYCYre >KOHE OJIapJIblH 1C-OpeKeTiHe
TYyCiHIKTEMEe Oepyre BIHTATAHIBIPY KEpeK, OyJI OeJICeHIl Coieyal, OHrIMeNecyll KOJIaHy
JaFAbUIapbIH AAMBITYFa, OJIApIbIH CO3/IK KOpPBIH OaiibiTyFa BIKMan erefi. Ma3MyHBI CIOXKETTi
IpamaTH3anysiiay OOJBIT TaOBIIATHIH OWBIHIAP ApaMaTH3AlWSIIBIK OWBIHIApP JACT aTajaThIHIap
COIJIey TiJIi JKaJMbl JaMbIMaFraH MEKTETI )KachIHa JeHiHT1 Oananapably coiieyiHIH KOMMYHHKATHBTIK
KbI3METIH, O€JICeHIUTITIH JaMbITyFa YJIKeH bIKNanu eTeli. bana oliblHAa YCHIHBUIFAH 3aTTapMEH Kul
KaliTallaHaThIH OalJaHbICKa TYCEeAl, HOTMXKECIHAE oJap OHal KaObUIAAaHAAbl KOHE >KaJbIHAA
CaKTaJa/bl.

JIMIaKTUKANBIK OMBIH — KOpIIaFraH OPTaMEH TaHBICY/bIH KOHE TUT YHPETYIiH TUIMAL Kypabl.
KonganpuiaTelH MaTepUablH CHUIIAThIHA Kapail [AHIAKTUKAIBIK ONBIHAApD 3aTTapMEH JKOHE
OWBIHIITBIKTAPMEH, TaKTaJa OACHUIFAH JKOHE aybI3IIa OOJIBIT OOJiHEe/I.

ONBIHIIBIK OanmanaplblH eMipae ToKipuOe apKbUIbI allFaH HICsUIapbIH J1a, Ojlap aHBIKTaFaH
ce3ik popmanapabl 1a OeKiTyre MyMKIiHJIIK Oepesi. banamapasiH ceiiey TijiH JaMBbITyFa apHaJIFaH
YUBIMIACTBIPBUTFAH 1C-OPEKETTIH OpTYPJIi TYPJIEPiHiH iMIiHAE AUJAKTHKAIBIK TYPFBIIaH ipiKTENreH
KIIIKEHTall OMBIHIITBIKTAPMEH OMBIHIApFa €peKItie MoH Oepinemi. by oMbIHIIIBIKTap caHaT OOMBIHIIIA
TaHJaJIaabl: axaMaap, agaMaapaslH YHIepi, KeliKkTep, )kaHyapiap, Kycrap, KOKeHicTep, JKemicTep,
Kypasniap.

OiiblH  Ke3iHAeri KapbIM-KAaTBIHACTBIH KO3FAylIbl KyIli OWHAYIIbl OajaHbIH aJaThiH
MO3ULMACHIHBIH €KIXKAKThUIBIFbIHAH Tya/bl. bip jkaFbIHaH 07 ceilyiey MiHe3-KYJIKbIH PeJIIiK MiHe3-
KYJIBIKKA OaFbIHIIBIPA OTHIPHII, OeNTisTi Oip KeHINmKepAiH petiH aTkapaasl. EKiHII KaFsIHaH, 07 OMBIH
cepikTeci, backa OananapMeH KapbIM-KaThIHACKA TYCE/ll - CEOXKETTIH AaMybl Ke31H/e.

Ceiiney Tini Kanmbl JambpIMaraH Oaitanapibl OKBITY MEH TopOmerney TaKipuOeciHae MyFaiaim
HaKThl OMBIH OPEKETTEPIH KOPCETIN, KepceTell. OpinTecTepMeH KapbIM-KAaThIHACTBIH KaJIbINTACy
MPOLIECIHAC epeceK OanmamapApl aigarbl OWBIHHBIH HETI3TT Ma3MyHBI MEH OapbICBHIH JKaJIIbI
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cUmarTayra ypereni, >KoJjacTapblHa KaTBICThl OAUIETTUTIKTI CaKTall OTBIPHIN, peiiepil Kamai
Oeiryre epekine Hazap ayaapaabl. OMBIHHBIH HET13T1 Ke3eHIepi, COHBIMEH KaTap CIOKETTi TYPICHIIPY
TOCLIIEpi Typalibl ©3apa Kemicyre yiperei.

Ocpunaiinma, ObIH MEKTEIKE JEHIHT1 JKaCTaFbl )KETEKIIT dPEKEeT OO0JIBIT TaObLUIa b, OJ1 OaJTaHBIH
KaKbIH JaMy aliMarbIH KaMTaMachl3 €Te 11 )KOHE JKaJIIlbl Coiieyl JaMbIMaraH Oananap/iblH ceilieyine
6encenal oacep ereni. Ceilney Tiil *Kallbl JaMbIMaraH 3-4 skacTarbl OalaHbIH JaMybl YILIIH apHailbl
KaFJaiigap JKacajJFaHAa >KOHE oOJlapAbl JKYHedl TypAe >KYpri3uleTiH Ty3eTy-TopOue KYMBICHI
IpoLeciHe KOCKaHAa FaHa MYMKIH 00J1a/ibl, OHBIH 3JIEMEHTI — COIJIey TUIIH MaKCcaTThl aianany.

Homuoicenep sncone onapovl mankwinay. ONbIH apKblIbl COMIEY T JKalIbl JaMbIMaraH 3-4
YKaCTarbl OananapAblH COIIeY OPEKETIHIH TaMybIH SMITUPUKAIIBIK 3EPTTEY.

MekTenke AeHiHIT TopOME MEH OKBITYJbIH YITUIIK OKY JKOcHapbl OOWBIHIIA epeKIle
KaKeTTUTIKTEpl 0ap 3-4 sxactarbl OananapMeH TONTapAbIH KYPBUIBIMBIH TaJaay.

MeHIIiK HbICaHBIHA KOHE BEJOMCTBOJIBIK OaFbIHBICTBUIBIFbIHA KapaMacTaH MEKTEIKe JACHIHTi
yiibIMIapia oKy-TopOue npolieci TOMEHAET1IeH Ky3ere achblpbllabl:

- Peciybnukacer binim munuctpinin 2024 sxputrsl 31 mambipaarsl Nel132 «MekTenke aeninri
TOpOME MEH OKBITY/IbIH, OacTaybllll, OpTa O17IiM, HET13T1 OpTa KOHE KAJMbl OPTa, TEXHUKAIBIK KOHE
KOCINTIK, OUTIMHEH KeHiHri O611iM OepyiiH MEMJIEKETTIK JKajlblFa MiHICTTI CTaHAAPTTAPBIH OEKITY
typansl» Kazakcran Pecny6nukacsl binim munuctpinig 2022 xbutFbl 3 Tambizgarbl Ne348
OyIpBIFbIHA ©3TePICTEP SHI13Y Typab».

- «b1iM anmymbUIapAbIH OKY YJArepiMiHIH aFbIMIaFbl MOHUTOPUHT1H, apaJibIK KOHE KOPBITHIHbI
aTTecTaTTay/bl XKYpPri3yAiH YATUIK epexeciH Oekity typais» (Kazakcran PecryOmnmkace! bimim
aoHe FpUIBIM MUHUCTPAIriHiH 2008 >xputrbl 18 Haypsinarsl Ne 125 Oyiipsirsl; 2008 xbutFbl 18
Haypbizaarel Nel25 Oyiipeirsl; Kazakcran PecnyGnukacel bimim munuctpiniyg 2023 sxputesl 13
coyipaeri Ne96).

CranziapTt MEKTeIl JKachlHa JAeHiHT1 Oaanap/ bl OKbITY JeHreiliHe, MEKTeNKe JeiiHr1 TopOre MeH
OKBITYJIBIH Ma3MYHBIHA JKOHE OKY J>KYKTEMECIHIH IIeKTI KoeJIeMiHe KOWBUIATHIH TajamnTap.Ibl
aHBIKTANIEL.

MekTenke aeiiHri TopOMe MEH OKBITYIBIH Ma3MyHBI «J/leHcaynbiky, «KapbiM-kKaTeiHacy,
«Tanbivy, «llIsiFapmamsiibik», «Koram» OimiM Oepy OarbITTapblHa HETI3IENTeH, OJapiblH Kac
MKOHE )KEeKe epeKIIeNIKTePiH eCKepe OTHIPHII, Oananap/IbIH )KaH-KaKThl JaMyblHa OaFbITTAJIFaH. KOHE
O11iM Oepy OarbITTapbIHBIH Ma3MYHBIH OIpiKTIipYy.

«Kapbim-KaTeiHac» O11iM Oepy cajachlHBIH Ma3MYHBI YJIKEHJIEPMEH kKoHe OanajapMeH epKiH
KapbIM-KaTbIHAC JKacay JaF[bUIapblH, 3€HiHAl, ce3re, Oananap oaeOHeTiHE KbI3bIFYIIbUIBIKTHI
JTaMBITYFa OaFbITTAJIFaH.

byn GarpIT OacTaybIll MEKTEN >KachblHa JEeHIHT1 OajajapMeH TomTapja Kejeci MiHASTTep/Ii
OpBIH/AY aPKBUIBI )KY3€re achIpbUIaJIbI:

- Oanayiap KaTbICaThIH OPTYPJl iC-OpeKeTTep/ieH (KOpKeM KiTamTapasl Kapay, CypeTTeperi
HEMeCe WJUTIOCTpAIUsUIApAaFbl TaHBIC KEHIMKepiepAl TaHy XoHe T.0.) €3 oceplepiH Toyenci3
KepceTy i OeJICeHAIPETIH KaFaaiiap xacay;

- Op TYpJi ataynapasl (KaHyapiap, 3aTTap, KyObUIBICTap, T.0.) OMBIHIIBIKTap MEH CypeTTepre
OallJTaHBICTHIPHIT, TYCIHY KaOUJIETIH JaMBITY;

- JKaKbIH OpTaJarbl 3aTTapiblH aTayjapblH, OJNAPIbIH OeNriliepiH, OJapMeH OpeKeTiH XKoHe
KEHICTIKTE OpHAJIACYbIH OUTIIPETIH cO3Aep/Ii coilney Toxipudecinae OeaceHaipy;

- OamamapaplH CypakTapra jkayan Oepy KaOIIeTiH JaMbITy: 3aTTapibl, CypeTTepii,
WIITIOCTpALMsIIapIbl Kapay Ke31H/€; OKbIFaHbIHbI3 TYypaJibl;

- QHTiMelney KaOiJIeTiH KaJbITaCThIPy: OWBIHIIBIK Typajibl KYpacTBIPBUIFAaH HEMECe CypeTTiH
Ma3MyHBI OOMBIHINA eKi-YIII COMIEMHEH TYPAThIH OHTIMEH1 MYFalIMHEH KeiliH KaiTamnay.

MexkTenke eifiHri TopOre MEH OKBITY/IBIH THIITIK OKY OaFaapiiaMachiHa COHKec

Ceiiney Tum kannbl AaMbiMaraH 3-4 >kacTarbl OananapblH Ceiyiey OpeKeTiH OWBIHHBIH
KOMeTiMeH JaMbITy Oenrim Oip peTTUTIKIIeH jKy3ere achlpbliajibl, OHBI Oenriii OJokTapra Oemyre
0omanpl, 2-cyper.
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JKanier ceiiney Tiyi taMbpIMaraH OanamapablH Ceiiey opeKeTiH

JIAMBITY
Baok 1 Butok 2 Butok 3
Ceilney apKbUIbI 63 . . . :
K CTTiJIiyKTgKiH Ginmi Juanorka Tycy Ka0OijgeTTepin Ceiiney Typi — MOHOJIOI'TBI
A a6ineTin aMbITH P NaMBITY KoJIaHy KalineTrepin
K a Y JAMBITY
Kape-kasiriac baiinagbic opuary sxone KapbIM-KaTbIHAC cepiKTeciHi
JarIbUTApbIH, TYJIFAApaIbIK JIMAJIOT JKYPTizy KadijeTiH P Ifaaa . msrile H
KapbIM-KaTbIHACTbI KOHC JAMBITYFa apHaJIFaH OUbIHAAP p
SMOLMOHAJIBIK ChepaHbl KbI3bIFYLIBUIBIFBIH JAMBITYFa

NaMBITyFa apHAIFaH OMBIHIAD apHajiral OMbIHAAp

2-cypert. Celiney TiJi >kambl JaMbIMaraH 3-4 xacTarbl OaslaliapbIH COiey 9peKeTiH JaMbITyFa apHallFaH
OBIHIAD
Jlepexkes: aBTOp JaiibIHIaFaH.

Ceilniey TuI >Kaimbl AaMbIMaraH OanajaplblH Ceiliey OpeKeTIH JaMBbITy Kejeci OarbITTap
OOIBIHINA JKY3€ere achlpbUIaIbL:

1. Kynnenikti eMipze 0anamMeH OHbIH KYHJIETIKTI, OWbIH jK9HE TaHBIMJIBIK KbI3bIFYIIbUIBIKTAPHI
Typasbl JKaHIbl KapbIM-KaTblHAC NpoleciHie (ceilieyaiH oneyMerTTiK OarbIThIH JaMBITY,
KOMMYHHMKATHBTI KQKETTUIIKTEP/I1l JaMbITy, KOMMYHUKAaTUBTI MaJlIMJIEeMENEpAlH SpTYpIil TypiepiH
MEHTepY).

2. EpkiH OWBIH OpeKeTi Ke3lHIe pOeJIJIIK >XKOHE TeaTpJiaHAbIphUIFaH OWBIHIapaa (ceiey
KypaJJapblH OeNCeHAIpy, KOMMYHHUKATUBTI MOIIMIEMENEPAiH OpPTYPAl TYPJIepiH, COHBIH ilIiHIe
TepicTeyal MEHTepy).

3. CabakrapablH opTypili Ke3eHJAepiHAe — CypeT caly, MOJeNbAey, kobamay, Kol eHOeri
(ceiiyeymiH pPETTEYHIUTIK KbI3MeTi, OeiHeNeyre KOJAaIbl ONABl KaJBIITACTBHIPY MaKCcaThIHAA
KaOBLITAHATBIH CO30€H OAMIIaHBICTBIPY, CO3 HETI31HIC OW/IbI )KaHAPTY ).

4. Ceiineyni naMpITy cabaxkTapblHaa (ceiyieyniH OapiblK Typsiepi MeH (opmanapsl),
KOMMYHUKATHBTI XKaFAasTTap/ bl MOJIENbCY NPUHIUIIIHE HET131eTeH.

5. XKeke Ty3eTy >KyMbICHI IPOLECIHAE (JIBIOBICTBIH aWTHUTYBIH TY3€TY, (POHEMATUKAJIBIK ECTYI1
JAMBITY JKOHE OJIaH opi )KeKe Ty3eTy OarJapiaMachlHa COMKec).

OMBIHHBIH JaMBITYIIBUIBIK dcepl ekl Kelinkepre Oip yakbITTa coieyl xacay KaXeTTUIIIHEeH
7ie KepiHei, Oy 63 MO3UIUSACHIHBIH ©3repyIMeH, peJl CUIIaThIHBIH 63repyiMeH OailnanbicTsl. Penik
MIHE3-KYJIBIK KA)KETTUIIKTEpPIHIH >KOHE KeHINKepsep apachlHIarbl KapbIM-KaThIHACTHI Oepy/iH
ocepiHeH Oajla Ma3MyHJbl JHMAJOITapAbl KalTa KypyZbl YHpeHeai, ochllailiia ONbIHFAa Ka)eTTi
ceiyiey KypaJlIapblH MEHTepe/Ii.

OiibIH oHE ceiiey MiHEe3-KYJIKbIHBIH MBICAIJIApPbIH KOPCETE OTBIPHII, epecek ajaaM Oip OiJibl
OUIIIpy YUIIH 9pTYPIIi CO3/ep, FPAMMATUKAIIBIK (JopMaap >KoHE aybI3lla KapbIM-KaTbIHAC TYpJepl
KOJIJTaHBUIFaH Ke3/le, ©3 CO31H CHHTAaKCHUCTIK CHHOHMMIIK NpPUHIMIKE HETI3AENTreH opTypi
MaJTiMIEMENepMEH ofieil TONThIpaAbl. byn ceineyni TyciHyni aWTapibIKTall KEHEWTyTe KoHe
TepeHJIeTyTe, COHai-aK OananapIblH TOyelCci3 coiieyin OalbITyFa MYMKIHJIIK Oepe/ti.

OpinTecTepMEH KapbIM-KaTBIHACTBHIH TMaiga OOy MpOIECiHAE epeceKk Oanamapiabl allarbl
OWBIHHBIH HET13r1 Ma3MyHbl MEH OapbIChIH KaJllbl CHIIATTayFa YHWpeTell, »KOJJacTapra KaThICThI
OMUTETTUIIKTI CaKTal OTBIPHIM, POJIEP/Al Kanai Oeryre epeKIine Ha3ap ayaapaibl.

Ocpunaiiina, OWbIHIAp COIIIey TN XKAaJIbl JaMbIMaraH OananapblH Ceiyiey opeKeTiH JaMbITyFa
BIKITaJI €TE ala/Ibl.

[leparorukaiblk SKCIIEPUMEHT JKOHE OHBIH HOTIDKENEpI.

3epTTeyre ceiiey T JKaIIbl JaMbIMaFraH 0acTaybIll MEKTEI YKachlHA JICHIHTI Oananap, Kirri
ceiiniey TOOBIHBIH TopOueneHymriiaepi, 6apaprbl 10 6ana KaTbICTHIPBULABI KOHE TCUXOJIOTHUSIIBIK-
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MEIUIMHABIK-TIEIarOTMKATBIK KEHEC KOPBITHIHIBICHIHA COMKEC KOMBUIFaH JUArH03 — KA Coiney
Timi namysiHbH 111 geHreii, OKymbuIapIsiH kackl 3-4 xacra.

[TegarorukanbiK SKCIEPUMEHT YIII K€3€HE OTKI3III.

BipiHmi ke3eH e (aHBIKTay) COMIIEY TiJIi KaJbl JaMbIMaraH OacTaybIll MEKTEII KachlHa ACHiHT1
OananapblH ceiiney OelCeHIUTIriHIH AeHreill aHBIKTa b

ExiHmn ke3eHae (KaJbIITACTBIPYIIbI), COMiIey TUIl JKalmbl JamMbiMaraH 3-4 KacTarsl
OanmamapplH Ceilsiey OpeKeTiH OWBIH apKbUIBI JAAMBITY MaKcaThIHAA MAaKCaTThl MMeJarorUKalbIK
MKYMBIC JKYPIi3UIAl.

Yurinmi ke3eH e (0akbuiay) neaaroruKaiblK dKYMBICTBIH THIMJILTITIHE OaFa KOWBUIIBI 5KOHE OKY
TOOBIH/IAFbI 3€PTTEY/IIH KAJBINITACTHIPYIBI O6JIIMIHE JICHiH KOHE 0/1aH KeHiHI1 Oasanap/bIH ceiley
OpEeKETIHIH JaMy JeHIreliHe caJbICThIPMalIbl Tajlay Kacajibl.

3epTTey KYMBICHIMBI3A 013 CeMiey TUIl JKaiambel JaMbIMaraH 3-4 jKacTarbl OanaiapibiH
MHTEJUIEKTYaJIbIK JKOHE TYJIFAIBIK c(epachbiHbIH JlaMy epeKIIEeNIKTepIH eCKepe OTBIPHIIL,
OWBIHIAPABI OCHI JKAaCTaFbl OajasapMeH KYpri3eTiH 0osica, oHaa Oyl ©3 yJeciH OajanapslH COUney
OpPEKETIH JIaMbITyFa YJIKEH YJIEC KOCAThIH/IbIFbIH OaWKaIbIK.

3epTTey )KYMBICHIHBIH O1piHIII K€3€H1 aHBIKTay KE3€H1 OOJIIbI.

AHBIKTay KE€3€HIHIH MaKcaThl: Ceilliey TUT >Kalumbl JaMbIMaraH OacTaybllll MEKTEN >KachblHa
JEH1HT1 OasamapablH CoOMIey OpeKEeTIHIH JSHICHiH capanay.

Makcatka colikec Keneci MiHAeTTep IS

- 3epTTEyre KaThICaThIH Oanaiapbl TEKCEPY SAICTEPIH TaHIAY;

- coliiey TiJIl JKaJIbl JaMbIMaFaH MEKTEI )KachlHa ACHIHT1 Oananapabl TEKCepy;

- Cceliey TUIl almbl JaMbIMaraH OacTaybllll MEKTEN »acblHa JEHiHr1 Oanaiapabl TEKcepy
HOTIKEJIepiHe cUMaTTama Oepy, canajblK kKoHE CaHJIbIK Tajlay jKacay.

Ceilniey T aJIbl JaMbIMaraH MEKTEII )KacblHa JIEHIHT1 OaanapablH ceisey OelceHUTIrHIH
JaMy JeHreiliH aHbIKTay YIIiH 013 yuI oicTi Konganaslk: «Koxranrapy anictemect (Llykepman I'.A.)
[7], mmamor xyprizy marasuiapeiH 3eprrey omicreMeci (busmkoBa M.A. [8]), «MekTten >kacbiHa
JeiiHri OananmapiplH TYIFaapaiblK KaTbIHACTAphIH Oakpuiay» omictemeci (CmupHoBa O.E.,
Xonmoroposa B.M.) [9].

DKCIEepUMEHTTIK 3epTTey KYHHIH OipiHIII >KapThIChIHIA Oananap/blH epKiH OMBIH opeKeTTepi
Ke31H/1€ KYPri3ijijl, TarcblpMaliap OChl Kac TOOBIHAFbI COMIEY Tl YKaNIIbl JaMbIMaraH Oajanapra
KATBICTBI TICUXOJIOTHSUIBIK KOHE IMEJarormKalbIK TaldanTapAbl CakTail OThIphIN, OipiHEH coH Oipi
YCHIHBUIABL. JIMarHOCTUKAIIBIK d/icTep OOMBIHIIA )KYMBIC TONTHIK KOHE JKEKE TYPJE KYPTi3iii.

1. «Konranrap» smictemeci (Llykepman I'.A.).

by omicreMeHiH MakcaThl MEKTEI JKachblHA JIEHIHT1 Oananap/a KapbIM-KaThIHAC JAaFIbUIapIbIH
KAJIBINITACybIH 3€PTTEY OOJNBIN TaObLIAIbI.

1-xectene anpIHFaH HOTHXKETEp OepilireH.

1-xecre. YKanmel ceiiniey Tii 1aMbIMaraH OananapablH KapbIM-KaThIHAC JaFIbIIAPBIHBIH JaMy

JIEHrell
AHBIKTay Ke3eHi bakputay keseHi

Ne Oky11bl Oananap . vy

Hamy newreiii Hamy neHretii
1 1-okynist YKOFaphbl YKOFaphl
2 2-OKyIIIbI JKOFaphbI JKOFaphbI
3 3-OKyIIbI TOMEH opraia
4 4-oKyTIBl TOMEH oprama
5 5-oKymisI TOMEH TOMEH
6 6-0Ky1ITBI TOMEH TOMEH
7 7-OKyIIbI opTama YKOFaphl
8 8-oKy1bI opraria JKOFaphbI
9 9-oKy11IbI TOMEH opramia
10 10-oxymmst TOMEH oprama

Jepekkes: aBTop NailbIHIaraH.
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KapbiM-KaThIHAC TaFABUTAPABIH JAMYBIH Ty HOTHXKEC] 3-CypeTTe KOPCETUITCH

KapLIM'KaTLIHaC JAar AbUIApbIH JaMBbITY
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60%
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20% 20% 20%

AHBIKTAy Ke3eHi Bakpuiay xe3eHi

B )Xorapsl MOprama © TemeH

3-cyper. Ceiiniey Tisi KaJIbl JaMbIMaraH OacTayblll MEKTEN XKacklHa JeHiHT1 OananapsiH KapbIM-KaTbIHAC
JaFIBIIapBIH JAMBITY
Jlepekkes: aBTOp JailbIHaraH.

BanamapasiH quanor Kyprizy KaOUIeTiH Tanmaid OTBIPBIN, MBIHATAPJBI aTalm ©Tyre OOJiajbl:
OananapapliH Oip-OipiMEH KapbIM-KaThIHAC »acay OapbICBIHIA COIIey TITIHIH JTOpeKeci apTThI,
Cypak-ayar TYPIHJETi COUJey OpeKeTi jKoHe ceiiey OeyceHunri (ekeyiHiH Je Heri3zirri) 6ap
eKeHIIr1 OalKasIbl.

2. lnanor xKyprizy narasiiapeiH 3eprrey opicremeci (M. A. buznukosa).

Exinmn cayamnama ofici OoibIHINa: «JMamor Kypridy narapliapblH YHPEHY» CEpYeH Ke3iHJe
XKOHE cabaKTaH THIC yaKbITTap/1a KAPhIM-KATBIHAC JKaF/IasITTapIbl MOJIENBJICY MPOIIECIH/IE JHATIOTThI
XKYyprize Oy IeHreliH OarayajbIK.

Makcatsl: OananapabIH IAAIOT XKYPrizy KaOuIeTiH 3epTTey.

OflibIHFa KaThICYIIBIIAP TeJIe(OH TYTKACHIH YCTal, TeJaehOH HOMIPIH Tepill, JUAJIOT KYPTri3ei.

MexkTen jxacklHa ACHIHT1 OajamapblH AMAJOT JKYPri3y AarIbUIapbIHBIH CHIIATTaMaiapbl 2-
KeCTe/Ie KeNTIpuIreH

MekTen xacblHa ACHiHT1 OananapAblH COWsey Tl JKalmbl JamMbIMaraH OanajapMeH TUaior
XKYPrizy KaOUIEeTiHIH JaMy JCHTeliH Tayay 2-KecTeAe KeNTipiireH. AHbpIKTamMa Ke3eHiHIe OacTaybIIn
MEKTeTII )acbhiHa Jeiinri 6ananapaeiy CTXK]] GanamapMen auanor Kyprizy KaOIeTiH 3epTTey.

AJBIHFaH JIEpeKTep il TaAall OTHIPBII, KOPBHITHIHIBI )KACAIBIK:

Jmaior xypri3y KaOieTiHIH 1aMybIHBIH )KOFapbl JeHreii — 3 6ama (30%);

Juanor xypri3y KaOineTiHiH 1aMy JeHreii opramia 4 6ana (40%);

Juaior xypri3y KaOineTiHiH namy neHreiinia roemenuiri — 3 6ama (30%)

2-kecre. Jlnanor xyprize Ouryre yiipery

Ne Bimikrimiri — Bamn

= 3 3 3 3 3 3 3 3 3 5
= S| g g g g | g | g g
B > > > > > > > > > ”
2 g 2 & g & g g 4 g =
o ? ? ? ? ? ? ? ? ? &

- N %) < e} © (N © o =]

1| Cypaxrapmabl Kost 1.1 + 5
Olry Kabureri 1.2 n n n I
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1.3 + + + + + 3
2 Cypakrapra 2.1 + 5
Kayar bepy 292 + + + + 4
Kabineri

2.3 + + + + + 3
3 OrtiHiwrepai 3.1 + 5
6inaipy Kabineri 32 + + T 4
3.3 + + + + 3
4 | [uanor xyprize 41 + 5
61y xabineri 42 i + + T 4
4.3 + + + + + 3

Kamsl Gann 20 | 20 12 9 9 9 20 12 12 12

CaHBbI
Aenreidi B| B C H | H | H B C C C

Jlepekkes: aBTOp JailbIHIaFaH.

3eprreyaiy 0aKkplIay Ke3eHIHAe KeHT IICUXUKAJIBIK 1aMybl TEXKEITeH YJIKEH MEKTETKEe JCHIHT1
»KacTarbl OanangapIbIH JUAJIoT KYPridy KaOlIeTiHIH JaMy JeHreHIepiH Tanaay HOTHKecCl 4-cypeTTe
KENTIPUITeH.

Huanor xyprize Oiry

100%
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50%
40% 40%
30% 30%

10%
10%
0% ]
AHBIKTAy Ke3eHi Baxpuiay keseHi

B Korapsr MOprama © Temen

4-cyper. Ceiiney Tiii )KaIlbl JaMbIMaraH 0acTayblll MEKTEI JKachlHa JISHIHT1 OananapblH JUajor Xyprizy
JaFIbUIApBIH 3epTTey JeHreiinepi
Jlepexkes: aBTOp laiibIHIaFaH.

Ocpeinaiiira, cabak OapbIchiHIa Oananap OipJecKeH OWBIH opeKeTTepiH opbiHmansl. Cabakra
OananaplblH Ceilyiey OpeKeTiHIH IaFAblUIapblH JaMBITyFa BIKMAd €TeTiH OHBIHIAp KaMTBUIIBL:
CypakTapra jkayam Oepy, oHriMenecy, ce3iMIep MeH Takipube anmacy, MUMHUKAa MEH TMaHTOMHMa
apKBUIBI ©3 OWBIH Ma3MYH/IBI JKETKI3Y.

ABTOpPJIBIH OCHI dJ1icTeMeHi TyciHaipyine coiikec (M.A.busukosa) 3-kectene 6epinrex.

3-kecte. Jluanor kyprizy AarablIapblH JaMBITY JEHTeinepi OoibiHIIa Oaranay

Yuriami omicre «MekTenm KachblHa JAEHIHTI Oanamap[bplH TYJIFaapaliblK KapbIM-KaThIHACHIH
6akputay» (CmupnoBa O.E., Xoamoroposa B.M.) Tonrarsl 6ananapiablH ceilliey opeKeTiHIH AaMybl
XKoHe Oananap apachlHIAFbl TYJIFaapajiblK KapbIM-KaThIHAC €PEKIIeTiKTepl OaKbUTAH b,

bBananblH ic-opekeTiHiH CHIAThIHA, HEMEH alHaJbICAaThIHBIHA, OJI Oacka Oamanapibl OWBIHFA
TapTa Ma, TONTaFrkl 0acKa Oananap IbIH HE iCTEN KaTKaHbIHA KbI3bIFa Ma, OaJTaHBIH KOHUI-KYH1 KaH1ak
eKeHiHe Hazap ayJIapbulIbl.
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Baxpinay HoTHXeciHIe 3-KecTee KENTIpUIreH Keieci MOIiMETTep albIH/bI.

3-kecre. 3epTTeyain Oakpuiay keseHinae CTXK]] mexTen jkachiHa AeHiHT1 OananapblH coiney
OpEKETIHIH TaMybIH OaKbIIay XaTTaMachl

Ne Baxpunay xputepmiii ~ | bamn

= o) ) ) o o) o) ) o o) E

=1 = =N =S =N =N = = = = =4

2 g g g < (2 g g < (2 =

o ? ? ? ? ? ? ? ? ? ]

Al |o | |w|o|~]o o |8
1 Bacramamsuiapik; 1.1 + + + 3
1.2 + + + + + 2
1.3 + + 1
2 Ce3iMTallIbIK 2.1 + + + 3
2.2 + + + + + 2
2.3 + + 1
3 OMonmoHanab! POHHBIH 3.1 + + + 3
0AaCBIMIBIFBI 3.2 + + + + + 2
3.3 + + 1

JKanmnel 6amt calbl 9 9 6 3 6 3 9 6 6 6

Jenreiii B B C H| C|H|B C C C

Jepekkes: aBTop nailbIHIaraH.

Bynan opi xanmel ceiiniey Tili JamMbIMaFraH MEKTEI >KachlHA JACHIHTI OalajapblH Ceiley
OpEKETIHIH JaMy JCHTell eCenTeN/Ii:

XKorape! nenreit — 3 6ana (30%), 6ananap, ic-opekeTTepinae yilllecTipy >KeTKiIiKkci3 6ojca aa,
TomN OananapeIMeH OipJieCKeH OMbIH OpeKeTTepiHE YMTHULIIBI: oJlap OacKaapMeH Oipre oliHay TypaJibl
KeJIicce3/iep JKYPri3yre ThIPBICTHI, TITI OWBIHIIBIKTAP/IbI TAHA/bI. OJ1ap OYJT YIIIiH KakeT OOJIIbI.

Oprama genreiti — 5 6ama (50%), sxanmel ceiiyiey TUTI JaMbIMaraH MEKTEN >KachlHa JIEHiHT1
Oanamap Me3rin-Mesril OackajapJblH OMBIHBIHA KBI3BIFYIIBUIBIK TAHBITHIN, OMBIHFA KATBHICTHI,
TOCTBHIK, KBI3BIFYIIBUIBIK TAHBITTHI, OipaK MYHIAH KbI3BIFYIIBUIBIKTBIH CHITATHI ATIH30THIK OOJIIBI,
Oananap OMBIHFA TapTHUIABL. KbICKA YaKbITKA YCHIHBUIFAH OWBIH, COJIaH KeWiH ajaHjarn, e3 OeTiHie
OWHa IbI, O1paK >KaKbIH KEPJE;

Temen aenreit — 2 6ana (20%) omni ge OeICeHIUTIK TaHBITHA/bI, KaIFbI3 OWHAFAH]IbI )KOH KOP/,
oJlap OMHAWTBHIH HOpCere Hazap aynmapisl, Oipak Oacka Oamamap Oipre oWHayAbl YCHIHFaH K3/
eIIKaHAal 30pIbIK-30MOBUIBIK HApa3bUIbIK PeakusIapbl Oalikaamaibl.

Ceiiney Tini aiumel JaMbIMaFraH MEKTEI JKachlHAa ACWIHT1 OajalapblH Ceilyiey opeKeTiHIH
JaMYbIH >KOHE TYJIFaapajblK KapbIM-KaThIHAC €pEeKIIENIKTepiH OaKplIayapl Taujgay HOTHXKeci 5-
CYpeTTe KEeNTipiJIreH.

Celiney apeKeTiH JaMBITY

100%

80%
60%

60% 50%
40%
40% 30%
20%
20%
0%
0%
AHBIKTAy Ke3eHi Bakpuay xe3eHi
B )Xorapsl M Oprama Temen

5-cyper. XKaurmsl ceiiniey Tiji JaMbIMaraH MEKTEII JKachlHA JISHIHTT Oananapabiy
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celiiiey opeKeTiHIH JaMybIH OaKbliay
Jepekkes: aBTop NailbIHaraH.

Bakpinay ke3eHiHIE ceiiiey TuUTL JKalmbl JaMbIMaraH OacTaybllll MEKTEN »KachlHA JeHiHTi
Oaytanmapapl TEKCEPYACH KEH1H ajbIHFaH HOTHXKeENep 4-KecTee KeATipIreH.

4-xecte. JIMarHOCTUKAIIBIK OICTEP IIH KUBIHTHIFBI

JmarHOCTHKAIBIK dficTep
. «MexrTer >kacblHa JIeiiHT1
OxkymbLiap Juanor xyprizy A K .
«Komaranrap» Oasanap/bIH TYJIFaapabIK AJITIBI JCHICH
.. JIaFIbUIapBIH 3€PTTEeY
axici . : KapbIM-KaTHIHACHIH
auicTemeci
OakpuIay»
1-okymis JKOFAPhI JKOFapbI JKOFapbl HKOFapEbI
2-OKyIIBI JKOFapEI opraia opTama opTania
3-OKyIIBI TeMeH TeMeH TeMeH TOMEH
4-0KyIbI opTania opTamia opTama opTaria
5-0KymIbl TeMEH TOMEH opraia TOMEH
6-OKyIIBI TOMEH TOMEH TOMEH TOMEH
7-OKyIIBI JKOFapEI opraia opTamia opTania
8-oKy1IbI JKOFapBbI opTarma opTara opTaria
9-0Ky11IBI TOMEH TOMEeH TeMeH TOMEH
10-oxyms! opraia opraia opTamia opTamia
1-okymis JKOFAPhI JKOFapBbI JKOFapBbI HKOFapBI

Jlepekke3: aBTOp AailblHIaFaH.

JKUBIHTBIK KecTele KeNTIPUITeHICH ajblHFaH HOTIDKENEepPre CYWEHE OTBIPBIMN, 3ePTTEYIiH
0aKplIay KE3CHIHJE Kbl COWNeYy Tl JaMbIMaraH MEKTEI >KachlHA JICHIHT1 OallajapbiH OKY
TOOBIH/IAFBI COMUIICY OPEKETIHIH KBl JaMy JIEHIeHi Typaibl KOPBITHIHIBI JKacayFa 00JaIbl:

Korapsr nerreit — 10% - 1 Gaina;

Oprama nenreit — 50% - 5 Gana,;

Tewmenri nenreii — 40% - 4 6ana;

Opi Kapail, MEKTeIl JKachlHa JAeHiHT1 OananapablH coiyiey opeKeTiHIH Kalllbl JaMy JeHreHiHiH
KOPCETKIMITEepiH 3epTTeyAiH aHBIKTAy JKOHE OakplUlay KEe3CHIEPIHIE COWICYIHIH IKaJIbl
JaMBIMaybIMEH CaJIbICTBIPAMBI3, 6-CypeT.

Ceiiney opekeTiHiH J1amy JeHrennepi

100%

80%

60%
60% 50%
40% 40%

40%

20% 00t 10%

0
0% I
AHbIKTay Ke3eH;i bakblnay KeseHi

W }Kofapbl OpTawa M TemeH

6-cyper. [lenarorukasbiK SKCIIEPUMEHTTIH aHBIKTAY XOHe 0aKbulay Ke3eHIHAEr! COey Til kKalbl JaMbiMaraH 3-4
JKacTarbl Oananap/blH CONIey OpeKeTiHIH JaMy AeHreitnepi
Jlepekkes: aBTOp JaiibIHIaFaH.
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Kopvimbinowvt. CoHbIMEH, COIIICY TiTI KaJITbl JaMbIMaraH 0acTaybIlll MEKTEI JKaChIHA JICHIHT1
Oananapia ceiyiey opeKkeTiHIH Jamy JeHreiiHiH OachIMAbUIbIFEl opTtamma (50%), Oy OananapabiH
Coliiey OpEeKeTIH IaMbITy OOMBIHIIA KaIBIITACTHIPYIIBI KEe3€HJE >KYPTi3iireH IeaaroruKaibiK
KYMBICTBIH TUIMIUTITIH KepceTeai. OUbIHAapAbl KONAaHy apKbUIbI COMIEy TNl JKalbl JaMbIMaraH
OacTaybIl MEKTEII KachlHa IEH1HT1 OajanapMeH )KYPri3uireH 3epTTey KYMbICTapbIHBIH HOTHUKECIH e
013 MaKcaThIMbI3Fa KETTIK, IPOOJIEMaIapbIMBbI3/Ibl IICHITIK, TUIIOTE3aHbl PACTA/IbIK.

bacrayblin MexTen jkacblHa JA€WIHr1 OanajapiblH CeillieylH JaMbITYJbIH TEOPHUSIIBIK >KOHE
o/licTeMeNiK NMPUHLMITEPIHE CYHeHe OThIphIN, 013 OananapiablH ceiliey OpeKeTiH AaMbITy YILIiH
OMBIHAAPABl KOJJIAHATBIH cabakTap[pl 93IpieAiK XKoHe cabak YCTiHIE XoHe calakTaH ThIC
YaKbITTap/a, cepyesiey Ke3iHe ChIHAKTaH OTKI3IIK.

MexkTenke ACHiHTI TOpOME MEH OKBITYIbIH THIITIK OKY OarjaapiiaMachlHa COMKeEC 931pJICHTEH,
ceilliey/ll NaMbITy cabakTapblHa, CEpyeHJeyre >KoHe OananapiblH €pKiH OHBIH OpeKeTTepiHe
EHI13UINeH OMBIHAApPMEH 1C-9peKeTTepl ChIHAY JKaIIbl ceilyiey Tull AaMbIMaraH 3-4 jKacTarbl
Oananap/blH ceiyiey OeJICEHATITH apTThIP/IBL.

Kanmsl ceitniey Tini 1aMpiMaraH 3-4 xacTarbl Oajanap/ablH Coiliey OpeKeTIHIH JaMyblHa Kejeci
OH e3repicTep/i arar eTyre 0oJaabl:

- cO3Iep/I1H HOPMATHUBTI KOJAAHbICHI alTapJIbIKTAl apTThl;

- OananapJbplH KYHZENIKTI OMbIH OapbIChIHAA ceilecyai Oactay, opi Kapai >XKypri3zy AeHreii
KOHe asKTay KaOliaeTi apTThl;

- ©31HIH 1C-9PEKEeTIH, KOCTIapbIH aybI31Ia aliTy KaXKeTTLIIr, ToNTarbl 0acka OanasapMeH KapbIM-
KaThIHACKA TYCYT€ JIETeH BIKbLIAC apTTHI,

- OananmapJblH CO3AIK KOpPbIHJA TEK KYHIENIKTI TaKbIPBIITaFrbl CO3/Ep FaHa eMmec, Oaranay
MaFbIHAJIBI CO3/EP, JKaMbUIay ce3nep (Kasip Tabak IMEeH KachIK €MeC, BIIBIC-asiK, COHBIMEH Karap
KHiM-KeIlleK, OMBIHIIBIK XKoHE T.0.), CHHOHUM/EP (KOHLII, KyaHBIIIThI) Oap;

- OananapjblH Kail ceillleMMeH ceiiey KaOineTi apTThl, OipTe-OipTe Kypaeni ceiiemjuepre
aybICTBI, CO3JIIK KOpJIapbl OaibI/Ib.

KopeiTa kenrenme, ceiyiey Tijl >KaJmbl JamMbIMaraH OacTaybllll MEKTEN >KachlHA JIEHIHTI
Oamamapaa ceiiney opekeTiHiH aaMmyblHbIH optama (50%) npenreitnepi OackiM Oonaabl, Oy
OanmanapAblH ceiyiey OpeKeTiH JambITy OOMBIHIIA KaJbIITACTBHIPYIIbl KE3€HJAE JKYPri3iireH
Me/1arOrMKAJIBIK KYMBICTAP IbIH THIMJIUTITIH KOpCceTe/i.

[TemarorukaablK SKCMEPUMEHTTIH KOPBITBIHIBI KE3CHIHJIEC COWJIey TIIl JKajmbl JaMbIMaraH
OacTaybllll MEKTEII )KachIHA JACHIHT1 OananapAblH ceiyiey OeCeHIUTIrH 1aMBbITy YILiH OWBIHIAPIBIH
aJlaThIH OPHBI epeKIle eKeHAIrH OaliKaabIK.
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PA3BUTHE PEYM JOIIKOJHLHAKOB C OBIIAM HEJIOPA3SBUTUEM PEYH C
MOMOIBIO UT'P

Annomayus

H3menennss B Kaszaxcranckom oOIIecTBe BbI3BAIM M3MEHEHUs] M B COLIMAIBHOM 3aKa3e ofljectBa K
o0pazoBaresbHbIM yupexaeHussM. O0pa3zoBaHue CTABUT U pellIaeT 33/1a41 Pa3BUTHS IMYHOCTH, IPEBPALIAsCh TEM CaMbIM
B JICHCTBEHHBIN ()aKTOp pa3BUTHUS COBPEMEHHOTO O0IIECTRA.

«Benymiune mKoibl MUpa BCELENO 3aHMMAIOTCSL Pa3BUTHEM KPEaTHBHOTO MMOTEHIMANa JieTel, 00y4aroT u(poBbIM
TEXHOJIOTHSIM U TOYHBIM HaykaM. [lenaroru MeHsI0T MeTOJUKH 00y4YEeHHUsS B CTOPOHY UIPOBBIX ()OPMATOB, HAXOAATCS B
IIOCTOSIHHOM TTOMCKE. Bce MBI eMHBI B CBOEM CTpeMJIeHHH caenaTh KasaxcTaH mporseTaromeil, pa3BUToN CTpaHOM.
Kinrou k 3TOMY - KauecTBEeHHOE, JOCTYITHOE U COBpeMEHHOe oOpa3zoBaHue...» - ckasai npe3uneHT PK Kaceim-)Komapr
ToxaeB Ha pacmrpeHHoM 3acenanuu [IpaBurenscrsa [1].

Oo6HoBnenue cucreMbl oOpa3oBaHus B Kazaxcrane conpoBokaaeTcss KOPEHHBIMH W3MEHEHHSIMHU B OpraHU3aluy
JTOIITKOJIEHOTO 00pa30BaHMS.

JlonIKOIBHBIN BO3pAacT — 3TO MEPUOJ AKTHBHOIO PAa3sBUTHA, B TOM UYUCIIE CTAHOBIEHHS U Pa3BUTUS BCEX CTOPOH
pedn — HOHETHIECKOMH, IEKCHUECKON, TpaMMaTHIecKOi. Y MeHHe peOeHKa CBSI3HO, TTOCIEI0BATEIBHO M TOYHO, BRIPAKATh
CBOM MBICIH SBISIETCSI HEOOXOAMMBIM YCJIOBHEM ISl €ro OOIICHMS C OKPYKAIOIUMHK JIFOABMH M JalbHEHIIeH
YCHEUTHOCTH B 00yYCHHU.
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Lenp uccienoBaHus: TEOPETUYECKHM OOOCHOBATH M pa3paboTaTh CEpUI0 3aHATHH C WCIIOIb30BAaHHEM WD JUIS
pa3BUTHS peueBoi akTUBHOCTH Aeteit 3-4 et ¢ OHP.

MeToaBl McClleNOBaHUS: aHAIIN3 TICUXOJIOr0-TIeIarOrHYECKOI JINTepaTyphl 1O MpobieMe HCCISAOBAHMS, H3yYCHHE
JOKYMEHTAINH, eJarornyecKuii SKCIIepUMEHT.

HoBusHa mccnenoBaHus: TEOPETHYECKH OOOCHOBAHO W JOKA3aHO BIMSHHME HCIIOJIB30BaHUS WIP KaK CPEICTBa
pa3BUTHI peueBOi akTUBHOCTH AeTert 3-4 net ¢ OHP.

[pakTryeckas 3HAYMMOCTB UCCIICIOBAHHUS: PE3YJIbTAThl HCCISIOBaHMSA, II0N00paHHbIE UTPBI IS 3aHATHH C IETbMU
MITZIIIEro JOMKOIbHOTrO Bo3pacta ¢ OHP MoryT ObITh Hcmonb30BaHbl Jedekroioramu B 00pa3oBaTelIbHOM Hpoliecce
JUTsl TTIOBBIIIEHHS 3 ()EKTUBHOCTH Pa3BUTHS PEUEBOW aKTUBHOCTH JIETEH.

Kniouegvie cnosa: netn HOMIKOIBHOTO Bo3pacTa, odliee Heopa3BUTHE PeUH, Urpa, OOlIeHHe, HABBIK, KOPPEKIUs,
peueBast akTHBHOCTb

* Akhmetzhanova Zh.B.!, Shamshenova E. Zh.2, Amantayeva S.A.?
1,2,3 Karaganda University named after E.A. Buketov,
1,2,3 Karaganda, Kazakhstan

SPEECH DEVELOPMENT OF PRESCHOOL CHILDREN WITH GENERAL
SPEECH UNDERDEVELOPMENT THROUGH GAMES

Annotation

Social changes in Kazakhstan have led to a change in the social structure of society in educational institutions.
Education puts forward and solves the problems of personal development, thereby becoming an effective factor in the
development of modern society.

President of the Republic of Kazakhstan Kassym-Jomart Tokayev said «The world's leading schools are fully
engaged in developing children's creative potential, teaching digital technologies and exact sciences. Teachers are
changing teaching methods towards game formats and are constantly searching. We are all united in our desire to make
Kazakhstan a prosperous, developed country,” the Head of State said, speaking at the August conference. The key to this
is high-quality, accessible and modern education. | emphasize - modern education...» [1].

The renewal of the education system in Kazakhstan is accompanied by fundamental changes in the preschool
organization of education.

Preschool age is a period of active development, including the formation and development of all aspects of speech
— phonetic, lexical, grammatical. The child's ability to consistently, clearly and accurately express his thoughts is a
prerequisite for his communication with others and further success in his studies.

The purpose of the research: the theoretical justification and development of a number of activities using games for
the development of speech activity in children 3-4 years old.

The methods of research: analysis of psychological and pedagogical literature on the problem of research, study of
documentation, pedagogical experiment.

In conclusion, the scientific and methodological literature on the research problem is analyzed. Analyzing the data
obtained, we found that in children of younger preschool age with general speech underdevelopment, the average (50%)
level of speech activity development prevails, which indicates the effectiveness of the pedagogical work carried out.
Thus, it is possible to promote the development of speech activity in children 3-4 years old.

Key words: children of preschool age, underdevelopment of general speech language, game, communication, skill,
correction, speech activity.
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GOAKTOPBI SMOLUOHAJIBHOI'O BBII'OPAHUA IIEJAT'OI'OB B YCJIOBUSAX
NHKJIIO3UBHOI'O OBPA30OBAHUA

AnHoOmayus

B 3TOM HCCne10BaHUN U3y4YaeTcsl pacpOCTPAHEHHOCTh U TSHIKECTh IMOIIMOHAILHOTO BBITOPAHHUS CPE/N MIEAarOroB,
paboTaronKx B yCIOBUIX MHKIIO3UBHOTO 00pasoBanus. VcciaeqoBaHue cOCPEJOTOYEHO Ha TPEX KIIFOYEBBIX aCIeKTax
SMOIMOHAIBHOTO BBITOPAHHS: JMOIMOHATHHOM HCTOIICHHUU, ACTEPCOHANM3AIUN K JIMYHON YIOBIETBOPEHHOCTH
paboroii. [TonyueHHbIE JaHHBIE CBUIETENBCTBYIOT O TPEBOXKHOM TEHACHIINH, 3aKITIOYAIONICHCS B TOM, YTO 3HAYUTEIIbHAS
YacTh Y4YMTeNel, paboTaloMUX B YCIOBUSAX WHKIIO3MBHOTO OOpa30BaHMs, HCIHBITBIBAIOT BBHICOKUI YPOBEHB
SMOIMOHAIBHOTO HCTOIICHHS W YMEPEHHBIH YPOBEHb JEHepPCOHATM3AlMUA. OTO TOBOPHUT O TOM, YTO IIEJaroru
BBIHYXKACHBI ITPOTUBOCTOATE SMOITMOHAJIBHOMY HAIIPSKCHUIO U CHH)KEHHOMY YYBCTBY JIMYHOM YAOBJIIETBOPCHHOCTHU OT
BBITTOJTHEHHUS CBOMX O0S3aHHOCTEMH.

HBpHI[y C O603Ha‘{eHHI)IMI/I TPYAHOCTAMU, UCCICAOBAHUC BBIABUIIO U ITOJIOXKHUTEIIBHBIC aCIICKTHI. 3TOT BBIBOJ
MOTYCPKUBACT CIIOKHYI0O M MHOTOTPAHHYIO MPUPOAY OJNIarOmoiyd4Hs IEJaroroB, MPU KOTOPOH yIOBIECTBOPEHHOCTH
paboTol 1 3HAYUTEITFHBIC TPU3HAKH SMOIIMOHATHHOTO BRITOPAHUS MOTYT COUYCTATHCS.

B 3akiroueHNH HCCIICIOBaHUS MOMYCPKUBACTCS OCTpask HEOOXOTUMOCTH IEICHAIPABICHHBIX BMEIIATCIBCTB H
CHCTEM TOIICPIKKH TS YCTPAHSHUST KOHKPETHBIX (PAKTOPOB cTpecca, C KOTOPBIMHU CTATKUBAIOTCS YIUTEIS B YCIIOBHIX
WHKJTFO3UBHOTO 0Opa3oBaHus. [Ipu3HaBas m yMeHbIIas (akTOPHI, CIIOCOOCTBYIONINE SMOIMOHAIBHOMY BBITOPAHUIO,
TIEIarOTM MOTYT JTOOUTHCS OOJNBIIETO YCIeXa B CBOCH CIIOKHOH paboTe U, B KOHSYHOM HTOTE, IPUHECTH MOJIB3Y Kak cede,
TaK ¥ CBOUM OOYJaIOIIIMCSI.

Knrouesvle cnosa: MHKIIO3UBHOE 00pa30BaHUE, MEAArOr, CTPECC, SMOIMOHAIBHOE BhIFOPaHHE, IMOIMOHAILHOE
HCTOIICHUE, JeTIepCOHATH3AIM, IpoQecCHOHANbHAS T1ehOopMaIIHs.

Beéeoenue. B ycnoBusX HENpEpBIBHOTO pa3BUTHS CHCTEMBI OOpPa30BaHUS JESTENbHOCTD
TMIE/1arOroB MOCTOSTHHO MEHSIETCS B CBS3M C aJamnTalfeld K HOBBIM YCIOBHUSIM OOYYEHHUs U 00IeMy
nenaroruueckoMy mporeccy. IloBeimieHme  TpeOOBaHMI K = KadyecTBy OOpa3oBaHUS |
npoeCCHOHATBbHBIM ~ KOMIETEHIUSIM  paOOTHUKOB  00pa3oBaHUs, OOYCIIOBIIEHHOE OSTHUMH
W3MEHEHUSIMU, OKa3bIBaeT HEraTHBHOE BIHMSHUE HAa MCHXMYECKOE M TCHXOJIOTHYECKOE 37J0POBBE
eJIaroros.

[TosToMy AeATen HOCTH, HANIPABICHHON HA COXpaHEHHE OJIaromoiryyus NeJaroros, yaenseTcs
ropasio MeHbIlle BHUMaHUs. A Beb Takas JesTeIbHOCTh JOKHA BHECTH CYUIECTBEHHBIN BKJIAJ B
NpoHIAKTUKY AMOIIMOHAIBHOTO BBITOpaHMs M TpodeccroHanbHOW nedopmarmu. [1]. MHorue
HeJIarory CooOIIal0T, YTO 3aMeUaloT B ce0e Takue NCUXUYECKUE COCTOSHUS, KaK yCTaloCTh, alaTus,
pa3odapoBaHue, XPOHHYECKHUI CTPECC, HETaTHBHO BIHUSIOIINE Ha TPO(ECCHOHANBHYIO IESTETBHOCTh
[2].

Ha pasButne cuHApOMa 3MONIMOHAIFHOTO BBITOPAHHS MOTYT BIIMATH KaK BHYTPEHHHUE, TaK U
BHemHUE (aktoppl. K BHemHUM (akropam OTHOCHTCA crenupuka npodheccHoHaNTbHOI
JEATeNILHOCTH, KOTOpasi CONpsDKEHa ¢ MHOYKECTBOM AMOIIMOHAIBHBIX BO3/ICHCTBUH, BIMSIOMINX Ha
paboTy menaroroB W BBI3BIBAIOIIMX CHIJIBHOE JaBlieHHMEe U crpecc. K BHyTpeHHMM (akTopam
OTHOCSITCSl IMYHOCTHBIE (PaKTOPBI, BO3HHKAIOLINE HM3-32 HEYIOBICTBOPEHHOCTH CBOCH KH3HBIO H
npodeccueit.

Takke OIHUM W3 HETaTUBHBIX (PAKTOPOB, BBI3BIBAIOIIMX 3MOLMOHAIBHBIN CTpecc, SBISETCS
HEXBaTKa BPEMEHHU. DTOT (H)aKTOp MPUBOIUT HE TOJIHKO K AMOIMOHAIBHOMY HAIPSDKEHUIO, HO U K
(bHU3MUYECKOH yCTANOCTH, KOTOpas SBISETCS HA4aJIoM IICHXOCOMAaTHYECKUX PACCTPOMNCTB.
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Memoowvt u mamepuansl. Beiropanue neiaroroB - pacpocTpaHeHHas mpobiema oopa3oBaHus,
HMEIOLIAsl CepbE3HbIE MOCIEACTBUS KaK JJI MEJaroros, Tak M Jjs ydauuxcs. Belropanue nmeer
cepbe3Hble (U3MYECKHE U TICHXOJIIOTUYECKUE TOCTEACTBUS ISl MEJaroroB, Takue Kak TOJIOBHBIC
Oomnn, TPOOIEMBI € KEITyJOYHO-KUIICYHBIM TPAKTOM, YCTaJlocTh W nempeccus. Kpome Toro,
«3MOITMOHATHLHO UCTOIICHHBIE)» MEAarord 4acTo YyBCTBYIOT, YTO X cOOCTBeHHas 3(h(PeKTUBHOCTH
HHU3Ka, TO €CTh YTO OHM HE MOTYT aJI€KBAaTHO BBINOJHATH CBOU OOS3aHHOCTH IpemnojaBarens. B
pe3yJbTaTe OHMU UCIOJIB3YIOT 00Jiee KapaTesbHble METO/Ibl B KJIACCe U YICINSAIOT MEHbIIIE BHUMAHUS
OTHOIIEHUSIM ¢ y4eHHKaMmu. [1, c. 30].

HepnaBHue wuccrnenoBaHus MMOKa3aid, YTO SMOLIMOHAIBHOE BBITOpAaHHE IIEJArOroB MOXKET
HETaTUBHO CKa3aThCA Ha YCIIEBAEMOCTH OOydarommxcs [3]. DTo rOBOpUT O TOM, YTO TaryOHbIE
MIOCJIE/ICTBUS BHITOPAHUS [1€aroroB MOTYT PAaCIpPOCTPAHATHCS HE TOJIBKO Ha OT/IENIbHBIX I1€Jaroros,
BIIUSIIOLIMX HA YYEOHYIO Cpelly U aKaJIeMUYECKUE IOCTHXKEHUS YUaIIuXCsl.

@DaKTopbl, CMOCOOCTBYIOIIKME AMOILUOHAIBHOMY BBITOPAaHHMIO I€JaroroB, paboTaOIUX B
YCJIOBUSIX MHKJIIO3UBHOI'O 00pa30BaHUs, MHOTOrpaHHbl. [IoMUMO BBICOKHX yueOHBIX TpeOOBaHUI U
SMOIIMOHAIBHOTO HAIPSHKCHUS, TEeNarord MOTYT CTaJKHUBAaThCS C YHUKAIBHBIMH CTPECCOBBIMU
(bakTopaMy, TAKUMU KaK yJI0BJIETBOPEHHE MOTPEOHOCTEN pa3HOOOpa3HBIX yUaIIUXCsl, KOOPIUHALUS
paboThI ¢ 0OCITYKHUBAIOIIUM [IEPCOHATIOM M Pealu3alus CI0KHOU MONUTUKY [4]. B MHKIIO3UBHBIX
KJ1accax rnejaroram Heooxoaumo nuddepeHnpoBaTh 00ydYeHUE U IPEAOCTaBISITh MHANBU Ty aJIbHbIE
ycayru. Kpome Toro, ObICTpBIN nepexoa Ha JUCTAHIMOHHBIC M TMOPUIHBIE MOJEIN OOy4eHUs BO
Bpems mnangemun COVID-19 co3man monosHUTENBHBIE MPOOJIEMBI, TOCKOJBKY TIeAaroram
HE00X0AUMO OBIIIO OBICTPO aJANTUPOBATHCS K HOBBIM TEXHOJIOTUSAM U METO/1aM OOyUYEeHHMs, a TaKXKe
pelIaTh JUYHbIC W MPOQECCHOHATBHBIC TIPOOJIEMBI, CBSI3aHHBIC ¢ KPU3UCOM 370poBbi. [1, ¢.32; 2,
c.2].

O0630p Hay4yHO-METOAMYECKON JHUTEpaTypbl MOKA3bIBAET, UYTO OTCYTCTBHUE IOAJIEPKKH CO
CTOPOHBI PYKOBO/JICTBA, HEIOCTATOK MH(OPMAITK U PECYPCOB, a TaKXkKe OOJbIINE pa3Mephl KJIaccoB
B YCJIOBUSAX HWHKJIIO3MBHOIO 0Opa30BaHWsl YCWIMBAIOT CTPECC W BbITOpaHue yuurtenen [5].
OmynieHre HeA0CTaTOYHOW MOJATOTOBKU K Y/IOBJIETBOPEHHIO pa3HOOOpa3HbIX MOTpeOHOCTEN BCex
y4aluXxcsi B COU€TaHUU C OTCYTCTBUEM aBTOHOMUU U KOHTPOJISl HaJl paboueil cpeioi MOXKET BbI3BaTh
y M€Jaroros 4yBCTBO NOJABIEHHOCTH U Jienpeccuro. [4, c. 81].

Takxe pa3paboTka HHHOBAIMOHHBIX METOJOB oOOyueHuss TpedyeT OT MeJaroro
JOTIOJTHUTEIBHBIX JIMYHBIX PECYPCOB, YTO MPUBOIHUT K MX SMOLMOHAIBHON ycTanoctu [5, c.6].

Pezynomamut u ux oocyrycoenue. B cBsi3u ¢ 5TUM OBUIO TTPOBEACHO HMCCIICOBAHUE C IIEIIBIO
OIIpEeJIEJIEHUs] PHCKa AMOIIMOHAIIBHOTO BBITOPAHUS YUUTENIEH, OTBETCTBEHHBIX 3a JeTel ¢ 0COOBIMU
00pa3oBaTebHBIMU TTOTPEOHOCTSIMHU, ¥ UX YIOBJIETBOPEHHOCTH 00pPa30BaTEIbLHON IS TEIPHOCTHIO.

B uccnenoBanuu npunsian yyactue 40 yaureneit 06meo0pa3zoBaTeNbHBIX IKOJ TOpojaa AKTay.
KonndectBo ydacTHMKOB OBLIO JOCTAaTOYHBIM JJsi OOECHeueHHUs] HAJAEKHOCTH pPEe3yIbTaToB
UCceoBaHks. B HWCCIeI0BaHMM HCIONIB30BATUCH CIEAYIONMEe HHCTPYMEHThI: 1) OmnpocHHK
Beiropanust  Macnaya (MBI);  2) jauMeH3MOHaNbHBIH — CTPYKTYPHUPOBAHHBIA  OMPOCHHUK,
pa3paboTaHHBI JAJIi  OLIEHKM T[OBEJEHYECKHX MPEINOYTeHUN JIMYHOCTH B  KOHTEKCTE
pohecCHOHABHON 1eATeNbHOCTH. [JaHHBIE ONPOCHUKY MCIIOIb30BAINCH B KAUECTBE PEUTHHIOBBIX
KA JUJIST U3MEPEHUS BOCHPUSTHUS YUUTEISIMU TICHXOJIOTMYECKOTO KJIMMaTa B 00pa3oBaTENbHBIX
YUpEXKICHUAX, paOOTAIOUINX B YCIOBUSAX MHKIIO3UBHOTO 00pa3oBaHMsl. DTH CTaHAAPTU3NPOBAHHbIE
IIKaJbl TO3BOJISIOT MPOBOAUTH CTATHCTUYECKUN aHalIW3 C MCIONb30BaHHEM KOA(PPHUIIUEHTOB
KOPPEJSIUH 110 Pa3IMYHBIM KPUTEPHUSIM.

TakuM 00pa3oM, pe3ynbTaThl OTEYECTBEHHBIX HAYUYHBIX MCCIEAOBaHUN MO Mpolieme
SMOLIMOHAIBHOTO BBITOPAHMSI YUUTENIEH MOXHO CPAaBHUTh C AHAJIOTUYHBIMU HCCJIEIOBAaHUSIMU B
IpyTUX CTpaHax. B HacrosimeM HCCIeIOBaHWM Yy4uTENs OBUIM pa3/ielieHbl Ha JIB€ TPYIIIBL:
KOHTPOJIbHAsI TPYIINa - YYUTENs,, He paboTaromue C JIeTbMH C OCOOBIMH 00pa3oBaTEIbHBIMHU
notpebHocTsamu (OOII), u skciepuMeHTaNbHAs TPYIa - YYUTENs CpeIHEH HIKOIbI, paboTaroIIHe ¢
nerbMu ¢ OOIT.

YYacTHUKH TPOXOAUIN CKPUHHUHT B iepuos ¢ ¢heBpans no Mait 2023 rona. B aTo Bpems cpeau
YUHUTENEH 3KCIEPUMEHTAIILHON TPYIIbI TaKXKE aHATU3UPOBAIUCH JaHHbBIE 00 YJIOBIETBOPEHHOCTH
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paboTtoii 1 BeIrOpaHuu. JlaHHBIC OBUTM MpoaHAIM3UPOBaHBI B anpeine 2024 roma, mpuMEpHO yepes
rog mocie cOopa maHHBIX. Ha 3aKiIrOuMTeNIbHOM JTare WCCICNIOBaHUS CPaBHHUBAJICS PHUCK
yIOBJIETBOPEHHOCTH pabOTOM W BBITOpAHUS CpeAu yuuteneu, paboraromux ¢ aerbMu ¢ OOIL, u
yauTenei, paboTaronux B OOBIYHBIX KTaccax.

CornacHo UCClIeJOBaHUSIM, TIPOBEACHHBIM B APYTUX CTpaHaX, paOOTHUKU 0O0pa3oBaHUs, KaK U
MEJICECTPhl M PEaOMIIUTOIOTH, OTHOCATCS K TPYIIE MOMOTAIONINX CIICHUAIUCTOB U TIOATOMY
SBIIAIOTCS MPoeccuoHalaMU ¢ BBICOKUM PUCKOM Pa3BUTHUS MPO(HECCHOHATBLHOTO BBITOPAHHUSL.

Jis  OlleHKM ypOBHS pPHUCKAa BBITOPAHHWS Y TIEAaroroB  HCIOJB30BAJCS  OMPOCHUK
«IIpodeccronanbHoe BbeIropanuey, agantupoBanHbli H. BomombsHoBoit u E. CrapueHKOBOIA.
JIaHHBI WHCTPYMEHT SBJISIETCS OJHUM W3 HaWOoJiee pPAaCIPOCTPAHCHHBIX MEXTyHAPO HBIX
WHCTPYMEHTOB, HCIOIB3YEMBIX /JIsi JAMATHOCTUKH SMOIIMOHAIBHOTO COCTOSHUS 4enoBeka. OH
OTIpeJIeNIIeT CTETeHb BHITOPAHHS IIEaroroB 10 TPEM MapaMeTpaM: SMOIMOHAIBHOE HCTOIICHHE
(OU), nenepconanuzarms (AI1) u Huzkas 3pdekTHBHOCTE pabOThI/ JUYHAS YIOBIECTBOPCHHOCTh
paboroii (JIYB).

PesynbTathl HccneaoBaHus OKA3bIBAIOT, YTO YUUTENS, padOTaloIe B MHKIIFO3UBHBIX KJIaccax,
MIOJIBEPKEHBI 3HAYUTEIIFHOMY PHCKY Pa3BUTHsI CHHIPOMA MOIIMOHAIBFHOTO BEITOpaHus. OcoOeHHO
BBICOKMI pPHCK HaONOIaeTcss B 00JAacTH SMOIMOHAIBHOrO BhIropanus: 37,3% OMpOIICHHBIX
VYHTEJCH TOKa3aJd BBICOKYIO CTENEHb JTOro cuHApoma, a 42,1% - yMepeHHyIO CTeneHb
HMOIIMOHAIBHOTO BBITOPAHUSI.

B oOmactu nmenepcoHanm3anmu, KOTOpasl SBISICTCS BaXKHBIM aCIEKTOM NPOQECCHOHATBHON
TpaHcopMaIKi U CUHIPOMA SMOIMOHAIBHOTO BhIropaHus, 48% pecrnoHIEeHTOB UMEIOT YMEPEHHO
BBICOKHMI PHUCK Pa3BUTHS CHUHAPOMA BBITOPAHUS, B TO BpeMs Kak 26,6% IeMOHCTPHPYIOT HU3KHIA
YPOBEHb jenepcoHanu3anuu. JIuib HeOONbIIoe MEHBIIUHCTBO Y4acTHUKOB (25,4%) wumenu
BBICOKMH PHCK DPa3BUTHS JIETICPCOHANM3ANNN - BAXXHOTO acCHeKTa CHHIPOMa AMOIMOHAILHOTO
BBITOPAHUSI.

BonbimacTBO yuacTHHKOB (81,9%) BBIpa3wiv BRICOKHH YPOBEHB TUUHOM YIOBJICTBOPEHHOCTH,
YTO CBHUJIETEIBCTBYET O HU3KOM PHUCKE BHITOpaHUs B 3TOM cekTope. Tompko 2,3% mpernonaBareneit
3asiBWJIM, YTO 110 Pa3HBIM IPUYUHAM HE YJA0BJIETBOPEHBI CBOEH pabOTOM.

B nmanHOM wuccnenoBaHuM ObUTa TPEANPUHSATA TMOMBITKA OMPENEIUTh B3aUMOCBS3b MEXIY
YPOBHEM PHCKa CHHJIPOMA BBHITOPAHUS M yIOBIETBOPEHHOCTHIO paboTOM. J{J1st 3TOT0 MCTIONB30BaICs
METO]T MATEMATHYECKOTO aHaIN3a IS OMPE/ICICHUs CTATUCTUYECKN 3HAYMMBIX CBSI3EH.

B 10 Xe Bpems aHamu3 MIKaabl MPO(ECCHOHAIBHON YCTATOCTH BBISIBUI CTATHCTHYCCKH
3HAYUMYIO CBSI3b MEKIY YPOBHEM PHCKa CHHIpPOMA BHITOPAHUS U YAOBIETBOPEHHOCTHIO PaOOTOMA
yuntesei. s mpoBepku CTEIICHH B3aUMOCBSI3H MEXKTy BBIIIICIIEPEUNCIICHHBIMU ITEPEMEHHBIMU OBLIT
UCIIONIb30BaH  KOppEeNSIUOHHBbIM aHanmu3 [lupcona. OpHako BBISIBICHHBIE  B3aWMOCBSI3H
OTHOCHTEINIFHO ci1adble: aMomoHanbHoe ucromienue (r = -0,376, p < 0,01), nenepconanu3zanus (I =
-0,265, p < 0,01) u yaosaerBopenHocTs muanocthio (r = 0,218, p < 0,05).

HccnenoBanue moATBEp)KIAET, YTO YAOBIETBOPEHHOCTh PabdOTOW HWIpaeT BaXKHYIO POJb B
CHIDKEHHU CTENEeHH CHHIpPOMa BBITOpaHUs Yy TMpernojaBareieil. YpPOBEHb ICHXOJIOTHYECKOrO
KomMdopTa Ha paboyeM MecTe M B MMEAarOrHUYECKOM KOJUIEKTHBE TaK)KE M3Yy4Yajcsi B KOHTEKCTE
B3aMMOCBSI3U YJIOBIIETBOPEHHOCTH pabOTON M CHHIpOMa BhIropaHus. 1o MHEHUIO OT€YECTBEHHBIX
ucclieioBaTeNel, B3aMMOITIOHUMaHKe, OTCYTCTBHE KOH(MIMKTOB U 3(ekTrBHOE B3auMoeiicTBIE B
MeJarorndyeckoM  KOJJIEKTUBE  SIBJIAIOTCS.  OCHOBHBIMM  (paKTOpaMH,  MOBBIIIAIOIINMHU
YIOBJIETBOPEHHOCTH MEAATOrOB Pa0OTON M CHIKAIOIIUMH PUCK SMOIIMOHAIFHOTO BBITOPAHHSI.

Y I0BNETBOPEHHOCTh OTHOIIEGHUSMU OIEHUBATACh C TMOMOIIBI0 OJHOMEPHOW PEHTHHIOBOM
IIKAJIBI, W3MEPSIONIEH o0Iee BOCHPUATHE YYHUTEISIMU INKOJIBHOTO KinmMmaTa. McciemoBaHue
M0Ka3aJi0, 4TO OOJIBIINHCTBO pecrioH1eHTOB (81,3%) HaXOMUITHUCh B SMOIIMOHAIBLHO MOJI0KUTEILHOM
COCTOSIHUHM Ha paboTe U IMOJIOKUTEIFHO OLIEHUBAIIM B3aUMOCHCTBUE B KOJJICKTHBE U CIAKECHHYIO
paboty rpymmsl. U3 HuX 35,7% OBLIN MOTHOCTHIO YIOBIETBOPEHbI, 29% - OYeHb YIOBIETBOPEHHI U
16,6% - ynosneTBopeHBbI. 18,7 mporieHTa PeCIIOHACHTOB 3asBHUIIN, YTO HE YAOBICTBOPEHBI HU TEM,
HU JAPYTUM, U TOJIBKO 7,4 TIpOIIeHTa ObLITU HEIOBOJIbHBI KAU€CTBOM CBOMX OTHOIIICHUH.
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B3aumocBsI3p MEXIy YIOBIETBOPEHHOCTHIO DPA0OTON B KOJUIEKTHBE W KIMMATOM TaKXke
aHaM3UpPOBAJIACh C TOMOIIbI0 Kod(hdunumenta xoppemsuuu Ilupcona, W ObUIM TONyYEHBI
CTaTUCTUYECKU 3HAYNMBbIE TIOJIOKUTENbHBIE PE3yIbTATHI.

Eme omauM BaXHBIM (DaKTOpPOM, PAacCCMOTPEHHBIM B JaHHOM WCCJICIOBAHUH, SBISETCS
BOCIPUATHE TMeJaroraMu COOCTBEHHOW JleATeNbHOCTH. He3zaBUCHMMO OT  0COOEHHOCTEMH
NeSTeIbHOCTH, TpPU3HAHUE M OlEHKAa NPU3HAHBI BAXHBIMH (AKTOPaMH, CHOCOOCTBYIOIUMHU
yJIOBJIETBOPEHHOCTH PAOOTOM M CHUKEHHIO PUCKA BHITOPAHHUSL.

Onpoc negaroros, paOoTarOMMX € JETBbMHU C OCOOBIMU NMOTPEOHOCTAMH, BBISIBUI Hambosee
YacTO YINOMHHAEMbIE MOJOXKHUTEIbHBIE acleKThl MX MpodecCHOHaIbHOU nesTenbHocTH. Cpenu
Haubosiee 4acTo YIMOMHUHAEMBIX aCHEKTOB - BbICOKas pabouas Harpyska (72,8%), BO3MOXHOCTb
CaMOCTOSTENILHO MMPUHUMATh perieHus (65,1%), Bpems, nmpoBeeHHOE Ha cBexeM Bozayxe (39,2%),
UCIIOJIb30BAHUE TEXHUK pesiakcanuu u apixanus (45,5%) v BO3MOXKHOCTh MOICPIKUBATH 310POBbIit
o0pa3 xu3HU W (u3nueckyro akTuBHOCTH (28,8%). Uto eme Oojiee BaXKHO, CIIOCOOHOCTH K
camoananm3y (29,5 %).

VYuurens oTMevanu MOJI0KUTEIbHBIE CTOPOHBI CBOEH pabOoThI, TaKUe KakK ceMeiiHas aTMocdepa
1 OJaroNpHUATHBIA KIIMMAT, BO3MOKHOCTH JIJISl IPO(ECCHOHANIBHOTO Pa3BUTHS M OOYUCHUS, a TAKKe
BO3MOKHOCTb IIOMOTI'aTh JAETSAM C 0COOBIMH 00pa30BaTeIbHBIMU NOTPEOHOCTIMH.

HccnemoBanust MOKa3bIBAlOT, YTO MPU3HAHHBIE MPO(ECCHOHANBHBIE KOMIICTCHIIMH yYUTEIeH
TECHO CBSI3aHbl C MX YIOBJIETBOPEHHOCThIO paboToi. Hampumep, cnocoOHOCTh CHpaBiIATHCS C
HETHIUYHBIMA CHUTyallUsIMA B OKpPY)KalOLIeH Cpele OKa3blBaeT 3HAYUTEIbHOE BIHSHAE Ha
YIIOBJIETBOPEHHOCTh paboTOW yuurTens. ['MOKOCTP B aJanTalMd TBOPYECKUX pPELICHUH WU
MMOBCETHEBHOM JIEATEILHOCTH K CIIEIIU(DUIECKUM MOTPEOHOCTSIM JIETEH CHIDKACT JICTIePCOHATN3AIINIO0
yUUTeNs, a CAMOCO3HAHUE M CIIOCOOHOCTb BBIPAXKaThb CBOM MBICIHM CIIOCOOCTBYIOT CHHKEHMIO
IMOIMOHATIBHOTO HanpspkeHus [6].

Lenbto TaHHOTO MCCEeI0BaHUs ObLIO BBISIBUTH 00IIME Oapbepbl, C KOTOPBIMU CTAJIKUBAIOTCS
y4HUTENS B CBOEHM NMpodeccuOHaNIbHON AeATEeIbHOCTH B IIKOJBHOM cpeie. YYacTHUKH BBIICIIUIN
HECKOJIbKO BaYKHBIX MTPOOIIEM, KOTOPHIE BIUSIOT HAa UX Pa0OTy:

. Upe3MEPHOE BMEIIATEILCTBO PYKOBOCTBA B yueOHbIi nporece (51,6 %)

. 0OJIBIIIOE KOJTMYECTBO YUEHHUKOB B Kiacce (44,2%).

. TIOBBIIIICHHAS: OTBETCTBEHHOCTD 3a 0€30MaCHOCTH U 370poBke (35,8%).

. TIOBBIIIICHHAS 3200JI€BaEMOCTh, OCOOCHHO BO BpEMsI CE30HHBIX BCIbIIIeK nHpekiuii (24,2%).
. YBeJIMUEHHE T010coBOi Harpy3ku (17,9 %).

. YXYJIIIEHUE OTHOIIEHU# ¢ poautensamu (16,8 %).

PecnioHzieHTHI Takke 00OpaTHIIM BHUMAaHUE HA OTCYTCTBHUE TIOJJIEPIKKH CO CTOPOHBI pYKOBOJICTBA
IIKOJIbI, HU3KUM ypOBEHb pa3BUTHS HAaBBIKOB CaMOOOCTY>KMBaHUS JeTed C OCOOBIMH
o0pa3oBaTeNbHBIMU ~ TIOTPEOHOCTSIMHM,  HECOOTBETCTBHE  3aKOHONATENBHBIX MEp  pealusMm
COBPEMEHHOT0 JIONIKOJILHOTO 00pa3oBaHMs, YacTble M3MEHEHHUS B OpraHu3aluu pabdoThl U3-3a
OTCYTCTBHSI BCTIOMOTATEIHHOTO MepcoHana (TPEHEPOB, ACCUCTEHTORB), KOJIJIET (0COOEHHO MOJIOIBIX
CHEIMAIMCTOB), TaKXkKe OblJla OTMEYEHa HeaJJeKBaTHOCTD.

[IpoGnembl, BBISIBIEHHBIE B  JAHHOM  HWCCIEAOBAaHHHM, COOTBETCTBYIOT  THIIMYHBIM
npodeccHuoHalbHBIM MPOOJIeMaM, OMHCAHHBIM B JIMUTEpAaType M MPEIbIAYIIMX HCCIEIOBAHUAX.
VYcunenne OIOPOKpaTHYECKUX MPOIENyp, OTPAaHUYEHHOCTh PECYPCOB M BBICOKHE OXKHIAHHS
o011ecTBa B OTHOIIIEHUH 00pa30BaTEIbHOIO Mpoliecca MPUBOIAT K YBEIMUEHUIO HATPY3KHU U CTPECCY
YUUTEIIEH.

3aknwouenue. ViccrenoBaHue TMOATBEPXKIAET, YTO YJIOBIETBOPEHHOCTh pabOTOM HUrpaer
PEIIAIoNIyI0 POJIb B IOBCEIHEBHOM JESTEIBHOCTH TIEIArOrOB, 0COOCHHO KOTJa OHU CTaJIKHUBAIOTCS
CO MHOTHMH MPO(ECCHOHATBHBIMU TPYAHOCTSMU U CTPECCOBBIMH CUTyallUsIMU. B3aumopeiicTBue ¢
aJIMAHUCTpaIneH, ceMeifHas 1 Mpo(deccCroHalIbHAs Cpeia, a TAKKE CIIOCOOHOCTh aIallTHPOBATHCS K
U3MCHSIIOIIMMCS YCIIOBUSAM O0yUYECHHS UTPAIOT BXKHYIO POJIb B MIPaKTHKE meaaroros [7; 8].

Hcxons W3 MaHHBIX HWCCIEAOBAHHS, MOXKHO CHENATh BBIBOJ, YTO YCHIJIHMS IO YIYYIICHHIO
YCIIOBUI TpyJAa MEJaroroB BKIIOYAIOT B ceOs yIydllleHWE B3aMMOJCHCTBHS C PYyKOBOJIUTEISIMH,
MOJICPIKKY KOJUIET W MPEIOCTaBICHUE PECypCOB, HEOOXOAUMBIX st A3 (eKTUBHONU paboThl. MBI
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CUMTaeM, YTO AajbHelllee M3yuyeHHe ITUX aCHEeKTOB HE0O0XOAMMO i pa3pabOTKH CTpaTeruil u
PEKOMEHANNH TI0 CHIKEHUIO TIPO(ECCHOHATBHOTO CTPECcCa U TOBBIMICHHIO Ka4eCTBa 00pa30BaHHS
B IIKOJIAX.

B Oynymem sxenatenbHO IMpoBecTH Oosiee JA€TalbHOE HCCIEAOBAHHUE YJOBIETBOPEHHOCTH
paboToil M puCKa CUHIPOMA SMOIMOHAILHOTO BBHITOPAHUs Y ME€AAaroros, pabOTaIOUINX C AETBMH C C
3aJIepKKON TICHXHYECKOTO Pa3BUTHS B IIKOJAaX. B 3TOM HCCIETOBaHWU CIEIyeT HCIOIb30BaTh
KayeCTBEHHbIE METO/IbI cOOpa U aHau3a JaHHbIX.

B 3akmouyeHne ciiegyeT OTMETHTh, YTO pEIIeHHE MPOOJIEMBI YCTAIOCTH TEIaroroB MMeEeT
pelaroniee 3HaueHHe He TOJIBKO JUIL UX JIUYHOTO ¥ MPOECCHOHATIBHOIO OJIaronoayyusi, HO U JUIs
o0ecrieyeHnsT KaueCTBEHHOTO TPETIOAaBAHUS U YCIIEBAEMOCTH YUAIIUXCsl B MHKITFO3UBHBIX KIaccax.
CocpennoTouMB BHHMaHHE Ha 3[J0POBbE M MOJIEP)KKE IEAaroros, IIKOJbI MOTYT COAEHCTBOBATH
CO3JaHUI0 YCTOMYMBOM H 3(PPEKTUBHOW MOJETH WHKIIO3UBHOTO O0pa3oBaHUsA, OT KOTOPOM
BBIUTPAIOT BCE 3aMHTEpecoBaHHbIe cTOpoHsI [9; 10].

Taxke Ba)XHO yNpaBIATH pa3MepaMH KJIacCOB M OOECIeYMBaTh JOCTATOYHYIO pPabOUyro
Harpys3ky, 4ToObl MCIIOJIb30BaTh BPEMsl U MHCTPYMEHTbI, HEOOXOIMMbIE IejaroraM Jyis yCIeIIHOM
paboTHI B YCIIOBHSIX HHKIIFO3HBHOTO 0Opa30BaHMUS.
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NHKJIIO3UBTI BIJIIM BEPY )KéFI[AfH)IHI[AFI)I MYTAIIMAEPAIH
IMOIMUOHAJIABI KYU3EJIC ®AKTOPJIAPBI

Anoamna

by 3eprTey MHKIIO3UBTI OiliM Oepy >karaalbIH/Aa KYMBIC ICTEHTIH MyFalliMJiep apachiHlla KYH3eIyIiH Tapaitybl
MEH aybIpJBIFBIH 3€pTTeHl. 3epTTey MapluayiblH YII HEri3ri aclekTiCiHe OarbITTaFaH: dMOLMOHANbI Kyi3elic,
HECI3JIeHy JKOHE XYMBICKa )KeKe KaHaraTTaHy. HoTwkenep MHKIIO3MBTI OiliM Oepy MyraiiMIepiHiH endyip Oediri
SMOLMOHANIBIK CapKbUIYABIH KOFapbl JICHIeHiH JKOHE MECi3JIeHyAiH KalbINThl JEHrediH OacTtaH KeulipeTiH
alaHIaTapiblK TCHACHIMSIHBI KopceTeli. by TopOuemiiepais SMOIMOHANABI IIMEICHICIICH XOHE 63 MIHACTTepiH
OpBIH/IAY/IaH JKEKe KaHaFraTTaHy Ce3IMiHIH TOMEH/IeyIMEeH KYPECETiHIH KopceTe/i.

Ochl KHBIHABIKTapFa KapaMacTaH, 3epTTeyliH OH J>KaKTapblH Ja aHBIKTaIbl. BYJT TYXKBIpHIM MyFaliMAEpIiH -
AyKATBIHBIH KYPIETi jKOHE KaH-)KAaKThl CHIIATBIH KOPCETeNi, OHa KYMbICKA KaHaFaTTaHy JKOHE KYH3eNICTiH MaHBI3IbI
6enrinepi OipiKTipidyl MYMKiH.
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3epTTey KOPBITBIHABICH MYFalliMJIEpAiH MHKIIO3UBTI OuTiM Oepyneri HaKkThl cTpecc (haKTOpIapblH KOO YIIiH
MaKcaTTBl apajlacyyiap MeH KOJinay >KyHeNepiHiH IIYFBUI KaXeTTUIriH kepceremi. Ky#im Kamyra BIKIAN eTETiH
(hakTopIapIEl TAHY KOHE a3alTy apKBUIBI TOPOHENIiIep 031epiHiH KYPASTi KYMBICTAphIHIA YIIKEH KETICTIKTepre KETil,
caifbI KeNTeH e e31epiHe 1e, CTYACHTTEepiHe Je Maiiia oKeryl MyMKiH.
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FACTORS OF EMOTIONAL BURNOUT OF TEACHERS IN THE CONTEXT OF
INCLUSIVE EDUCATION

Annotation

This study explores the prevalence and severity of emotional burnout among teachers working in inclusive
education settings. The study focuses on three key dimensions of burnout: emotional exhaustion, depersonalization, and
personal job satisfaction. The findings reveal a worrying trend that a significant proportion of inclusive education teachers
experience high levels of emotional exhaustion and moderate levels of depersonalization. This suggests that these
educators are grappling with emotional strain and a reduced sense of personal accomplishment in their roles.

Despite these challenges, the study also found positive aspects. This finding highlights teacher well-being's complex
and multifaceted nature, where job satisfaction and significant signs of burnout can co-occur.

The study concludes by highlighting the critical need for targeted interventions and support systems to address the
specific stressors teachers face in inclusive education. By recognizing and reducing the factors that contribute to burnout,
educators can be more successful in their challenging roles and ultimately benefit both themselves and their students.

Keywords: inclusive education, teacher, stress, emotional burnout, emotional exhaustion, depersonalization,
professional deformation.
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THE EFFECTIVENESS OF ADVANCED TRAINING COURSES FOR TEACHERS IN
FIELD OF EMOTIONAL INTELLIGENCE

Annotation

The purpose of this article is to demonstrate the effectiveness of advanced training courses for teachers aimed at
developing emotional intelligence, as well as to assess their impact on the professional growth of teachers and improve
practical skills in managing emotions and interpersonal relationships in an educational environment.

The study was conducted using diagnostic and final testing, as well as feedback from course participants. Diagnostic
testing was conducted before the start of the course to assess the initial level of knowledge about emotional intelligence,
and final testing was conducted at the end of the course to measure changes in the level of knowledge. Feedback from
the trainees was used to assess the satisfaction with the courses and their perception.

The test results showed a statistically significant improvement in the level of teachers' knowledge about emotional
intelligence after completing the course. Diagnostic testing revealed that initially a significant part of the teachers lacked
basic information on this topic. The final testing demonstrated a significant increase in awareness and understanding of
the concepts of emotional intelligence. Feedback from the course participants confirms the positive perception of the
material and its practical significance for professional activity.

The refresher course has demonstrated its high effectiveness in improving teachers' knowledge of emotional
intelligence and their practical skills in managing emotions and interpersonal relationships. The results of the study
emphasize the importance of including emotional intelligence topics in educational programs for teachers, which
contributes to their professional growth and improving the quality of the educational process.

Keywords: emotional intelligence (EQ), diagnostic testing, final testing, training, relationship, feedback, managing
emotions.

Introduction. For the first time, they started talking about emotional intelligence in the West, 20
years ago. In 1996, Daniel Goleman's book "Emotional Intelligence™ was published in the United
States, which forced society to rethink the role of emotions in people's lives. Emotional intelligence
(EQ) consists of many different qualities that are manifested in a high level of understanding of
oneself, in the ability to hear and understand other people, to anticipate their behavior, to control one's
own and other people's emotions, in the ability to make decisions correctly, etc. EQ is a person-to-
person interaction, whereas 1Q says more about a person's mental abilities [1].

Emotional intelligence is a concept introduced by the American psychologist Daniel Goleman
[2]. His model of emotional intelligence can be represented as the following figure, Figure No1l:

Managing emotions: the ability to
cope with feelings. People who Self-motivation: This is what
know how to manage their motivates us to achieve goals and
emotions recover more easily from feel fulfilled
life's failures

Self-awareness: knowing your
emotions at the moment of their
manifestation. If you can do that,

you'll make better decisions

Empathy: the ability to recognize the Relationship management: These
emotions of others. It's a skill that abilities lead to popularity,
makes people more successful in leadership, and interpersonal
teaching, selling, and managing effectiveness

Figure 1. The model of emotional intelligence according to D. Goleman
Source: compiled by the author using an Internet resource [2].
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Attention to emotional intelligence (EQ) has become especially relevant in recent decades, while
traditionally the emphasis has been on intelligence quotient (1Q).

Emotional intelligence (EQ) involves the ability to recognize, understand, and manage one's own
emotions as well as those of others. Studies conducted by Mayer and Salovey [3] demonstrate that
EQ includes components such as self-awareness, self-regulation, social awareness, and relationship
management.

The authors note that emotions serve as important signals indicating significant events both in
our inner world and in external reality. A key aspect of emotional intelligence is the ability not only
to be aware of one's own emotions, but also to recognize the feelings of others. This includes the
ability to identify emotions based on their physical manifestations, thoughts, appearance, and
behavior, as well as to adequately express one's emotional states and needs to others.

Understanding emotions requires an awareness of their causes and patterns. Emotions do not
arise by chance; They are formed as a result of certain reasons and change in accordance with
established rules [4]. This involves the ability to identify the sources of emotions, classify them,
understand their relationship to verbal and non-verbal behavior, and interpret their meaning in the
context of interpersonal relationships. It is also important to be able to analyze complex emotional
states and understand how they can develop and change over time.

Managing emotions plays an important role, as emotions provide valuable information and
influence the decision-making process [5]. It is necessary to take emotions into account when making
decisions, solving problems and choosing behavior. This includes being aware of and accepting
emotions, regardless of their nature, and using appropriate strategies to account for their impact. The
ability to effectively manage emotions includes the use of the information they provide, the ability to
control or evoke emotions depending on their usefulness, and the ability to regulate both one's own
and others' emotional states.

These emotion management skills directly contribute to the development of emotional
intelligence and, in turn, play an important role in psychological readiness for professional activity
in inclusive education, as well as in overcoming barriers in the development of digital educational
resources [6].

Methods and materials. The profession of a teacher belongs to the "person-to-person™ type, it is
important to emphasize that the success of the teacher's professional activity largely depends on his
emotional intelligence [7].

In the modern educational process, attention is focused on the development of students' creative
abilities, critical and creative thinking, as well as the ability to independently search for information
to solve educational problems [8]. The emotional intelligence of the teacher, including the ability to
recognize the emotions and mental state of students, as well as effectively manage their behavior,
plays a key role in stimulating the cognitive activity of students and their motivation for learning
activities.

It is important to note that the emotional reactions of the teacher often precede his rational
decisions, which emphasizes the importance of developing his emotional sphere along with the
intellectual one [9]. For example, in educational practice, there are situations that require the teacher
to provide psychological support to students, these can be cases of bullying or bullying, an
unfavorable emotional environment in the family, as well as negative emotions that arise against the
background of a child's reduced academic performance.

In order to form and develop emotional intelligence among teachers, from 2024, the branch of
JSC "NCPK "Orleu" in Karaganda region conducts the course "Emotional intelligence is a tool for
solving the professional problems of a teacher”, the purpose of which is to form the emotional
intelligence of teachers to ensure professional, socio-psychological competence by creating special
psychological and pedagogical conditions in educational organizations.

The course aims to identify the importance of emotional intelligence as a key aspect, especially
in the context of the educational process, and to develop EQ.

The curriculum of the course program includes five modules:

1. Conceptual, regulatory and legal foundations of the educational process;
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2. Aspects of educational and psychological-pedagogical work;

3. Improving the content and methods of raising and teaching children;

4. The use of digital technologies in the educational process;

5. Development of research and project competencies of teachers.

Results and discussion. According to the Course Program lasted for 2 weeks the study was
carried out using diagnostic and final testing, as well as feedback from the course participants.
Diagnostic testing was administered prior to the course to assess initial knowledge of emotional
intelligence, and a final test was administered at the end of the course to measure changes in
knowledge. Feedback from participants was used to assess satisfaction with the courses and their
perception.

Types of feedback that were used during the course:

1. "Plus-minus-interesting” by Edward de Bono;

2. Sherring - verbal reflection;

3. "Reflective Circle™;

4. the "Free microphone" technique;

5. reflection "The last word is mine";

6. KWHL technique.

Along with this, a questionnaire was conducted at the end of the courses, where students gave a
certain assessment of the courses, Table 1:

Table 1. The results of teachers’ questionnaire

Score How satisfied are you with the course How satisfied are you with the quality of the

content? training materials/resources? Please rate on a
Please rate on a 10-point scale 10-point scale

Average score for the 9.92 9.83

exchange rate

Score How satisfied are you with the forms of conducting classes used (use of multimedia

resources, etc.)

Average score for the excellent

exchange rate 10

Score The educational process of this advanced training course (time management of the teacher,

feedback from the teacher, transparency of the assessment system, etc.) was planned and
organized
Average score for the excellent good
exchange rate 9.17 8.3

Source: compiled by the author

This study involved 25 respondents (heads and deputies of educational organizations,
educational psychologists, social pedagogues, subject teachers). The median age was 35 years, with
work experience ranging from 1 to 28 years. Testing was carried out on the LMS platform, with a
time limit of 45 minutes, the platform gives the results after the completion of testing. The results
are presented in Table 2:

Table 2. Results of diagnostic and final testing

Diagnostic Test Result Final test result
The average level of knowledge about emotional The average indicator for the level of knowledge
intelligence is 23.38% about emotional intelligence is 89.58%

Source: compiled by the author
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In the course of the study, two tests were conducted to assess the level of teachers' knowledge
of emotional intelligence: diagnostic (before the start of the course) and final (after the completion of
the course).

Testing methodology:

The purpose of diagnostic testing is to determine the initial level of knowledge of students about
emotional intelligence.

The purpose of the final test is to determine the dynamics of changes in the level of students'
knowledge about emotional intelligence.

Control and assessment of students' knowledge is carried out at the beginning and at the end of
the course in the form of testing.

In the subject programs for the final testing, a bank of tasks is developed, which contains 15
tasks for each topic studied in the module. The student passes a test consisting of 24 test tasks, 3 tasks
on each topic. The selection of tasks is carried out randomly on the basis of a codifier that determines
the structure and content of test tasks. In the codifier, each topic and subtopic, the controlled element
is assigned a code and the content elements to be checked by test tasks are indicated. The use of the
codifier ensures uniform coverage of all topics of the main modules of the program.

Different types of test tasks are used in the bank of test tasks:

- tasks with a single choice;

- multiple-choice tasks;

- tasks for establishing compliance;
- grouping tasks.

The maximum possible score for the test was 50 points.

As can be seen from Table 2, the analysis of the results of the diagnostic testing showed a
relatively low level of teachers' knowledge of emotional intelligence — only 23.38% of respondents
had an idea of it.

It should be noted that thanks to the course on emotional intelligence, the level of knowledge,
according to the results of testing, has significantly increased. Teachers have a better understanding
of topics and concepts related to emotional intelligence, which indicates the high quality of training
and the success of the methods used. The average figure after the end of the course was 89.58%. The
dynamics of changes amounted to 66.2% (presented in Figure 2).

BEFORE AFTER

Figure 2. Dynamics of Increasing the Level of Teachers' Knowledge of Emotional Intelligence
Source: developed by the author.

A significant increase in the average level of knowledge by 66.2% reflects the high efficiency
of the course. The results of the final testing confirm that the course program was aimed at
significantly expanding the knowledge and skills of teachers in the field of emotional intelligence.
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Feedback from the course participants demonstrated the importance and necessity of taking a
course on emotional intelligence for all teachers, regardless of their position and level of professional
training.

The data collected indicate that teaching emotional intelligence brings significant benefits in
educational practice and contributes to the improvement of interpersonal interactions, emotional
management and the development of emotional intelligence in both teachers and their students.
Teachers who studied at the course noted that the knowledge and skills acquired during the training
turned out to be useful and applicable in various aspects of their pedagogical activities.

These results emphasize that the course on emotional intelligence should be taken by all teachers,
regardless of their position, as it will improve the psychological climate in the educational
environment, increase the effectiveness of pedagogical activities and contribute to more effective and
harmonious interaction between teachers and students.

Thus, regular completion of such courses should become a prerequisite for the professional
development of teachers, which will help to ensure a higher result in learning and a more harmonious
interaction between all participants in the educational process.

Conclusion. The purpose of this article is to demonstrate the effectiveness of advanced training
courses for teachers aimed at improving knowledge about emotional intelligence. The results
obtained clearly indicate a significant increase in teachers' knowledge in the field of emotional
intelligence, which is confirmed by the results of final testing and questionnaires. The increase in the
average indicator from 23.38% to 89.58% indicates the effective mastery of the course material by
teachers and the increase in the dynamics of improving their knowledge. Which, in turn, can have a
positive impact on their educational practice and interaction with students. Despite the results, it
should be noted that it is not enough to increase the level of knowledge of teachers in the field of
emotional intelligence, but it is important to organize further activities to support teachers in order to
use the knowledge gained in practice. Such support is possible, since the course provides post-course
support for teachers throughout the year.

Thus, regular advanced training courses in the field of emotional intelligence should become an
integral part of the professional development of teachers. This will ensure not only an improvement
in the psychological climate in the educational environment, but also an increase in the effectiveness
of pedagogical activities, which will ultimately have a positive effect on students.
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SMOIIUMOHAJIBIK MHTEJJIEKT BOMBIHIIIA TIEJATOI' TEPTE APHAJIFAH
BIVIIKTIJIIKTI APTTBIPY KYPCTAPBIHBIH TUIMAIJIIT'T

Anoamna

Byn MakanaHbIH MakcaThl - 9MOIMOHAJIbl WHTEIUICKTIHI JaMbITyFa OaFbITTalFaH MyFalliMIepre apHairaH
OUTIKTUTIKTI apTTBIPy KYPCTaphIHBIH THIMIUIITIH KOPCETy, COHBIMEH KaTap OJIapIbIH MYFaliMAEPHiH KociOm ecyiHe
ocepiH Oaranmay jxoHe OimiM Oepy OpTachIHAAFbl SMOLMSIAP MEH TYJIFaapajiblK KaTbIHACTApIbl OacKapyarbl
MPaKTHKAJIBIK TaFIbUIApAbI XKETUIIIPY.

3epTTey AMarHOCTHKAIBIK jKOHE KOPBITBIH/IBI TECTLNCY/ i, COHal-aK KypC KaThICYIIbLIAPBIHBIH Kepi OaiaaHbIChIH
naiijanana OTBHIPBII KYpriziiai. J{MarHOCTHKAJIBIK TECTiIEy 3MOLMOHANAB MHTEJUISKT Typaibl OiTiMHIH OacTamksl
JIeHIeliH Oarajiay YIIiH Kypc OacTajraHra JeiiH, a OuTiM AeHreiiHeri e3repicTepi eimey YIIiH KypCThIH COHbIH/A
KOPBITBIH/IBI TECTiICY KYPTriziami. ThIHAaymIbUTapABIH Kepi OaiiaHbIChl KypCTap/blH KaHaraTTaHYbIH XXOHE OJIapIbIH
KaOBUIIaybIH Oaranay YIIiH MaligaaaHbUIIbL.

Tecriney HoTHXKenepi KypcTaH OTKEHHEH KEHIH MyFamiMAepliH SMOIMOHAIABI MHTEIUIEKT Typajbl OulrimM
JIEHTeHiHIH CTaTUCTUKAJIBIK MaHBI3[IbI JKaKCApFaHBIH KOpPCETTi. JIMarHOCTHKAJIBIK TeCTiIey OacTankplia MyFaTiMIepIiH
enayip Oeririaae ochl TAKBIPHIT OOMBIHINIA HET13T1 aKIapar )KOK eKeHiH aHbIKTaIbl. KOPBITBIHABI TECTIICY SMOIMOHAI B
WHTEIUIEKT YFBIMIAPBIHBIH  Xa0apAapielfbl MEH TYCIHITIHIH aWTapipIKTail JKOFapbulayblH KepcerTi. Kypce
THIHAAYIBUIAPBIHBIH Kepl OaiIaHbIChl MaTepHabl OH KaObLIIAY/Ibl )KOHE OHBIH KOCIOM KBI3MET YIIH MPaKTUKAIBIK
MaHBI3/IbUIBIFBIH PACTaIbI.

BifIKTIMIKTI apTThIpy KypChl MYFaliMIEpAiH SMOIMOHANIbl WHTEIJICKT Typasibl OUTIMIEpPIH OHE OJapblH
SMOIMSIIAP MEH TYJIFaapablK KaTbIHACTAp bl 0acKapyaarsl IPaKTHKANbIK JaFIbUIAPbIH )KaKCcapTyAa XKOFapbl THIMIIUIITTH
KepceTTi. 3epTTey HOTMXKENepl MyFajgiMmIepre apHaiFaH OuliM Oepy OarmapiiamaliapblHa 3MOIMOHAIIBI WHTCIUICKT
TaKBIPBIITAPbIH €HIi3yJIIH MaHBI3IBUIBIFBIH KOpceTelli, OyJl oJlapAblH KociOM ecyiHe jkoHe OuniM Oepy IpoleciHiH
caItachblH KaKcapTyFa BIKIA eTe/.

Tyuiinoi ces3dep: smoupoHanasl uHTeUIeKT (EQ), AMArHOCTHKANBIK TECTiiey, KOPBITBIHIBI TECTiNEY, OKY,
KapbIM-KaThIHAC, Kepi OaiylaHbIc, SMOLUsIIapAbl Oackapy.
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IPPEKTUBHOCTD KYPCOB ITIOBBIIIEHU A KBAJIM®PUKALIUU ITEJAT'OI'OB
B OBJIACTU DMOIIMOHAJIBHOI'O UHTEJVIEKTA

Annomayus

enpro MaHHOW CTAaThU SIBISAETCS JeMOHCTpanus 3(QQEKTUBHOCTH KYpPCOB IOBBIMICHUS KBaTH(DUKAIUU JUIS
MEaroroB, HAMPABJICHHBIX Ha pa3BUTHEC OSMOIMOHAIBFHOTO WHTEIUICKTA, a TaKKe OICHKAa WX BIUSIHHUA Ha
mpo(eCCHOHANBHBI POCT TMEAAaroroB M yIyYIIEHHE NPAaKTUYECKAX HABBIKOB B YIPABJICHUM OMOIUSIMH U
MEXJTMYHOCTHBIX OTHOIICHHUSIX B 00pa30BaTeNibHOM cpejie.

HccnemoBanue MPOBOIUIOCH C HCIOJIb30BAHUEM JMATHOCTHYECKOTO W HTOTOBOTO TECTUPOBAHUS, a TaKKe
00paTHO# CBSI3U OT YYaCTHHUKOB Kypca. JJMarHOCTHYeCKoe TECTUPOBAHUE MPOBOAMIOCH JI0 Hadalla Kypca Ui OICHKH
HAYaJILHOTO YPOBHSI 3HAHUI 00 IMOIIMOHAIILHOM MHTEIJICKTE, @ HTOTOBOE TECTHPOBAHUE — TI0 3aBEPILICHUH Kypca JUis
U3MEpeHHsT HM3MEHEHWil B ypoBHe 3HaHumi. OOparHas CBsI3b OT CIyHIaTelieil HCIONB30BaNach Ui OLCHKU
Y/IOBIIETBOPEHHOCTH KypCaMH M UX BOCIIPHSTHSL.

Pe3ynbTaThl TECTHPOBaHUS IMMOKAa3aJd CTATHCTHYCCKH 3HAYMMOE YIYUIIICHHE YPOBHsS 3HAHHH IIEIaroroB o0
SMOIMOHAIBPHOM MHTEJICKTE MOCIIe MIPOXOXKACHUA Kypca. JIMarHocTHIeckoe TECTUPOBAHKE BBIIBHIIO, YTO M3HAYAIHHO
Yy 3HAYUTEITHHOHN YacTH IMeJaroroB OTCYTCTBOBaja 0a3oBas mH(OpMAIMs MO JaHHOW TeMe. ITOroBoe TecTUpOBaHHE
MPOJACMOHCTPUPOBATIO  3HAYUTEIBHOE TIOBBINICHUE YPOBHSA OCBEAOMIICHHOCTH W  IMOHMMAaHUS  KOHIICTIIIAN
SMOIMOHANBHOTO HMHTEIUIeKkTa. OOpaTHast CBs3b OT CHyIIATENICH Kypca MOATBEPIKAACT IOJOKUTEIEHOE BOCIPHITHE
MaTepHaia i ero MpakTHIeCKy0 3HAYUMOCTh JUTs IPO(ECCHOHABHOM eI TeTbHOCTH.

Kypc noBsitieHus kBaau(UKauy MpOJEMOHCTPHPOBAIT CBOIO BBICOKYIO 3P ()EKTUBHOCTh B YIyUIICHHH 3HAHHUI
MeIaroroB 00 SMOIHOHATBHOM HHTEIUIEKTE U UX MPAKTUYISCKUX HABBIKOB B YIPABICHUH SMOIUSIMU M MEKITUIHOCTHBIX
OTHOUICHH. Pe3ynbTaThl MCCIENOBAHUS MOAYEPKUBAIOT BAXKHOCTh BKIIIOUEHHS TEM SMOIMOHAJIBHOIO MHTEIUICKTa B
o0pazoBarenbHble MPOrpaMMBbl JUIS TI€JaroroB, 4TO CIOCOOCTBYET MX MPO(ECCHOHAILHOMY POCTY U TOBBIIICHHIO
Ka4yecTBa 00pa30BaTEeILHOTO MpoILecca.

Kniouesvie cnosa: »mormoHanbHbiii  uHTEIUICKT (EQ), QuarHocTHYecKoe TECTHPOBAHUE, HTOTOBOE
TECTHPOBaHUE, 00yUCHIE, OTHOIICHHUS, 00paTHAs CBSI3b, YIPABICHUE SMOLIUIMHU.
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PEDAGOGICAL REFLECTION IS A TEACHER'S PROFESSIONAL
DEVELOPMENT TOOL

Annotation

This article discusses the problem of reflection with a critical eye on oneself, the ability to direct one's capabilities
in accordance with the requirements of life, clarify the purpose, formulate thoughts. The topic of pedagogical reflection
is touched upon. The topic of pedagogical reflection, i.e., a means of professional development of a teacher is touched
upon.

The main purpose of the article is to explain the need for scientific justification and practical reflection as a factor
of professional self-improvement of a teacher.

This study examines the development of pedagogical reflection as viewed by several scholars, including Abai
(Ibrahim Qunanbayev), T. Borton, J. Smith, J. Bain, R. Bolotin, S. Mille, S. Brownhill, D. Schén, A.N. Leontyev,
O.A.Abdulina, N.V. Kuzmina, Y.N. Kulyutkin, V.V. Serikov, V.A. Slastenin, and L.F. Spirin. Their perspectives and
opinions on pedagogical reflection were taken as a basis for the article. The article explores Borton’s reflective approach,
reflection methods based on Smith's program, and Gibbs' cycle, all of which serve as tools for teachers' professional
development. The theoretical analyses conducted in the article focus on ensuring the direction and content of teachers'
growth processes.

The authors of the article determined through theoretical and practical analyses that a teacher's reflection is essential
for ensuring the direction and content of the teacher's growth process. In this regard, pedagogical reflection is not only
about evaluating oneself and one’s actions but also involves observing how other educators understand themselves in
pedagogical interactions, facilitating self-awareness and the ability to identify one’s strengths and weaknesses.

Key words: pedagogical reflection, self-knowledge, self-development, professional development, self-
improvement, teacher, metacognition.

Introduction. Improving reflective skills is crucial in enhancing the qualifications of
pedagogical staff. However, the formation of a teacher as a qualified professional is a continuous and
complex process. It is not limited to the theoretical knowledge acquired in higher education; rather,
it is directly related to the accumulation of knowledge through the integration of theoretical
understanding and practical experience.

A participant in the pedagogical community has the opportunity to elevate their level of
professional competence throughout their entire career by exchanging experiences, new information
and ideas, as well as acquiring new knowledge in their field. A teacher must continually strive for
self-improvement, engage in self-directed learning, and refine their pedagogical values. The
reflective quality of a teacher is a fundamental condition for their professional development.

Therefore, a teacher capable of reflection is constantly in search of knowledge and, as scholars
have noted, is someone who can relate their capabilities to external conditions, reaching a level of
professional and pedagogical constructive reflection [1].

This highlights the relevance of preparing future teachers to develop their reflection skills in line
with the modern educational goals based on the appropriate use of new technologies. Reflective work
conducted in the educational process allows teachers to analyze the content of knowledge
comprehensively, articulate specific opinions about the content, evaluate their own performance, and
draw conclusions. Therefore, teachers must approach this complex task with great responsibility to
be thoroughly prepared.

When developing reflection, it is essential to cultivate skills such as self-organization, self-
awareness and self-assessment, as well as to establish productive communication with others.

To conduct effective professional education and comprehensive upbringing with students, it is
necessary to understand the essence of the concept of "reflection,” which encompasses both

40


https://journal.orleu-edu.kz/index.php/vesti-no/article/view/36

Opney. Yagikcis 6inim »xapubicbl — Oprniey. Bectn HenpepbiBHOro obpasoBaHus. Ne3(46)/2024

philosophical and psychological dimensions.

In the philosophical dictionary, reflection (from the Latin "reflexio”) is described as a term that
refers to the visualization and study of the knowledge process. The concept of "reflection™ is defined
as the self-expression of consciousness and thinking about one's psychological state [2]. In the
pedagogical dictionary, reflection is described as a process of self-awareness based on the subject's
life experiences related to internal psychological states and conditions [3]. In our view, this quality
of an individual arises and establishes itself under the influence of innovative processes in the field
of educational activities.

The purpose of the study is to scientifically substantiate reflection as a factor in the professional
self-improvement of educators and to explain the necessity of reflection in practice.

Objectives of our research:

e Theoretical analysis of the basis of the concept of "reflection™” from the point of view of
the psychological and pedagogical category;

e Identify methods of development and activation of the teacher's reflection, ensuring the
effectiveness of the process of professional self-improvement and give recommendations
based on the development of reflection.

The conceptual framework regarding the essence of humanity and its manifestations in various
areas of life has been developed by scholars such as K.A. Abulkhanova-Slavskaya, A.V. Brushlinsky,
S.L. Rubinstein, V.I. Slobodchikov, and others. The platform for the professional self-improvement
and development of educators has been explored by researchers including N.V. Kuzmina,
A.K.Markov, K.K. Levitan, and others. Conceptual notions about the essence and characteristics of
a teacher's professional work have been proposed by O.A. Abdulina, N.V. Kuzmina, Y.N. Kulyutkin,
V.V. Serikov, V.A. Slastenin, L.F. Spirina, and others.

The practical significance of this research lies in the fact that its results can be applied in various
functions, such as organizing educational processes during teaching, pedagogical, methodological,
research and administrative activities. The findings and practical outcomes of the study can be
recommended to educational institutions that prioritize development issues, aiming to enhance
educational processes with teachers and the entire pedagogical staff. Furthermore, the materials from
this research can be utilized for improving teachers' qualifications and increasing their professional
competencies, in psychological service work and in developing programs for teacher development
(self-development).

The idea of education in the natural and scientific direction will help to increase the functional
literacy of students and will be a tool that can solve the problems arising in cognition, interpersonal
relations, professional life, and personal self-determination, rather than informing the student.

Therefore, the development of the professional competence of the teacher, which ensures the
introduction of changes in the course of the pedagogical process, which initiates and forms the
functional literacy of the student, is one of the main tasks in education at the present time.
Formation of basic competence is the main direct result of educational activities from the point of
view of competence. Competence formation is carried out within each academic subject. And in the
modern educational system, the formation of functional literacy of students can be solved in the
context of each educational field, as well as each academic subject.

The power of intellect is the force that assists individuals in thinking, reasoning, understanding
science and art, as well as distinguishing between good and bad behavior. Each person must be able
to feel and manage their emotions, and they should not deviate from evaluating their feelings and
actions from a moral standpoint. Without self-assessment, one cannot learn to regulate their behavior.
Self-assessment, which involves evaluating one's actions and the psychological traits displayed in
those actions, is essential for the self-regulation of behavior. Self-assessment, self-monitoring, and
behavioral correction are interconnected processes [4, 5, 6].

Recognizing your strengths and weaknesses serves as a motivation and stimulus for self-
development and self-perfection. Therefore, accurate self-assessment is the foundation of self-
confidence that brings an individual closer to their moral ideals.

In this process, comparing oneself with others can be quite beneficial, allowing for a more
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accurate understanding of one’s identity. In this regard, the great V. Goethe stated, “Self-knowledge
is achieved not through external observation but through your actions. Strive to fulfill your duty, and
then you will know who you are.” Similarly, the philosopher Abai noted, “If you wish to be among
the wise, take stock of yourself at least once a day, or at least once a week, or at minimum once a
month. Reflect on how you have lived since the last time you took stock... Have you lived in a way
that you will not regret? Or have you lost track of how you have spent your time?” [7].

Methods and Materials. The development of a teacher's reflective skills can be facilitated
through various methods and techniques that reveal the reflective abilities of pedagogical
professionals. In this regard, we will examine reflective methods and techniques that trainers have
successfully employed in training courses and seminars. One effective practice is maintaining a
reflective journal, which can be very beneficial for practitioners. However, a common challenge that
arises is determining what types of entries should be made, as not all thoughts and opinions qualify
as reflective. Therefore, we will propose reflective methods and techniques that provide guidance for
subject teachers on how to maintain a reflective journal effectively.

The first proposed reflective approach by Borton is structurally very simple. This project is
effective for professionals to use as reflective practitioners. The three questions—What? What are
the consequences? What will happen next? — encourage professionals to think about the "real world
of experience". Through this project they can conduct an analytical analysis of their experiences and
professional development. The questions presented here are very useful for making reflective
initiatives about the dual system school experience even while at a higher or special educational
institution.

Exercises aimed at developing reflection. T. Borton (1970) [8].

What? What are its consequences? What will happen next?

Description and comprehension level, all questions start with the word "what".

The level of analysis and evaluation, what is behind our experience? (How we achieved this).

Synthesis level. Here we rely on the first degree, and these questions help us consider alternative
reasons for actions and what we might do in the future.

Examples:

- What was the issue? What did I do to solve the problem?

- What did others do? What did | aim to achieve? What was good or bad about my actions?

- What approach did I take, and how important were these actions? What else do | need to know?
So, what did | learn?

- What can | do now? What should I do now? What would be the consequences of these actions?

In the second project aimed at enhancing reflective skills, professionals are provided with
important questions focused on four key areas to encourage them to think about their experiences.
This project primarily allows for deep reflection on the processes, impacts, and outcomes of their
practice. It helps practitioners recognize themselves as professionals, make changes to their practice,
improve it, test their ideas, and initiate research. At the same time, it helps to strengthen the value
and theoretical knowledge of one's profession.

A way to reflect on one's own experience according to the J. Smith program (1989) [9].

Task: Important questions. Description. What did | do? Information (analysis).

What does this mean? Confrontation - Dispute (self-awareness).

How did I become like this?

Reconstruction. What does my experience tell me about my assumptions, values, and beliefs?
Where did these ideas come from? What social practices are reflected in these ideas?

What makes me stick to my concepts? What is the interest or purpose of my experience?

What thoughts are holding back the possibilities of my practice?

In the third reflective approach, there are five questions aimed at facilitating reflection on
personal and professional experiences. While there are several ways to develop reflection, each
practitioner should choose the method that is most suitable and effective for them. These questions
are structurally more complex than the two previously proposed reflective models. They require each
professional to engage with their professional insights, skills, and competencies. By answering these
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questions, individuals are encouraged to make personal decisions about their "hidden™ practical
knowledge and how to further develop it.

5 R's are helpers of reflection (Bain et al., 2002) [10].

Questions for coaches and teachers to think about.

Reporting. How did the problem or situation arise? Where and how did it happen? What are the
main aspects of the problem? What is the importance?

Responding. How did | behave in this situation or what was my reaction to the situation? What
did I do well and what did | not do well? How do I know it? Why do I think so? How did | feel? What
made me feel this way?

Relating. How does my theoretical knowledge personal and professional experience,
understanding and skills relate to this situation? How do they relate to each other?

Reasoning. How can experience be related to theory in this situation? What are the theories?

What is the effect of different views on the situation? Personal point of view, colleague's point
of view, student's point of view, etc. What will be the effect?

Reconstruction. Rebuilding.

To sum up, what did I learn from this problem or situation? What concept and conclusion did |
draw? What would I do differently? Why?

How would I apply the knowledge and experience gained from this situation to improve my
future practice? In this regard, it is worth discussing the impact of "reflective models on analytical
review of one’s own experience" and exploring additional models. Dr. S. Brownhill from the
University of Cambridge, in the article "Supporting Teachers' Reflective Practices through Forms of
Self-Reflection”, states that "self-analysis is related to metacognition, as the process of reflection
involves recognizing cognitive processes" [11]. He provides descriptions of analytical models aimed
at developing self-reflection. A true master of their craft, or a professional, utilizes analytical
approaches to structure their thoughts effectively.

The foundation of the structured cycle consists of steps that form the core of many models:
experience — evaluation — analysis — next action. A graphically represented model is effective for
teachers to analyze their practice. Mains and colleagues, referencing C. Brownbhill, argue that graphic
organizers enable practitioners to structure their thoughts, identify connections, and engage in a
higher level of cognitive activity through critical thinking [12].

Effective Ways to Maintain a Reflective Journal

What is a teacher's reflective journal? The second and third models for maintaining a journal are
the "Logbook." This format includes the progression of events and thoughts for improvement—this
is the fourth model.

All the proposed reflective approaches are based on a graphical format that allows for the
synthesis of ideas and planning of subsequent steps.

Self-reflection is a highly individualized process, and various models are proposed solely for the
purpose of structuring thoughts. Professionals need to create their own personal models that align
with their specific situations, levels, and stylistic characteristics in their analytical practice. Therefore,
we can say that each reflective practitioner has their own choice.

Reflective Journal

What is a teacher's reflective journal? "Only the reflective integration of consistently updated
theoretical knowledge and practical experience allows a professional to truly develop into an expert”
[13]. What is the significance of a teacher's reflective journal in linking theory and practice and
facilitating reflection? In seeking answers to this question, studying global best practices has shown
that only reflective analysis of one’s own experience enables educators to enhance their professional
competence.

A teacher's reflective journal functions like a personal diary where individual thoughts, feelings
and impressions about specific events are recorded. Its uniqueness lies in the fact that it addresses
professional issues relevant to educators. Reflecting on events that occur in the classroom is highly
effective for identifying their underlying causes. The journal can be seen as a repository of ideas
aimed at solving emerging challenges. By analyzing past incidents, educators can take concrete steps

43



Opney. Yagikcis 6inim »xapubicbl — Oprniey. Bectn HenpepbiBHOro obpasoBaHus. Ne3(46)/2024

for the future and also provide guidance to colleagues facing similar issues.

In this journal, the teacher does not merely record a flow of information but also distills insights
from that information. This process allows them to synthesize knowledge gained from previous
experiences and recent information. The journal helps to predict future actions based on prior work.
Additionally, it can address not only the teaching process but also issues related to student behavior
and discipline in the classroom.

Delving deeply into the problems identified in the reflective journal and analyzing ways to
overcome obstacles can enhance the student-teacher relationship. Examples of "best" student work
can also be included, which can serve as models for future lessons.

Results and Discussion. The practical-experimental work was conducted with the following
objectives in line with the overall aim of our research:

- To identify the reflective component in pedagogical activities and to demonstrate its impact on
the professional self-improvement of educators.

- To monitor teachers' reflective capabilities and their competencies and skills in applying these
in their pedagogical practice.

- To select a psychological and pedagogical tool for developing the structural reflection of
teachers.

The practical-experimental work aimed at activating the structural reflection of educators was
conducted in educational institutions in Karaganda, specifically at the M. Jumabaev Gymnasium,
Secondary School No. 15 and the Y. Altynsarin School-Lyceum. A total of 15 teachers with varying
lengths of pedagogical experience participated in the experiment.

The diagnostic experiment revealed the level of teachers' reflectiveness in understanding the "I
am successful” principle within their pedagogical activities. It assessed the teacher's ability to engage
in self-relevance and continuous professional and personal development through reflection. To
achieve this, we utilized the following methodologies:

1. “My Professional Activity and My Professional Role (Model, Ideal)” Questionnaire;

2. Self-Relevance Test proposed by L.Ya. Gomzan, M.V. Kroz, and M.V. Latinskaya;

3. Test Map based on A.N. Leontyev’s Questionnaire for Communicative Activities;

4. Self-descriptions of teachers titled “Stages of Professional Activity and the Future of Self-
Improvement” and their content analysis.

We examined the above-mentioned tests to illustrate the phenomenon of reflection, focusing on
the structural reflection of educators and, in general, to support, activate, and develop themselves.

To determine the teachers' reflective competencies and skills in addressing the set tasks,
educators were asked to write a self-assessment essay on the topic “Stages of Professional Journey
and the Future of Self-Improvement.” To ensure that this essay did not have an autobiographical
focus, a preliminary discussion was held with the educators regarding the appropriateness of the
questions included.

The project included such questions:

1. How would you rate your current professional level?

2. How would you divide your professional career into conditional stages?

3. In your opinion, what are the conditions for moving from one stage of development to another
in order to enhance professional mastery in pedagogical activity?

4. What are your professional problems and ways to solve them?

5. What are the prospects of professional development, the conditions for professional self-
improvement?

Based on the responses from teachers surveyed, 98% highlighted the adaptation phase in their
initial employment, including its challenges and the peculiarities of interactions with students and
other educators. Respondents noted stages such as "formation," "maturity,” and "creativity," while
also pointing out difficulties in reflective analysis. Only 45% of the teachers identified significant
aspects of professional growth stages, such as "accumulation of pedagogical experience,”
"enhancement of mastery,” and "increasing self-demands."

Additionally, 80% of teachers emphasized the continuity of their professional development,
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pointing out that their improvement is closely tied to understanding and engaging with students.
Overall, the analysis of their pedagogical activities is focused on the substantive and methodological
aspects of their work, addressing gaps in students' knowledge, and considering ethical dimensions of
their interactions with students.

The difficulty of self-analysis in professional activities is compounded by teachers' lack of
reflective skills, which hinders their ability to evaluate and adjust their work. Teachers often limit
their reflection to identifying mistakes based on their experiences, without focusing on specific
obstacles and challenges they encounter or considering what improvements are necessary for the
future.

To understand the concepts of modern teachers' professional models and ideals, a survey was
conducted among the participating teachers. The following questions were asked:

1. Who (or what) serves as your professional model or ideal?

2. In your opinion, what are the conditions for approaching or achieving your ideal?

3. What is the relationship between your professional ideal and your practical pedagogical work?

Here, we aimed to explore the role and content of the professional ideal in teachers' self-
perception. The results obtained allowed us to draw the following conclusions.

In response to the first question, "Who (or what) serves as your professional model or ideal?",
the answers from the respondents varied significantly. This allowed us to categorize the teachers who
answered into three groups based on the scope and content of their professional ideals.

The first group, comprising 46% of the teachers, associated their professional ideal with a
specific individual. Among them, 26% mentioned well-known educators such as L.S. Vygotsky,
Y.Altynsarin, M. Zhumabayev, A.S. Makarenko, V.F. Shatalov, and Sh.A. Amonashvili. Within this
first group, 20% linked their professional ideal to the work of their colleagues, teachers from their
previous schools, and the image of their "first teacher".

The second group consists of 31% of the educators who do not feel the significance or role of a
professional ideal. In their self-perception, phrases like "I am authentic”, "'l am potential™ and "I am
wonderful™ correspond to one another, indicating that their personal and professional self-
improvement has stagnated.

A majority of this group (23%) responded that they have "no professional ideal" or that they
"have not thought about it", stating that "the ideal is not related to the teaching profession” and that
"having a professional ideal is not essential”. We also included in this group those teachers (8%) who

consider themselves their own ideal, with responses such as "I am my own ideal”, "I have reached
the pinnacle of my professional career” and "my ideal in my profession aligns with my self-
perception”.

We consider this situation indicative of educators who lack clear directions in their professional
development and have low self-awareness. These teachers do not set specific professional goals for
themselves and cannot envision their future growth and development. For them, their personal
experiences and the levels of mastery they have achieved are sufficient and they see no need for self-
improvement because their ideals are themselves. The habitual and routine nature of such teachers'
pedagogical work can lead to professional stagnation, emotional burnout and regression, as they are
not provided with a "zone of proximal development” (L.S. Vygotsky) to encourage their growth.

The third group (23%) includes those whose professional ideals are associated with qualities that
are significant for their profession, value orientations and specific pedagogical skills and
competencies. Responses from this category of educators reflect a professional image characterized
by personal and professional qualities that align with the requirements of the teaching profession and
the pedagogical profession's profile. This group emphasizes the importance of embodying essential
qualities and competencies that are vital for effective teaching and professional growth.

For example, responses from this group included statements such as: "The harmony between a
high level of education and teaching qualifications"; "For me, it is essential to connect theoretical
knowledge with students’ real lives"; "The combination of qualities such as communication skills,
understanding and kindness"; and "A commitment to fostering children's creativity". These responses
reflect a clear understanding of the qualities and competencies that define their professional ideals in
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teaching.

1. Among the personal qualities of a teacher love and affection for children, the ability to
establish relationships, patience, endurance, and dedication are particularly noteworthy. The
professional ideals of a specific teacher can be evaluated based on pedagogical beliefs and the
individual's stance in their work.

Respondents expressed values such as "Aspiration for morality in education™, "Cultivating a
creative personality" and "Developing students" which reflect the spiritual and ethical dimensions of
pedagogical labor. The "educational™ didactic-methodological aspects of their work were highlighted
with responses like "High level of knowledge and methodological mastery™ and "Ability to provide
students with solid knowledge". The responses to the question "Who (or what) serves as your
professional model or ideal?" can be represented in a diagram divided into sections, as shown in the
image below (Figure 1).

Notable, distinguished teachers

A particular individual

8%

Lack of professional ideas

Person who asked considers of
himself as ideal

B A composite image of a professional
ideal

\ 23%

Figure 1. Content of the Professional Ideal (According to D. Schon).
Source: Developed by the authors.

In this figure, the results of the study are represented with segments of the circle proportionally
reflecting the percentages.

Overall, 70% of teachers have a professional ideal, and the content of these ideals is influenced
by the general and professional orientations of the educator's personality, their methodological
approach, pedagogical culture and the need for development and self-actualization reflecting
individual characteristics.

2. The second question of the survey was, "In your opinion, what are the conditions for
approaching or achieving your ideal?" The responses from the teachers were as follows: 72%
indicated that reaching or aligning with their professional ideal is possible if certain internal
conditions are met, such as motivation for self-development, self-improvement, and self-
actualization.

Meanwhile, 16% of teachers highlighted the importance of external conditions and
circumstances in achieving their professional ideals. They believe that recognition as a prestigious
profession, adequate methodological support and the fulfillment of moral and material needs are
crucial.

Lastly 12% of teachers expressed the view that achieving a professional ideal is impossible.

The response data for this question is illustrated in the diagram shown in Figure 2.

3. The responses to the third question, "What is the relationship between your professional ideal
and your practical pedagogical work?" provided insights into how a teacher's professional ideal
influences their specific activities.

The teachers' responses can also be categorized into three groups. The first group includes 63%
of respondents, who indicated that their professional ideals serve as a guiding purpose and direction
in their pedagogical work. They described their ideals as qualities that regulate professional behavior
and indicate the developmental paths for their professional and personal qualities. This group
emphasizes that having a clear professional ideal significantly influences their approach to teaching
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and their overall effectiveness as educators.

M Internal conditions enable one to
achieve a professional ideal

External conditions can lead to
achievement

Achieving the ideal is impossible

Figure 2. Concepts of Approaching or Achieving a Professional Ideal (According to D. Schon).
Source: Developed by the authors.

25% of the respondents formed the second group. They indicated that their professional ideals,
if they exist, have no connection to their current professional activities. Members of this group believe
that the pedagogical reality is detached from the "high aspirations” represented by their ideals. The
pedagogical practices of this group, their relationships with students and interactions with other
educational stakeholders are often characterized as random, spontaneous and unorganized. The lack
of clear goals, along with the idealization of their professional ideals, prevents professional growth
and self-development. In the first case, teachers fail to set strategic and tactical objectives; in the
second, their professional ideals become stagnant and autonomous, having little impact on their daily
practical activities.

In such situations, teachers struggle to apply their advanced ideas to specific professional actions
and are unable to analyze various problems from the perspective of their ideals. Consequently, their
structural functions and interactions do not manifest as professional, leading to a lack of coherence
in their pedagogical endeavors.

The third group consists of 12% of teachers, whose self-perceptions are characterized by
statements like "1 am authentic”, "'l am potential™ and "I am wonderful.” These teachers are satisfied
with their level of professional self-improvement and exhibit an inflated self-assessment leading to a
sense of confidence that may lack critical reflection. The professional characteristics of these
educators include authoritarianism, conservatism and stereotypical thinking. This group's responses
and the resulting dynamics are illustrated in Figure 3.

B Professional ideal is a guideline for
practical work

M Teacher's reality is unrelated to
the professional ideal

Satisfied with their achieved
professional levels

Figure 3. Relationship between Professional Ideal and Practical Pedagogical Work (According to D. Schon).
Source: Developed by the authors.

In summary, the professional ideal is the result of social demands, professional requirements and
the recognized achievements and successes of both past and present great educators. The
professional-pedagogical ideal aligns with the goals set by the teacher and their professional
creativity.
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In resolving the contradictions between the pedagogical ideal and practical work, the self-
development and self-improvement of the educator serve as both the source and driving force. A
teacher capable of addressing these contradictions can transform their thoughts about the ideal into
concrete actions through their creative potential.

Additionally, the professional-pedagogical ideal encompasses the spiritual and value heritage of
pedagogical thought and practice fostering the need for self-development and defining the teacher's
professional objectives. The ideal is reflected and specified in the individual teacher's work, their
unique professional stance and the daily tasks they continuously address.

Summary of Research Findings:

1. In the current understanding of educators the professional-pedagogical ideal is viewed as
contradictory, often resembling either a form of individual idolization or an adaptation to it.

2. The professional-pedagogical ideal appears as a goal for them, serving as a guiding framework
in the practical activities of creative educators. For many respondents it represents their
developmental vector.

3. According to teachers the process of moving toward and approaching the professional ideal
is primarily determined by internal conditions for growth and development, rather than external
factors.

The professional-pedagogical ideal should be the subject of reflection and in-depth analysis for
each teacher grounded in the humanistic priorities of pedagogical sciences and in the practical
achievements of the educator. The ideal embodies the value-laden and meaningful content of
pedagogical work, along with the motivations and perspectives for the teacher's self-improvement.

The perception of a professional ideal, as well as the associated feeling of "I am successful” is
realized through reflection. In this experimental-practical study, we drew upon the research
conducted by B.P. Kovalev regarding the connection between a teacher's professional self-awareness
and the correctness of their relationships with others. The level of reflective competence is closely
tied to the degree of accuracy in self-assessment.

The relationship between teachers' self-assessments and students' evaluations can also provide
insights into the teacher's reflective abilities. B.P. Kovalev categorizes all teachers into five types
based on this approach [14]:

Group 1 - Teachers whose self-assessments align with students' evaluations, fostering a
democratic communication style.

Group 2 - Teachers who correctly interpret their evaluations but have inconsistent self-
assessments, often exhibiting authoritarian traits in their interactions.

Group 3 - Teachers whose self-assessments are aligned but whose predictions do not match,
displaying a liberal communication style.

Group 4 - Teachers with low alignment between self-assessments and perceptions. These
educators seek feedback from students about their own performance but struggle with effective
communication, often leading to conflictual situations. Their style tends to be authoritarian or
situational.

Group 5 - Teachers whose understanding contradicts students' opinions, resulting in significant
difficulties in communication and relationships.

This classification helps in evaluating the reflective capabilities of educators and understanding
the dynamics of their interactions with students.

In the course of the research, we utilized the communicative activity test developed by
A.N.Leontyev [15]. This tool allows for the assessment of the teacher's interactions with students and
helps identify the style of pedagogical relationships. The questionnaire enabled us to evaluate the
professional-communicative qualities of teachers through their self-assessments.

The same questionnaire was also administered to students, who evaluated a specific teacher
based on the visibility (or lack thereof) of the qualities outlined in the survey. By analyzing the data
obtained from both the teachers' self-assessments and the students' evaluations, we identified the
relationship between these indicators. This analysis provides valuable insights into the alignment (or
misalignment) between teachers' self-perceptions and their effectiveness in communicating with
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students.

Teachers who receive high evaluations are characterized by metacognitive goal-setting,
openness, proactivity, flexibility and consideration of individual differences. They support student
motivation, easily engage with the classroom and can effectively manage interactions by coordinating
various communication tools. Challenges related to learning, organization and ethics are addressed
creatively.

On the other hand, teachers with average evaluations are active in communication but struggle
to fully engage the entire class. Due to their inability to connect with all students, some may be left
without adequate attention. These teachers rely primarily on the more active segment of their
students. While their interactions with students are aimed at engagement, they often come across as
formal and lack depth.

Teachers who receive low evaluations from students exhibit communication styles characterized
by rigidity, strictness and a lack of consideration for individual differences. There is little to no
feedback from students. These teachers impose strict control over their own expectations, often
exercising their authority without regard for the situational context. This identified communication
type falls into a one-sided interaction scenario, aligning with an authoritarian style of pedagogical
relationships, where students are viewed as objects rather than equal partners in the educational
process.

Such communication practices foster aggression, reduce motivation and lead to passivity among
students. They diminish cognitive engagement, restrict the motivational sphere of the individual and
eliminate the creative aspects of the learning process. The authoritarianism of the teacher reflects a
non-reflective approach to pedagogical work. The reliance on pedagogical authority and a top-down
management stance are inconsistent with the principles of humanitarian pedagogy and contradict the
views of reflective pedagogy and psychology. The results are visually represented in the diagram
(Figure 4).

B Number of teachers with a
democratic style

B Number of teachers with a liberal
style

Number of teachers with an
authoritarian style

Figure 4. Percentage of Teachers by Pedagogical Style (According to D. Shon).
Source: Developed by the authors.

The conducted relational analysis demonstrates the connection between teachers employing a
democratic style and the evaluations they receive from students. These teachers focus on fostering
relationships with students and reflect on their interactions, allowing them to assess their capabilities,
recognize challenges and understand their actions and efforts. Through this mutual interaction,
teachers can strive to comprehend the actions and essence of their students, leading to a capacity for
self-reflective assessment as they evaluate themselves through the lens of others.

The results indicate that teachers with a democratic style are characterized by active reflection.
Humanitarian values, willingness to engage in dialogue, problem-solving approaches and flexibility
in relationships significantly enhance both students’ and teachers' creative expressions. This fosters a
positive subjective regulation of their collaborative actions, promoting progress in their joint efforts.

The results indicate that teachers employing a liberal style often act with a "closed" stance, wary
of external evaluations. There is a noticeable discrepancy between these teachers' self-assessments
and the evaluations given by their students. This situation suggests that these educators are largely
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isolated, lacking a focus on building connections with their students. Such an approach negatively
impacts both their self-evaluation and the evaluation of others.

This indicates a lack of development in the teacher's professional reflection, highlighting the
need for enhanced engagement and awareness of their impact on student learning and relationships.
Without this reflection, teachers may struggle to adapt their practices and connect meaningfully with
their students, ultimately hindering their own growth and the educational experience of those they
teach.

Authoritarian teachers exhibit a disconnect between their self-assessments and the evaluations
provided by their students. This reflects a narrow focus on their own goals and a lack of
acknowledgment of the students’ subjectivity, stemming from a deficiency in reflective practice as a
professional quality. The inflated self-assessments of these educators lead to dominance in their
interactions, suppressing the opinions and interests of students, ultimately hindering both their
personal development and professional growth.

The gathered data reveal that the level of reflective competence is closely linked to self-
assessment and communication style. This disconnect highlights the need for teachers to cultivate a
more reflective approach, which would enable them to recognize and value their students’
perspectives, fostering a more inclusive and effective educational environment.

We present the diagram of the relationship between teachers' self-assessments and the
evaluations given by students regarding various communication styles according to A.A. Bizyaeva
in Figure 5.

Communication Style

1 2 3
Teacher's self-assessment Students' assessment

Figure 5. Histogram of Communication Styles.
Source: Developed by the authors.

The self-assessments of teachers according to different styles of pedagogical education and their
evaluations by students are presented in the histogram. Thus, the obtained data indicate that when the
evaluations given by students and colleagues align with the teacher's professional self-assessment,
the teacher's orientation towards a subject-subject relationship highlights their active reflexive stance.
Conversely, a mismatch between the given evaluations and self-assessment levels signifies a
stagnation in professional growth and indicates the presence of unseen difficulties and obstacles in
the social-psychological atmosphere of the relationship between the teacher and the student.

Conclusion. Thus, pedagogical reflection is the process of analyzing the teacher's own
experience, actions and their results. It contributes to the professional development of the teacher and
leads to increase the effectiveness of his work. It may include the following aspects:

- Through professional development, the teacher identifies his/her strengths and weaknesses, as
well as what skills or methods can be developed in the future.

- In the process of increasing the quality of education, he can determine how to improve the
educational process by analyzing his own experience, and can use methods.

- Understands students more deeply through communication during contact with students,
develops a teaching methodology adapted to their needs
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- Learn how to use artificial intelligence in the process of introducing innovation, and are
motivated to introduce innovations and creative solutions to their experience.

In conclusion, pedagogical reflection is an important process that contributes to the constant
improvement of the teacher's professional activity and improvement of his qualifications.
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*Kaupbaena XK. X.', Tney0ait C.T.?
1,2 «Opney»BA¥O» AK unuans: Kapazanowl obnvicel 60tibiHua KaCibU 0aMy UHCIUMYMbL
1.2 Kapasanow, Kaszaxcman

HHEJAT'OI'HKAJIBIK PEDJIEKCHUSA — MYT'AJIIMHIH KOCIBH JAMY KYPAJIbI

Anoamna

Byn makananma pedekcus agaMHBIH ©3iHE CHIHH KO3IMEH Kapay, 63 MYMKIHIIKTepiH eMip TalxanTapblHA COMKec
OarbITTay, MAKCATBIH HAKThUIAY, OMIApABI TYKBIPEIMAH OlTy Maceneci KapacThlpbutraH. [leqarorukaibik peduiekcus —
MYFaTiMHIH KOCi0M TaMYBIHBIH KYPajlbl TYpalbl TAKBIPHIT KO3FaIFaH.

MaxananslH 0acThl MaKcaThl — MEAArOTTHIH KOciOM ©3iH-e31 JKeTUIHipyiHiH (aKkTOpsl peTiHAeri pedIeKCHUSHBI
FBUIBIME HET13Iey ’KoHE TOXKipnOe Ky3iHIe KaKeTTiriH TYCIHAIPY.

3epTTey omicTepi — MeIaroruKanblK pedIIeKCUTHBIH JaMyBl TYpi peTiHae OipHelne FaapIMAapIbIH aTan alTKaH/aa
AbGaii (Mopaxum Kynau6aes), T. bopton, JIx. Cmurt, k. beiin, P. boigotun, C. Mumte, C. bpaynaxumn, 1. IlloH,
A.H.Jleontnes, O.A. A6nynuna, H.B. Ky3pmuna, 10.H. Kymorkun, B.B. Cepukos, B.A. Cnacrenun, JI.®. Crnupun
3epTTey eHOeKTepiHIerl MenarorukajiblK peduiekcusl Typaibl Ke3KapacTapbl, OW-MiKipiepi Heridre ajbHIbl. ATanraH
Makana bopronusH pedraexcusubik Tociiai, CMuT Oarnapiaamackl OOHBIHIIA €3 TIXiprOeciHe peduieKcHs kacay dJic-
Tacinepi xoHe ['mO0c 1Mkl OONBIHINIA ITEeAaroruKalblK pediIeKcusl MyFalliMHIH KoCiOM JaMyBIHBIH Kypallbl €KeHJIT1
KapacTBIPBUIBIN 3epTTeiai. Makanana >Kypri3iUireH TEOpHsUIBIK Tajjayliap MyFaTiMHIH JKETUTYiHIH ecy YIepiciHiH
OarbITHl MEH Ma3MYHBIH KAMTaMachl3 €TeTyiHe OaillIaHbICTBI TANIAY JKacallbIHFaH.

Maxkana aBTOpIApHl TEOPHSUIBIK-TIKIPUOCTIK Talgaynap apKpUIbl MENarorTiH peIeKCHsACh MYFATiMHIH ocy
yaepici OarsITeI MEH Ma3MYHBIH KAMTaMacChI3 €TETiHIH aHBIKTabl. OChIFaH OalIaHBICTHI TIEar OTUKAJIBIK pe(IIeKCHs TeK
e3iHe KoHE ©3iHiH ic-opekeTiHe Oara Oepy FaHa eMec, COHBIMEH KaTap IMeIaroruKalblK, KapbIM-KaThIHACKA TYCKEeH Oacka
MeAarorTepaid e ©3iH-631 Kajlail TYCiHeTIHOIKTepiH Oakpuiay, ©3iH-631 TaHy, ©3iHIH QJCi3 JKaKTapbl MEH MBIKTHI
JKaKTapbIH alia OiTy YIIiH KaXeT JiereH KOPBITHIH/IbIFa KeJe/Ii.

Tyuinoi co30ep: MemarorukanblK pedekcus, ©31H-031 TaHy, ©31H-031 IaMBITy, KOCiOM daMy, ©3iH-631 KeTUIIipy,
MYFaJliM, METaTaHbIM.

*Kaupbaesa XK. X.!, Tney6ait C.T.?
1.2 @unuan AO «HL[TIK»Opney» Hncmumym npogeccuonanvrozo passumus no Kapazanounckoii obracmu
1,2 Kapaeanoa,Kazaxcman

HNEJATOTTYECKAS PED®JEKCHUSA — TPOPECCUOHAJIBHBII MHCTPYMEHT PA3BUTHSA

Annomayus

B nanHO# cTaThe paccMaTpHBaeTCs BONPOC pedUIEKCHH KaK KPUTHYECKOTO B3IUIs/a YeloBeKa Ha caMmoro ceds,
COOTHECEHHsI CBOMX BO3MOXKHOCTEH C TpeOOBAaHWSMHU KM3HH, yTOUHEHUS Ieled U yMeHHs (GopMynnpoBaTh MBICIH.
OO0cyxmaercs TeMa Ie1arornaeckoii pediekcu Kak HHCTPyMEHTa MPOo(eCCHOHATBFHOTO PAa3BUTHUS YIUTEIIS.

OcHOBHas 1eNb CTaThM — HAaydHOEe OO0OCHOBaHHWE peduiekcnd Kak ¢akTopa NpodecCHOHAIBHOTO
CaMOCOBEPILIEHCTBOBaHUS Tiearora U 00bsCHeHUe e€ He0OXOMMOCTH Ha MPAKTHKE.

Merto/1p1 MCCIIeIOBaHMS BKIIIOYAIOT aHAJIM3 B3TJISI0B 1 MHEHHI Pa3IMUHbIX YUEHBIX O MeIaroruueckoil pediiekcuy,
takux kak Abaii (Moparum Kynan6aes), T. Bopron, x. Cmur, k. beitn, P. bonotun, C. Muine, C. Bpaynxuin,
H.Illon, A.H. JleontseB, O.A. A0aynuna, H.B. Kyspmuna, FO.H. Kymotkun, B.B. CepukoB, B.A. Cnacrenus,
JI.®.Crimpun. B craTbe paccMaTpUBalOTCsI METO/IBI M MTOJXO/IbI peIEKCHH COOCTBEHHOT'O OIBITA 10 pedIeKCHBHOMY
Merony boprona, mporpamme Cmut m mukiy ['mb0ca, KOTOpble MOATBEPXKAAIOT, YTO MeAaroruueckas pediexcus
SIBJISIETCSI MHCTPYMEHTOM NPO(EeCCHOHAIBHOTO PAa3BUTHS yUHTEINs. TeopeTHyecKuil aHann3, MPOBEICHHBIH B CTaThe,
paccMaTpuBaeT HaIlpaBJICHHS U COJIep KaHHe MPoIiecca pocTa YUUTEIsL.

[logBoast WTOr, MOXHO CKa3aTh, 4YTO pE(UIEKCHs B IICHXOJOTMYECKOM IUIaHE CIIOCOOCTBYET HM3MEHEHHUIO
NICUXWYECKON JIESTENBHOCTH 4YENOBEKa, B IIEJArOTMKE OHA CIYXHWT OCHOBOW JUI OCYIIECTBICHHS YYUTEIEM
POQeCCHOHANBHON IESTETbHOCTH Ha BBICOKOM TBOPYECKOM yPOBHE.

Kniouegvie cnosa: nenarorndeckast peaeKkcusi, CaMOOIIO3HAHUE, CAMOPA3BUTHE, MPO(PECCHOHATBHOE Pa3BUTHE,
CaMOCOBEPILIECHCTBOBAHNE, YUUTENb, METAIIO3HAHHUE.
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PRACTICAL ASPECTS OF THE DEVELOPMENT OF STEM EDUCATION IN
KAZAKHSTAN

Annotation

The article discusses the importance of STEM education for workforce preparation in the context of Kazakhstan's
economic development. The main issue addressed is the need to prove the integration of new technologies into educational
programs, as this is crucial for preparing skilled specialists in a rapidly changing world. The aim of the study is to describe
new methods of implementing STEM education and to identify successful practices.

Research methods include analyzing current educational programs, studying examples of successful STEM
methodology implementation, and conducting professional development courses for teachers. The article describes
problem-based learning (PBL) methods that contribute to deeper student engagement and the development of critical
thinking skills.

The research results show that, despite significant progress in integrating STEM into educational programs and
successful examples of applying innovative methods, challenges remain, such as unequal access to resources and a
shortage of qualified specialists. However, successful initiatives, such as «<STEM for All» programs, demonstrate a
positive impact on the accessibility and quality of STEM education.

The conclusions emphasize that for effective implementation of STEM education, it is necessary to focus on
innovative teaching methods, address gender and socio-economic barriers, and adapt education to future technological
trends. In this way, Kazakhstan can develop a STEM education system that prepares students for the demands of a rapidly
changing world. The future of the country's economy depends on the ability to cultivate a new generation of scientists,
engineers, and innovators who will contribute to sustainable development and economic growth.

Key words: STEM education, interdisciplinary integration, engineering design, curriculum, technologies, problem-
based learning, research.

Introduction. With the development of the economy of Kazakhstan, the role of STEM education
in the training of future personnel is becoming more and more important. In his Address to the people
of Kazakhstan “A Fair Kazakhstan: Law and Order, Economic Growth, Public Optimism”, the
President noted that 2025 was declared the Year of Professional Professions. He stressed the need to
promote the values of hard work and professionalism in society, emphasizing the importance of blue-
collar professions [1]. Integration of new technologies, such as artificial intelligence, robotics and
biotechnology, in the curriculum is necessary to prepare students for future professional professions.
However, this requires continued investment in teacher training, curriculum development and
infrastructure.

High-tech production of Industry 4.0 today is changing all spheres of modern society. In today's
world, there are many factors that lead to an increase in human needs. Therefore, robotics and STEM
are becoming one of the main trends in global education. Thanks to the rapid development of
technology, new professions are emerging, and the demand for STEM specialists is growing
massively. In the field of robotics and STEM, other countries are intensively working on a strategic
long-term plan, using various teaching materials and the activities of the resource center [2].

STEM education is increasingly recognized as a critical factor in preparing the workforce of the
future in Kazakhstan. As the country seeks to diversify its economy and reduce its dependence on
natural resources, STEM education plays a key role in equipping the next generation with the skills
needed to succeed in the knowledge-based economy.

Kazakhstan's education system has made significant strides toward integrating STEM subjects
into the curriculum. With a focus on modernizing education, in particular through initiatives such as
the 100 Concrete Steps program, the government has increased investment in STEM-related
infrastructure and teacher training. However, the implementation of STEM education faces a number
of challenges, including uneven access to resources, especially in rural areas, and a shortage of STEM
specialists among teachers [3].
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Despite the challenges, Kazakhstan has examples of successful innovative STEM teaching
methods that effectively engage students and develop critical thinking. For example, schools in
Kazakhstan are introducing problem-based learning to make STEM subjects more accessible and
practical. In problem-based learning, students work on real-world problems, such as developing
sustainable energy solutions or technologies for smart cities, allowing them to put theoretical
knowledge into practice. Another successful initiative is the “STEM for All” program, aimed at
increasing access to STEM education for girls and students from low-income families [4]. This
program offers free workshops, mentorship programs, and access to online resources, helping to close
the STEM participation gap.

Methods and materials. To achieve these goals, various approaches and methods are used to
contribute to a deeper involvement of students in the educational process and the development of
their skills. Among them, methods for STEM education in natural science subjects stand out:

- a research-based module using the 5E learning cycle;

- engineering design;

- Problem-Based Learning (PBL)

Table 1 describes teaching methodologies based on the 5E cycle, engineering design, and
problem-based learning (PBL), as well as their application [5].

Table 1. Teaching methodologies based on the 5E cycle, engineering design and problem-based
learning (PBL)

Method Description Application
Learning Cycle 5E A methodology  that | Engagement: An intriguing question or challenge to engage.
includes 5 stages: | Research: Work on the problem, experiments. Explanation:
involvement, research, | Interpretation of results, understanding of concepts. Deepening:

explanation, deepening and
evaluation.

Application of knowledge in new situations. Assessment:
Tests, projects or presentations.

Engineering Design

The process of creating and
optimizing products or
solutions develops critical
thinking and creativity.

Definition of the problem: Study of the problem.

Research: Gathering information and studying existing
solutions.

Ideation: Generation of ideas and development of concepts.
Prototyping: Creating models and prototypes.

Testing and improvement: Validating solutions and making
changes.

Problem-Based
Learning (PBL)

Focuses on solving real-
world problems that require
knowledge from different
STEM fields.

Problem definition: A difficult task to solve.

Research: Collecting information, analyzing data, exploring
approaches.

Solution development: Creating and testing solutions.
Presentation: Presentation of solutions, development of
communication and critical analysis skills.

Source: developed by the author.

These methods make STEM learning more interactive, practical, and relevant to the demands of
the modern world, developing important skills and competencies in students.

Results and discussion. Successful implementation of STEM education requires not only
enthusiasm and innovation, but also significant investment in teacher training, curriculum
development and infrastructure improvement. In this context, professional development courses, such
as those offered by Orleu, play a key role education, including the application of STEM education,
the introduction of experiential teaching methods, design, modeling, research and robotics based on
the principles of interdisciplinary integration.

The relevance of the program is due to three main factors:

1. Develops teachers' interest in science through the formation of research skills;
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2. Complements the changing needs of the workforce, which require more complex and flexible
knowledge, skills and abilities that meet the requirements of the 21st century;

3. Meets the demand for STEM literacy needed to solve technological and environmental
problems.

The purpose of this program is to improve subject competencies and update the educational work
of teachers of the natural science cycle in the field of STEM education.

The practical significance of the program is aimed at orienting science teachers in the STEM
field. Learning outcomes have a positive impact on teachers: they acquire the ability to effectively
plan daily activities, deepen their knowledge of ICT, and increase students' interest in lessons. Their
research skills are improved and respectful relationships with students are strengthened.

Expected results:

1. apply theory and practice in the educational process of STEM learning;

2. explore interdisciplinary integration, methods of experimental knowledge, design, modeling,
robotics;

3. demonstrate skills in constructing STEM learning lessons in PBL design.

Understanding the need for continuous improvement of pedagogical skills and their impact on
the educational process, a course for teachers of the natural science cycle was held on the basis of the
Karaganda "Orleu”. This course focused on teaching robotics and STEM education techniques,
providing students with a unique opportunity to deepen their knowledge of modern educational
technologies and master their practical application. At this course, students had a unique opportunity
to immerse themselves in the world of modern educational technologies and learn how to apply them
in practice.

To provide teachers not only with theoretical knowledge, but also with practical skills, the course
was built in such a way that teachers could introduce innovative approaches to the educational
process. They have mastered the 5E methods, problem-based learning, interdisciplinary integration,
and the use of robotics as a tool to develop critical thinking and engineering skills in students. One
of the key methods that received special attention was problem-based learning (PBL). This method
actively involves students in the process of finding and solving problem situations. Instead of simply
transferring knowledge, educators create an environment in which learners are confronted with real
or imagined problems that require independent or team solutions.

The structure of interaction between students in a lesson using PBL consists of four stages:

Stage 1 - students study the context and get acquainted with the problem.

Stage 2 - development of understanding of the problem, learning new information and
developing problem-solving skills.

Stage 3 - problem solving.

Stage 4 — communication.

At the first stage, a group of students is created, as practice has shown that groups of 4-5 students
work more effectively. They discuss the problem in the group of understanding the situation [6].

At the stage of developing an understanding of the problem, learning new information and
developing problem-solving skills make up a list of facts extracted from the problem. At this stage,
it is recommended to start filling in the FILA table.

The FILA (Facts, Ideas, Learning Issues, Action Plan) table is an intelligent tool that is used to
develop the thinking process of students as they go through the PBL process. Learners can use this
table to list the key facts about the problem in the form of bullet points, as well as relevant ideas,
explore the problems and the necessary actions to take in relation to these facts, as presented in Table
2.

At the problem-solving stage, students generate ideas that would help them understand the
problem or solve the problem. They can organize their ideas and previous knowledge related to the
problem and try to outline the nature of the problem. Questions are written down in the order in which
they arise during the discussion. The work is divided among the members of the group. Some research
problems may require the whole group to be involved, while others require participants to conduct
research in different areas, on different topics. Students then begin to search for information and learn
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the necessary facts about the learning problem, either individually or as a group. After that, the
collected information is summarized [7].

Table 2. The FILA Method

F

L

A

Facts

Ideas

Learning of the problem
(questions)

Action plan

Facts specified in the
problem (e.g., time, size,
place, address, diagnosis,
formula, animal, model,
device, price, currency,
etc.)

Ideas are formulated on the
basis of facts and can be put
forward in the form of
hypotheses. All the ideas of
the group are written down

without discussion. Ideas can

be subject to change and
revision

Questions that arise from
ideas. The questions should
form the basis of the action
plan and be consistent with
the program's learning
objectives. Issues can be
reconsidered

It is created on the basis
of questions on the
study of the problem.
An action plan helps to
solve the problem. The
actions of the plan
sound like verbs

Source: developed by the author.

At the last stage, students reflect on the work done independently, analyze the functioning of the
group, the process of solving the problem, the knowledge gained and the contribution of the assistant

to its solution.

The assessment process in PBL covers many aspects and aims to comprehensively measure
students' achievements, including their knowledge, skills, and competencies. The use of a variety of
assessment methods and tools allows you to more accurately reflect the individual success of students
and contributes to their further development. Clearly organized forms of assessment ensure
transparency and objectivity, making the process understandable and useful for all participants in the
educational process. For example, the following table 3 has been developed for the evaluation of
reports and subsequent self-analysis on issues related to the assessment of student success in PBL.

Table 3. Report Assessment Form

Assessm | Assessment Descriptors, points
ent criteria 5 4 3 2 1
Subijects
Report The solution | a complete and | The solution to | The solution to | Most aspects | Problem Not
Grading | tothe accurate solution | the problem is | the problem is | of the | Solved or
Forms problem is to the problem, | mostly correct, | partially problem are | Solution
right all aspects are | minor flaws correct, there | not resolved, | Incorrect,
taken into are significant | there are | Serious Errors
account errors many errors
The problem | All aspects of the | The problem is | The problem | only certain | The problem is
is considered | problem have | considered as a | was partially | aspects  of | practically not
in full been considered, | whole, but some | considered, the problem | considered,
nothing has been | details are | important are there is no
missed omitted aspects  were | considered, | understanding
left out of | mostofthem | of the task
attention are not taken
into account
Various many different | A few reliable | limited sources | sources are | there are no
sources used | and reliable | sources have | are used, some | few and they | sources or they
sources have | been used, but | of which are | are not | are irrelevant,
been wused, all | not all are | insignificant diverse, there is no
relevant relevant many  are | justification at
irrelevant all
The reportis | The report is | The structure of | The structure of | The report is | there is no
logically clearly the report is | the report is | poorly structure of the
structured structured, all | good, but there | generally clear, | structured, report,
parts are logically | are minor | but there are | the parts are | complete
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connected and | inconsistencies significant not logically | disorganizatio
combined in the logic logical gaps connected n of
information
Terminology | all terms are used | mostly  correct | partially correct | most of the | terms are used
used correctly and | use of terms, | use of terms, | terms  are | completely
correctly appropriately minor errors errors occur misused or | incorrectly or
inappropriat | not at all
e

Source: developed by the author.

Assessment in PBL is a multifaceted process that involves the use of a variety of methods and
tools to build a complete picture of student achievement. Evaluation of reports, self-assessment,
mutual evaluation, as well as evaluation of presentations and teamwork allow not only to assess the
knowledge and skills of students, but also their personal development, ability to work independently
and effectively interact in a team. This approach guarantees the objectivity and comprehensiveness
of assessment within the framework of problem-based learning.

The assessment process is closely related to teamwork, which plays a key role in solving real
problems. Working in teams helps students to see the connection between the learning process and
life, developing coping and cooperation skills. These methods are especially relevant when discussing
and implementing STEM lessons, where teachers not only consider theory, but also actively integrate
robotics into school curricula. Thanks to this approach, the course participants were able to exchange
experiences and best practices, receiving the necessary tools to create more interesting and useful
lessons that will help prepare students for a successful career in scientific and technical fields.

Problem-based learning within STEM significantly expanded their understanding of the role of
the teacher as a facilitator capable of guiding students in independent research and problem solving.
This approach not only increases student engagement, but also fosters their ability to think critically,
adapt to new situations, and find innovative solutions. These skills are especially important in today's
world, where technological change is happening rapidly. Reflection also showed that the use of
problem-based learning requires teachers to constantly develop professionally and be ready to
introduce new methods, which ultimately enriches the educational process and prepares students for
a successful career in high-tech fields.

Upon completion of the course, the teachers expressed confidence that the knowledge and skills
gained will help them effectively implement STEM education and robotics in their schools, which,
in turn, will improve the quality of education and prepare students for the challenges of the future.
Particular attention was paid to the integration of various disciplines, which contributes to the
development of students' critical thinking and problem-solving skills. The course was focused on the
practical application of knowledge, including experimentation, design and modeling, which allowed
teachers not only to study the theory, but also to immediately apply new approaches in their work.

However, despite the obvious advantages of the course, the students also noted some
disadvantages:

1. for the successful implementation of STEM education, additional material resources are
required, including specialized equipment and software, which can become a financial burden for
educational institutions;

2. STEM approaches require a revision of established teaching methods and changes in
curricula, which can cause difficulties for teachers, especially those who are used to working
according to traditional schemes;

3. STEM education involves constant updating of knowledge and skills, which requires teachers
to regularly take advanced training courses and self-education;

4. not all teachers have sufficient training to effectively master and apply STEM methods,
which can lead to heterogeneity in the implementation of these approaches in different schools.

Nevertheless, despite these shortcomings, the course participants noted its importance and
necessity for improving the quality of education. They expressed confidence that the knowledge
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gained will help them to more effectively prepare students for the requirements of the modern world,
despite the challenges they faced during their studies.

Conclusion. In order for this knowledge and skills to lead to maximum results, educational
reforms are needed to help bring STEM education in Kazakhstan in line with international standards.
Cooperation between schools, universities and industry representatives is becoming a key factor in
the creation of relevant and practical STEM programs. Through partnerships with technology
companies and research institutes, Kazakhstani schools can provide students with practical
experience and acquaintance with the latest technological achievements, which will allow them to be
competitive in the future.

STEM education in Kazakhstan is at a crossroads, significant progress has been made in recent
years, but there are also significant challenges that need to be addressed. By focusing on innovative
teaching methods, addressing gender and socioeconomic barriers, and aligning education with future
technological trends, Kazakhstan can create a solid STEM education system that prepares its students
for the demands of a rapidly evolving world [8]. The future of a country’'s economy depends on its
ability to nurture the next generation of scientists, engineers, and innovators who can contribute to
sustainable development and economic growth.
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KA3AKCTAHIA STEM-BIJIIM BEPY Il JAMBITY JIbIH TPAKTUKAJIBIK
ACIIEKTIJIEPI

Anoamna

Maxkaraga Ka3akcTaHHBIH SKOHOMHUKANBIK JaMybl JKaFdalblHOA KaapiapAsl maspiay yuriH STEM-6imimMHIH
MaHBI3IBUIBIFBI KOPCeTiNreH. MaKaaHbIH HeTi3ri Maceneci — jkaHa TeXHOJOTHsIapas! OinimM Oepy OarmapiamanapbiHa
EHTI3YAIH KaXeTTUITiH Heri3aey, ce6ebi Oy JKpUIaaM e3repil >KaTKaH oJeMAe OUTIKTI MaMaHAapsl Jaspiay YIIiH
MaHpI3/bL. 3epTTeyaiH Makcatsl — STEM-0inim Oepy/i eHrizyniH jkaHa 9JiCTepiH CUMAaTTall, TaObICTBI TOXKipudeaepIi
aHBIKTAY.

3epTrey omictepi OuniM Oepy OarmapiiamMalapbIHBIH Ka3ipri karmaibiH tangay, STEM omicTepiH CoTTi €Hri3ydiH
MBICAJIIAPbIH 3€PTTEY JKOHE MyFaliMIepre apHaJIfaH OUTIKTUIIKTI apTThIpy KypcTapblH OTKI3yAl KaMTHIbL. Makanana
OKYHIBIIAp/bIH OKY MPOLIECiHE TEPEHIPEK KaThICYbl MEH CHIHU OWJIAaybIH JIAaMbBITyFa BIKIAJ €TETIH ITPOOIeMalIbIK OKBITY
(PBL) axicrepi cunarrairaH.

3eprrey HoTmxkenepi STEM-ni Oinim Oepy OarnapiaManapblHa €HTi3y/ e KoHEe HHHOBAIMSIIBIK 9JicTepAl TaOBICTHI
KOJNTaHyla alTapibIKTall Kagamaap jKacalFaHbIHAa KapaMacTaH, pecypcTrapra OipKeNlKi KOJDKETIMCI3MIK TMeH OUTIKTI
MaMaHIapIbIH KETiCIEeYIIIITr CHAKTEI Macenelnep 0ap ekeHiH kepceteni. Anaiina « STEM OGapIibIFs! YITiH» CHSKTHI COTTI
6acramanap STEM-0inim GepyiH KODKETIMIUTIT MEH carmackblHa OH 9CEPIiH TUT131I OTBIPFaHBIH KOPCETE .

Kopsiteinapiapaa STEM-6imimai THIMII €Hri3y YIIiH MHHOBAIUSUIBIK OKBITY 9/IICTEpiHE Ha3ap ayaapy, FeHAEPIiK
JKOHE 9JICYMETTIK-9KOHOMHKAJIBIK KeIEPTiIep i kKO0 yKoHe O11iM Oepy i 6osaliaK TeXHOJIOTHSUIBIK TPEHATEpre OeiMaey
Kaxertiri aran erinexni. Ocpunaiiiia, Kazakctan STEM-0iniM Oepy >kyHeciH KYpbIl, OKYIIBLIAP/Ibl KapPKbIHABI JaMBbIIl
)KaTKaH oJIEMHIH TananrtapeiHa Oedimuei amansl. En SKOHOMUKAchIHBIH Oojaliarbl KaHa OYbIH FalbIMIap.bl,
WHKEHepJIep MEeH JKaHalIbUIAAp bl TopOueney KabineTine OailylaHbICTBI, 0Jap TYPAKTHI JaMy MEH 9KOHOMHKAJIBIK 6ciMre
BIKIIAJI €TEeTiH OOJIaIbl.

Tyuinoi cesdep: STEM-OiniMm Oepy, MoHApaNblK WHTETpAINsl, HWHXCHEPIIK MW3aifH, OKy OarjgapiaMachl,
TEXHOJIOTHsIIap, MPOOJIEMabIK OKBITY, 3€PTTEY.

Tametosa C. C.!, *Cr3aeixkoBa A. 1.2
1,2 @AO «HLIIK «Bpney» BA¥O» HIIP no Kapazanounckoii obnacmu
1,2 Kazaxcman, Kapaeanoa

MNPAKTUYECKHUE ACIHHEKTBI PABBUTUSA STEM-OBPA30BAHUS B KASAXCTAHE

Annomayus

B cratre mokazana Baxkaocts STEM-00pazoBaHus TSI TOATOTOBKH KAAPOB B YCIOBUSAX SKOHOMIYECKOTO Pa3BUTHS
Kazaxcrana. OcHOBHas mpo0OjieMa CTaThd IMPEACTABICHA OOOCHOBAHHEM HEOOXOMUMOCTH HWHTEIPAIlMM HOBBIX
TEXHOJIOTHUH B 06pa3013aTem)HHe IIporpaMMmsbl, IIOCKOJIBKY OTO BaXHO [JIA IIOJATOTOBKHU KBaHI/Iq)I/IHI/IpOBaHHBIX
CHELMaCTOB B OBICTPO MeHsomeMcst mupe. Llenp nccnenoBanus — onucath HOBble MeToAbl BHenapenus STEM-
00pa3zoBaHus U ONPENEIUTh YCIEIIHbIE TPAKTHUKH.

Mertonpl UWCCIEIOBaHMS BKIIOYAIOT aHAIW3 TEKyMIMX 00pa3oBaTeNIbHBIX NpOrpaMM, H3y4eHHE IPUMEPOB
ycnemiHoro BHeApeHuss STEM-MeToquk u mpoBeJeHne KypcoB IOBBINICHUS KBalu(uKamy s yunTtened. B crartpe
omnucaHel MeToAsl TpobiemMHoro oOydennsi (PBL), koTopbeie crmocoOCTBYrOT Ooisiee TIIyOOKOMY BOBJICUCHHIO
o0yJaronmxcs ¥ pa3BUTHIO X KPUTHIECKOTO MBIIILICHHS.

PesympraTel mWccenoBaHUS TOKAa3bIBAIOT, YTO, HECMOTPS Ha 3HAYMTENbHBIC mard B uHTerpammu STEM B
oOpa3oBaTebHBIC TPOrPaMMEI U yCIICIITHEIE PUMEPHI TPUMEHEHUS HHHOBAIIMOHHBIX METOAOB, CYIIECTBYIOT IIPOOIIEMBI,
TaKkhe KaKk HepaBHOMEPHBIH JOCTYI K pecypcaM M HeXBaTKa KBATH(UIIMPOBAHHBIX ClielUaincToB. OIHAKO yCIEIIHBIC
WHUIMATUBHI, TaKue Kak nporpammsl «STEM s Bcex», IeMOHCTPUPYIOT MOJIOKUTEIHHOE BIMSHUE HA JOCTYITHOCTD U
kauectBo STEM-00pa3oBanusi.

B BrIBogax momguepkuBaercs, uto il dddexruBHOro BHeApeHus STEM-o0pazoBanus HEOOXOAMMO OOpamaTh
BHUMAHUC Ha MHHOBAILIMOHHBIC MECTO/bI 06yqum{, YCTpaHATb I'CHACPHBIC U COUHUAIBHO-OKOHOMUYCCKUE IPErpaabl U
aJanTUpoBaTh 00pa30BaHUE K OYIyIIMM TEXHOJOTHUECKHUM TpeHaam. Takum oOpa3om, KazaxcTan cmoxeT co3maTh
cucremy STEM-o0pa3zoBanusi, KOTOpasi MOATOTOBUT y4YalMXcs K TpeOOBaHUsIM OBICTPO pa3BHBAIOIIEIOCS MHPA.
Bynyniee SKOHOMHMKHM CTpaHbl 3aBHCHUT OT CIOCOOHOCTH BOCIIMTHIBATH HOBOE IIOKOJICHHWE YYEHBIX, MHXEHEpOB M
HOBaTOPOB, KOTOPBIE OYAYT CIIOCOOCTBOBATH YCTOHYMBOMY Pa3BUTHIO M IKOHOMHUYECKOMY POCTY.

Kniouegvie cnosea: STEM-o0pa3oBaHue, MEXIMCLMIUIMHAPHAS HMHTETPALMs, WHXXEHEPHBIM IM3aiiH, ydeOHas
IporpamMMa, TEXHOJIOTHUH, TPOOIIEMHOE 00yIeHHUE, UCCIICIOBAHHE.

59



Opney. Yagikcis 6inim »xapubicbl — Oprniey. Bectn HenpepbiBHOro obpasoBaHus. Ne3(46)/2024

ABTOPJIAP TYPAJIbI MOJIIMET/ CBEJEHUA Ob ABTOPAX/ INFORMATION ABOUT AUTHORS

CoipbimdeToBa JI.C., 1.F.K., ipodeccop, «JeHe MBIHBIKTBIPY XKOHE CHOPTTHIK MEHEHKMEHTI KadenpachIHbIH
Menrepyuici, Kasryreiayomarsr Kaparanas! yausepeuteri, Kaparansr, Kasakcran, e-mail: profsls@mail.ru

CreipbiMoeToBa JI.C., k.m.H., mpodeccop, 3aBemyromas kadeapoit «Duszmyeckas KyasTypa M CIOPTHBHBIMA
MeHeKMenT», Kaparanauackuii yausepcureT Kasmorpebceorosa, Kaparanma, Kasaxcran, e-mail: profsls@mail.ru

Syrymbetova L.S., Candidate of Pedagogical Sciences, Professor, Karaganda University of Kazpotrebsoyuz,
Karaganda, Kazakhstan, e-mail: profsls@mail.ru

MarBeeBa A., «/leHe WIBIHBIKTHIPY KoHE CHOPTTHIK MEHEKMeHT» BB OiTipyri kypc crynenti, Ka3ryTeiHyonarst
Kaparannae! yausepcureti, Kaparanspr, Kazakcran, e-mail: a.matveeval505@mail.ru

MarBeeBa A., cTyneHTKa BbIIycKHOro kypca OIl «®usmueckas KynbTypa U CIOPTHBHBI MEHEIXKMEHT,
Kaparanauuckuii yausepeutet Kasnorpedceorosa, Kaparanna, Kasaxcran, e-mail: a.matveeval505@mail.ru

Matveeva A., graduate student of the educational program «Physical culture and sports management», Karaganda
University of Kazpotrebsoyuz, Karaganda, Kazakhstan, e-mail: a.matveeval505@mail.ru

CmousinunoBa O.I'., mr.n., mpodeccop, Peceit Oimim akamemuschiHblH akamemuri, Ci0ip denepanas
YHHUBEPCHUTETIHIH aKIapaTTHIK TEXHOJOTHIAP KOHE OKYABI JKaIFacThlpy KadempacsHbIH mpodeccopsl, KpacHospck
Kanacsl, Peceii, e-mail: Smololga@mail.ru

CwmousinunoBa O.I'., n.11.H., npodeccop, akagemuk Poccuiickoil akagemMun oOpasoBanus, mpodeccop kadeapbl
MH(OPMAIIMOHHBIX TEXHOJOTHH OOyuYeHHs1 M HelpepbIBHOro oOpa3oBaHus, CHOMpCKHI (enepaibHblii YHUBEPCUTET,
Kpacnosipck, Poccus, e-mail: Smololga@mail.ru

Smolyaninova O.G., Doctor of Pedagogical Sciences, Professor, Academician of the Russian Academy of
Education, Professor of the Department of Information Technologies of Learning and Continuing Education, Siberian
Federal University, Krasnoyarsk, Russia, e-mail: Smololga@mail.ru

Axmet:kanHoBa JK.B., ¢.r.x., apHailbl X0HE HHKIIO3MBTI OinmiM Oepy KadenpachbHBIH KayBIMAACTHIPBUIFAH
mpogeccopsl, Axkanemuk E.A.bexeros arteiHmarsl Kaparanasr yauBepcuteti, Kaparanmgslr, Kasakcran, e-mail: zhanar-
ahmetzhan@mail.ru

Axmer:kanoBa JK.B., k.Q.H., accoruupoBaHHBIH mpodeccop Kadeapsl CHEHUATBHOTO M HHKIIO3HBHOIO
obpasoBanusi, Kaparanauuckuit yausepcute umenu akagemuka E.A. Bykerosa, Kaparanmna, Kasaxcran, e-mail: zhanar-
ahmetzhan@mail.ru

Axhmetzhanova Zh.B., Candidate of Philology, Associate Professor of the Department of Special and Inclusive
Education, Karaganda University named after Academician E.A. Buketov, Karaganda, Kazakhstan, e-mail: zhanar-
ahmetzhan@mail.ru

MMammenoBa J.7K., ..M., apHABI )KOHE MHKIIIO3HUBTI Oi1iM Oepy KadeapachiHbIH aFa OKBITYIIBICH], AKaIeMUK
E.A. BeketoB ateianarsl Kaparanas! yausepcuteti, Kaparanapl, Kasakcran, e-mail: shamshen_0770@mail.ru

ammenoBa I.7K., M.IL.H., cTapImid npenoaaBaTelb Kadeapsl CreUaIbHOTO U WHKIIO3UBHOTO 00pa30BaHMS,
KaparauauHckuit yausepeutet akagemuka uM. E.A.Bykerosa, Kaparauma, Kaszaxcras, e-mail: shamshen_0770@mail.ru

Shamshenova E.Zh., Master of Pedagogical Sciences, Senior Lecturer at the Department of Special and Inclusive
Education, Karaganda University named after Academician E.A. Buketov, Karaganda, Kazakhstan, e-mail:
shamshen_0770@mail.ru

AmantaeBa C.A., 1 kypc maructpantel, Akagemuk E.A. BexeroB atbiHnmarel Kaparanael yHUBEpCHTETI,
Kaparanasl, Kazakcran, e-mail: amantayeva.02@mail.ru

AmanraeBa C.A., maructpanT | kypca, Kaparanaunckuil yausepcutet akagemuka uMm. E.A.bykerosa, Kaparanna,
Kasaxcran, e-mail: amantayeva.02@mail.ru

Amantayeva S.A., 1st year undergraduate student, Karaganda University named after Academician E.A. Buketov,
Karaganda, Kazakhstan, e-mail: amantayeva.02@mail.ru

IlapunoBa A.B., «Ilemaroruka oHe ncuxojorusi» OiniM Oepy OarmapnamachiHblH JoktopanTsl, 11, Ecenos
aTbiHAarel  Kacmuif  TEXHOJOTHSJIAp KOHE HWHXXKHWHHPWHT  YHHBEpCHTETi, AKTay K., Kasakcran, e-mail:
aigeriml.sharipova@yu.edu.kz

Ilapunosa A.B., noxropant OII «Ilemarormka u ncuxomnorus», Kacnuiickuil yHMBEPCHUTET TEXHOJOTMH U
umwkuaupunra umenu 111, Ecenora, r. Akray, Kazaxcran, e-mail: aigerim1.sharipova@yu.edu.kz

Sharipova A.B. — doctoral student of educational program “Pedagogy and Psychology”, Caspian University of
technologies and engineering named after Sh. Yessenov, Aktau, Kazakhstan, e-mail: aigerim1.sharipova@yu.edu.kz

ErenncoBa A.K., n.r.x., KaysIMaacTeIpbuFal mpogeccop, 1. EceHoB atemmarel Kacrmit TexHomorusuiap sxoHe
WHKMHUPHHT YHUBEPCUTETI, AKTay K., Kasakcran, e-mail: almazhai66@mail.ru

60


mailto:profsls@mail.ru
mailto:profsls@mail.ru
mailto:profsls@mail.ru
mailto:e-mail3@gmail.com
mailto:e-mail3@gmail.com
mailto:a.matveeva1505@mail.ru
mailto:Smololga@mail.ru
mailto:Smololga@mail.ru
mailto:Smololga@mail.ru
mailto:zhanar-ahmetzhan@mail.ru
mailto:zhanar-ahmetzhan@mail.ru
mailto:zhanar-ahmetzhan@mail.ru
mailto:zhanar-ahmetzhan@mail.ru
mailto:zhanar-ahmetzhan@mail.ru
mailto:zhanar-ahmetzhan@mail.ru
mailto:shamshen_0770@mail.ru
mailto:shamshen_0770@mail.ru
mailto:shamshen_0770@mail.ru
mailto:amantayeva.02@mail.ru
mailto:amantayeva.02@mail.ru
mailto:amantayeva.02@mail.ru
mailto:aigerim1.sharipova@yu.edu.kz
mailto:aigerim1.sharipova@yu.edu.kz
mailto:aigerim1.sharipova@yu.edu.kz
mailto:almazhai66@mail.ru

©pney. Y3gikcia 6inim xapwbicbl — Opney. Bectn HenpepbiBHOro obpasoBanus. Ne3(46)/2024

Erenncona A.K., x.11.H., acconnnpoBaHHbI mpodeccop, Kacnmiickuil yHUBEpCUTET TEXHOJIOTHH U MHKUHAPUHTA
umennu II1. Ecenosa, r. Akray, Kazaxcran, e-mail: almazhai66@mail.ru

Yegenissova A.K., Candidate of pedagogical sciences, associate professor, Caspian University of technologies
and engineering named after Sh. Yessenov, Aktau, Kazakhstan, e-mail: almazhai66@mail.ru

BernmoBa M.M., aneyMeTTiK FBUIBIMIAP MAarkucTpi, CEHbOP-JIEKTOp, Kacnuii KoFaMIbIK YHHBEPCUTETI, AJIMaThI
K., Kasakcran, e-mail: malikabegimova@gmail.com

Berumosa M.M., MarucTp colMaibHBIX HayK, CEHbOP-JIeKTOp, Kacruiickuil o0miecTBeHHBIN YHUBEPCUTET,
r.Anmarsl, Kazaxcran, e-mail: malikabegimova@gmail.com

Begimova M.M., Master of Science, senior-lecturer, Caspian public university, Almaty, Kazakhstan, e-mail:
malikabegimova@gmail.com

Hyprtazuna M.B., nejaroruxa reUIbIMIapbIHBIH MAarucTpi, IeAaroruka jkoHe MoHIK o/1icTep KadeapacklHbIH ara
OKBITYIIBICH, «Opiey» BAYO» AK ¢ummansr Kaparanaer o0mpIchl OOHBIHIIA KOCiOM 1aMy MHCTHTYTHI, KaparaHsl,
Kazakcran, e-mail: nurtazina.mayra@mail.ru

Hypta3una M.B., MmarucTtp neparoruueckux HayK, CTapIInii IperoaaBarens Kadeapsl NeJaroruky U MPeaMeTHBIX
Metonnk, ¢umuan AO «HIIIK «Opney» HuactutyT mpodeccnonanpHOro pasButus no KaparamamHckoit obmactw,
Kaparanma, Kazaxcran, e-mail: nurtazina.mayra@mail.ru

Nurtazina M.B., Master of Educational Sciences, Senior Lecturer at the Department of Pedagogy and Subject
Methods, branch of the JSC National Center for Professional Development «Orleu» Institute for Professional
Development of the Karaganda Region, Karaganda, Kazakhstan, e-mail: nurtazina.mayra@mail.ru

Kampo6aea 7K.X., nemaroruka »oHe HMOHIIK 9IicTep KadeapacklHBIH ara OKBITYIIBICH, «Opiey» BAYO» AK
¢ummansr  Kaparanael oOnbichl  OoiiblHIIA  KociOM  mamy HMHCTUTYTH, Kaparaumel, Kasakcran, e-mail:
happasovna_zh@mail.ru

Kaupoaesa 7K.X., crapmmii nperoaBatess Kadeaps! megaroruky U MpeaMeTHbIX MeToaukK, Grman AO «HIIIK
«Oprey» MHCTHTYT TpodeccHoHambHOrO pasButus mo KaparawmmuHckoit obmactu, Kaparanna, Kasaxcran, e-mail:
happasovna_zh@mail.ru

Kairbayeva Zh., Senior Lecturer at the Department of Pedagogy and Subject Methods, branch of the JSC National
Center for Professional Development «Orleu» Institute for Professional Development of the Karaganda Region,
Karaganda, Kazakhstan, e-mail: happasovha_zh@mail.ru

Taey6aii C.T., nemaroruka j>KoHE MOHIIK oaicTep KadeApachIHBIH aFa OKBITYINBICHI, «Opiey» BAY¥O» AK
¢bunuaner Kaparaupl 00bIckl 60#bIHIIA KoCiOu 1aMy UHCTHTYTHI, Kaparaumper, Kazakcran, e-mail: tleubaevas@mail.ru

Taey6aii C.T., crapmmii npenojaBarens Kadeapsl NeJaroruki U MpeaIMeTHbIX MeTouk, Gumman AO «HIIIK
«Opney» Unctutyt npodeccuonansHoro passutus no Kaparawmunckoir obmactu, Kaparanma, Kasaxcran, e-mail:
tleubaevas@mail.ru

Tleubay S., Senior Lecturer at the Department of Pedagogy and Subject Methods, branch of the JSC National
Center for Professional Development «Orleu» Institute for Professional Development of the Karaganda Region,
Karaganda, Kazakhstan, e-mail: tleubaevas@mail.ru

TameroBa C.C., TeXHUKANIBIK FHIIBIMJIAPBIHBIH MarkcTpi, MeJaroriuka skoHe MoHJIK sicTep KadeApachlHbIH ara
OKBITYIIBICH], «Opiey» BAYO» AK ¢ummansr Kaparanaer o0pIchl OoWbIHIIA KoCiOM 1amMy MHCTHTYTHI, KaparaHssl,
Kasakcran, e-mail: stashetova@orleu-edu.kz

TameroBa C.C., MarucTp TeXHHYECKHX HayK, CTapIINil MperojaBarelb Kadenpbl NeJarornki U MpeAMETHBIX
Metoank, ¢umuan AO «HIIIK «Opney» MuacTUTyT mpodeccnoHanbHOro pasButus no KaparanawHckoil obmacTw,
Kaparanma, Kazaxcran, e-mail: stashetova@orleu-edu.kz

Tashetova S.S., Master of Technical Sciences, Senior Lecturer at the Department of Pedagogy and Subject
Methods, branch of the JSC National Center for Professional Development «Orleu» Institute for Professional
Development of the Karaganda Region, Karaganda, Kazakhstan, e-mail: stashetova@orleu-edu.kz

CeizapikoBa A.H., kociOu OKBITY MarucTpi, neJaroruka )oHe IMoHAIK 9icTep KadeapacklHbIH aFa OKBITYIIBICHI,
«Opiiey» BA¥O» AK dwmmaner Kaparanasl o0bickl OOWbIHIIA KociOU namy WHCTHTYThI, Kaparaumel, Kazakcran, e-
mail: asyzdykova@orleu-edu.kz

CezapikoBa A.U., maructp npoeccnoHambHOr0 00y4eH s, CTaplInii perojaBaTeb Kadeaphl e1aroruki u
npeaAMeTHBIX MeTonuk, pumman AO «HUTIIK «Opney» UuctutyT npodeccronansHoro passurust o Kaparanauackoi
obnactu, Kaparanna, Kazaxcran, e-mail: asyzdykova@orleu-edu.kz

Syzdykova A.l., Master of Professional Education, Senior Lecturer at the Department of Pedagogy and Subject
Methods, branch of the JSC National Center for Professional Development «Orleu» Institute for Professional
Development of the Karaganda Region, Karaganda, Kazakhstan, e-mail: asyzdykova@orleu-edu.kz

61


mailto:almazhai66@mail.ru
mailto:almazhai66@mail.ru
mailto:malikabegimova@gmail.com
mailto:malikabegimova@gmail.com
mailto:malikabegimova@gmail.com
mailto:nurtazina.mayra@mail.ru
mailto:nurtazina.mayra@mail.ru
mailto:nurtazina.mayra@mail.ru
mailto:*happasovna_zh@mail.ru
mailto:happasovna_zh@mail.ru
mailto:happasovna_zh@mail.ru
mailto:tleubaevas@mail.ru
mailto:tleubaevas@mail.ru
mailto:tleubaevas@mail.ru
mailto:stashetova@orleu-edu.kz
mailto:stashetova@orleu-edu.kz
mailto:stashetova@orleu-edu.kz
mailto:asyzdykova@orleu-edu.kz
mailto:asyzdykova@orleu-edu.kz
mailto:asyzdykova@orleu-edu.kz

	ОБЛОЖКА
	Страница 1

	2стр
	Страница 1

	_ Журнал №3



